
Faculty Senate Benefits Advisory Committee 
2019 - 2020 Report to the Faculty Senate 
 
Committee Membership: 
Andrew Sluyter (VICE CHAIR) HSS   asluyter@lsu.edu    2021 
Brian Andrews   Business  andrews@lsu.edu    2022 
Lauren Coats   English   lac@lsu.edu     2022 
Bill Corbett   Law   wcorbe1@lsu.edu    2022 
Stuart Irvine   HSS   sirvine@lsu.edu     2022 
Roger Laine   Science  rogerlaine@gmail.com    2022 
Lawrence Rouse (CHAIR) Retired Professor lrouse@lsu.edu    2022 
Jane Cassidy   Academic Affairs jcassid@lsu.edu    Ex officio 
 
Meetings 
The first meeting of the committee this AY was on 4 November.  Lawrence Rouse agreed to be 
chair and Andrew Sluyter agreed to be vice chair.  The committee discussed topics that could be 
addressed during upcoming meetings.  These topics included ORP - TRSL funding differences 
and inconsistent payroll deductions for medical and dental insurance.  At the suggestion of FS 
President Lopez, the committee agreed to update and reintroduce FS Resolution 17-05.  
 
Before the next committee meeting, FS Resolution 17-05 was updated and presented for a first 
reading at the Faculty Senate meeting on 3 December.  The resolution (now FSR 19-07) was 
adopted at the FS meeting on 16 January.  
 
17 December   The committee met with Donna Torres and staff from Payroll to discuss the 
inconsistency in month to month deductions for medical and dental insurance for 9-month 
(primarily academic) employees.  The problem seems to be related to Workday and the 
necessity of holding 25% to provide coverage over the summer months.  Every month, payroll 
personnel run a check and reimburse for over overcharges or add for undercharges.  Payroll 
hopes to have a new billing system beginning with the next fiscal year to fix this problem and 
remove billing from the Workday environment. 
 
31 January    The committee reviewed the presentation by payroll at the December meeting 
and to follow up with payroll at the beginning of AY 21.  In reaction to an article by nola.com, 
we discussed relative high cost of the LSU First medical insurance cost as compared to 
employers of comparable size.   We agreed to seek a meeting with Clay Jones once he has 
settled in as head of HRM.  We also discussed the non-coverage for pregnancy of dependents 
and equity raises 
 
28 February    We discussed leave for 9-month employees especially for emergencies or natural 
disasters beyond university closures.  PS-12 is in revision and this will be another topic for 
discussion with Clay Jones.  A draft of FS Resolution 20-04 (Gender Equity in Health Insurance 
Benefits) was discussed and forwarded to the FSEC for review.   
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31 March    FS Resolution 20-04 was reviewed following comments by the FSEC and scheduled 
for a first reading at the FS meeting on 21 April. Brian Andrews offered to consult with College 
of Business faculty with expertise in medical insurance policy in regard to the overall LSU First 
insurance program.  We discussed and agreed to consider writing a resolution in favor of 9-
month employees being able to draw from a sick leave pool - another topic for a meeting with 
Clay Jones.  We also discussed retention of .lsu email addresses by students and charges for call 
forwarding from 578 numbers.   
 
27 April    FS Resolution 20-04 was accepted for a second reading with suggestions to change 
“admonishes” in the “Therefore”.  We agreed to substitute the word ”request” and forward it 
to the FSEC for a second reading at the first meeting in the fall.  We continued the discussion of 
a sick leave pool for 9-month employees and will continue the discussion in the fall. 
 
Plans for Next Year 
Meet with Clay Jones to discuss the LSU First medical insurance program, a sick leave pool for 9-
month employees, and other faculty benefits. 
 
Meet with Payroll to discuss progress on establishing a system to correct benefit deductions. 
 
Seek updates from the Executive Committee on resolutions this committee sponsored and that 
the Faculty Senate has adopted over the past two years. 
 

1. Resolution 19-03, Establishment of a Legal Defense Fund, adopted March 20, called for 
the Executive Committee to form an ad hoc committee to establish such a fund, 
primarily to support costs related to the ORP lawsuit in which committee member Roger 
Laine is a plaintiff. Has such a committee been established and what is the progress on 
establishing such fund? Note that the establishment of the labor union, UCW-LA (CWA 
local 3465), does not eliminate the reasons the faculty seek to establish such a fund. The 
union now has hundreds of dues-paying members and can draw on the research, legal, 
and lobbying resources of its large, national parent union. But the UCW membership is 
currently dominated by graduate student and hourly employees. None of the actions 
the union has thus far pursued address faculty concerns because few faculty members 
have chosen to be involved. For example, direct action on campus has resulted in a 
phased rollback over three years of the exorbitant fees on the GA members. Legislative 
action organized by CWA lobbyists has resulted in the introduction of HB 777, which 
would immediately prohibit LSU from charging UCW GA members such fees, as well as 
several other bills that would establish a state minimum wage to benefit UCW hourly 
workers. None of the UCW/CWA efforts have thus far addressed faculty issues such as 
the ORP lawsuit or salary compression inequity, suggesting the legal defense fund 
faculty voted for in Resolution 19-03 remains necessary. 

 
2. Resolution 19-07, Tuition Reduction and Fee Remission for Faculty Children and 

Spouses, adopted January 16, 2020, called for the Budget and Finance Committee to 



enter into discussions with management on this issue. Have such discussions taken 
place and with what result? 

 
Resolutions submitted to the Faculty Senate 
Resolution 19-07 (Updated Resolution 17-05) 
Resolution 20-04 
 
 
 


