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LSL)

Board of Supervisors

Request from LSU Shreveport to Establish a Bachelor of Fine Arts in Media Studies

Date: April 8, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

L Any new academic degree program
2. Summary of Matter

LSU Shreveport requests the establishment of an on-site Bachelor of Fine Arts in Media Studies.
The proposed program will provide students with an interdisciplinary degree that is responsive
to local, state, regional, and national workforce needs in the fields of Film and Video, Digital
Media, and Marketing. Outcomes for the program ensure that students will be able to: plan,
create, and edit an original piece of film or video; provide critical analysis of both traditional
media (film, photography) as well as cutting-edge digital media (digital video, animation,
design); persuade and interpret while conveying information from credible sources; creatively
solve problems and apply design thinking while planning future projects; understand the
influence of institutional and cultural values on the production and viewing of media; and
explain processes, plans, and concepts related to media projects.

According to the 2021 Economic and Fiscal Impact Report, created for Louisiana Entertainment
(a Division of Louisiana Economic Development), the motion picture and film industry
supported 9,636 jobs in Louisiana in 2020, and 10,064 jobs in 2019. This is a 78% growth since the
year 2017, when 5,657 jobs were attributed to the Film industry in the state of Louisiana. The
industry was certified as spending $538,472,660 in 2019, and $429,591,440 in 2020, generating over
$53,000,000 and $46,000,000 in tax revenue respectively. Furthermore, Troubled Muse, a film post-
production studio, is currently launching in Shreveport, supported by Louisiana's Entertainment
Job Creation Program. Troubled Muse will create original digital content for television and
feature films. Louisiana Economic Development (LED) states that the company will create 53 new
permanent jobs with an average annual salary of $74,000, plus benefits. LED also estimates the
project will result in 40 new indirect jobs, for a total of 93 new jobs for Caddo Parish and the
Northwest Region.

The Louisiana Film Prize Event, celebrating its 11th "season" in 2022 is also an example of demand
for such a program. The Film Prize invites filmmakers from across the world to shoot a short film
in Louisiana for the chance to win $25,000 or (for films shot primarily in Caddo Parish) $50,000,
one of the largest cash prizes for a short film in the world. The filmmakers are also eligible for
one of three $1,00 grants if they commit to making their film in Caddo Parish. In 2012, the Film
Prize Festival's inaugural year, the festival in Shreveport was attended by approximately 1,700
people; it has continued to grow and support the local economy since then. Over the past 10 years,
the Film Prize has brought in over $20 million in economic impact for Northwest Louisiana.



Furthermore, employment of film producers and directors is projected to grow 24 percent
nationally from 2020 to 2030, and employment of film and video editors is projected to grow 29
percent from 2020 to 2030 - both careers growing much faster than the average for all occupations.

Several institutions within Louisiana offer a variety of media/film studies programs, including;:
ULL’s BFA in New Media and Digital Arts, LSU A&M’s BFA in Film and TV and BA in Screen
Arts, Tulane’s BA in Film Studies, Loyola’s BFA in Digital Filmmaking, Centenary’s BA in
Communications with a Film/TV/Video concentration, UNO’s BA in Film and Theatre with a
concentration in Film Arts, and Nicholls” BA in English with a concentration in Film Studies. The
difference between these programs and LSUS" proposed program is that it is more broad and
interdisciplinary, pulling from Music, Theater, Communication, Digital Art, Design, 3d
Modeling, Journalism, and Public Relations, English and Foreign Language, History, Marketing,
and Education; it also focuses heavily on film classes.

Students are expected to come from local, two-year universities as transfer students and existing
students. Students from Caddo Career and Technology Center and Bossier Parish Community
College will be recruited. The BFA in Digital Arts at LSUS currently has 75 students enrolled for
the Spring 2022 semester. Twenty-two students in the program are direct transfer students from
local community colleges. The department believes that it can expect similar numbers for the
proposed program. Therefore, projected enrollment is 20 students in year 1 to 60 students in year
5.

3. Review of Business Plan

The program will be housed in the Department of Arts and Media within the College of Arts and
Sciences at LSUS. The new program will not affect the present administrative structure of the
institution. All faculty, new and current will report to chair of the department.

4. Fiscal Impact

The initial years of the proposed program will be taught by existing faculty across the various
disciplines. Many of the core courses in the program are taught on a regular basis through both
the Department of Arts and Media as well as the English and Foreign Languages Department.
By year three, if enrollment predictions remain accurate, a search will be required to find a new
faculty member with a specialty in Film Studies. The estimated cost for a new faculty member
with a Master's in film studies would be $45,000. The new degree program would also need
approximately one adjunct each semester by the third year. Additional adjunct may be needed as
the program grows. Each adjunct would cost $2,500 per class.

Tuition and fees for projected enrollment ranges from $75,200 to $225,600 in years 1 to 4; therefore,
revenue is more than sufficient for the annual costs associated with the program.

5. Description of Competitive Process

Not Applicable

6. Review of Legal Documents

Not Applicable



7. Parties of Interest
Not Applicable

8. Related Transactions
Not Applicable

9. Conflicts of Interest
Not Applicable

10. Attachments

Not Applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Shreveport to establish the Bachelor of Fine Arts in Media Studies.



LSL)

Board of Supervisors

Request from LSU Shreveport to Establish a Bachelor of Science in Nonprofit
Administration

Date: April 8, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

L Any new academic degree program
2. Summary of Matter

LSU Shreveport requests the establishment of an on-site Bachelor of Science in Nonprofit
Administration. The proposed program will teach students to develop nonprofit sector
proficiencies in the US, problem-solve nonprofit management situations using strategic planning,
board governance, resource development, financial management, cultural competency, program
development, and volunteer management. Graduates will be prepared for employment in the
nonprofit sector including but not limited to: volunteer coordinator, program administrator,
fundraising executive, grant writer, and executive director/CEO. Students will also have the
content knowledge to pursue the Certified Nonprofit Professional Credential, which is the only
nationally recognized credential in nonprofit management that requires specific course
completion, a baccalaureate from an accredited institution, a minimum of 300 internship hours
or comparable professional experience, participation in a conference, and other leadership and
service activities.

Within the Shreveport-Bossier area, approximately 2,000 nonprofits employ around 20,000
workers. In 2018, LSUS held a focus group with ten top administrators and nonprofit executive
directors from the region, including Red Cross, Boy Scouts, Providence House, 4-H, YWCA, Holy
Angels, North Louisiana Economic Development, Volunteers of America, and Volunteers for
Youth Justice. Delegates at the meeting voiced strong approval of a baccalaureate in nonprofit
administration and gave positive feedback, thus this proposed program is the result of industry
needs. LSUS has received several letters of support from other local nonprofits as well.
Furthermore, the curriculum for the proposed program was developed using the Nonprofit
Academic Centers Council’s Curricular Guidelines, integrated with feedback from industry
leaders.

No university in Louisiana offers a similar undergraduate program. The closest approximation
of the degree is a nonprofit concentration at the University of Louisiana at Monroe. Beyond the
state line, the University of North Texas offers a baccalaureate in the proposed area. LSUS is
uniquely poised to fill the need as the INAR is already active in community education with
several non-credit certificates, and INAR staff and faculty are active practitioners in nonprofit
and have the necessary teaching expertise for the proposed program.

Students are expected to come from two pathways - from local, two-year universities as transfer
students and existing students who desire a work-ready undergraduate degree. Students from
Southern University in Bossier City and Bossier Parish Community College will be recruited if



they graduate with an associate degree in General Studies and Business. In 2020, 239 students
received an associate degree in one of these disciplines. Therefore, with community and regional
industry demands, the current popularity of the program with existing students, and the
potential pipeline with transfer students, projected enrollment ranges from 25 in the first year to
40 in the fourth year.

3. Review of Business Plan

The Bachelor of Science in Nonprofit Administration will be housed in the Institute for Nonprofit
Administration and Research (INAR) in the College of Arts and Sciences, which is a Board of
Regents-designated Institute, dedicated to expanding the mission of conducting researching and
disseminating knowledge about nonprofit organizations. It also offers nonprofit educational
programs, professional development seminars, and quality research and statistical analysis.
Currently, INAR offers several academic and noncredit programs including the Master of Science
in Nonprofit Administration. The proposed BS in Nonprofit Administration is a natural extension
of the work of INAR. Students in this program will also have the additional resource from INAR
to help them find internships and volunteer opportunities, to join the nonprofit student
organization (NASO), and the nonprofit honor society - Nu Lambda Mu.

4. Fiscal Impact

The proposed program will be taught by seven faculty who also teach in the MS in Nonprofit
Administration program; however, LSUS will be hiring a full-time faculty member and additional
adjuncts to teach the courses for the proposed program in the first year. Estimated costs total
$72,000 annually. The new faculty member will teach a 3-3 load and perform administrative
activities for the undergraduate degree.

By Fall 2024, LSUS will receive accreditation through the Nonprofit Academic Centers Council.
There is a one-time fee for accreditation of $2,500 and annual dues are $2,000 to be paid by self-
generated revenue from INAR. INAR brings in annually approximately $340,000 in contracts,
which support the nonprofit community. This funding supports faculty, staff, graduate assistants,
and student workers. Approximately 15-20% of the contract revenue will be reallocated to
support this new program.

Tuition and fees for projected enrollment ranges from $220,000 to $1,252,000 in years 1 to 4,
totaling $2.8 million in revenue over the next four years; therefore, revenue is more than sufficient
for the annual costs associated with the program.

5. Description of Competitive Process

Not Applicable

6. Review of Legal Documents
Not Applicable
7. Parties of Interest

Not Applicable



8. Related Transactions
Not Applicable

9. Conlflicts of Interest
Not Applicable

10. Attachments

Not Applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Shreveport to establish the Bachelor of Science in Nonprofit Administration.



LSL)

Board of Supervisors

Request from LSU Shreveport to Establish an Undergraduate Certificate in Nonprofit
Administration

Date: April 8, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

L Any new academic degree program
2. Summary of Matter

LSU Shreveport requests the establishment of a 100% online Undergraduate Certificate in
Nonprofit Administration. The proposed program will help build the capacity of current
nonprofit administrators and nonprofit organizations. Graduates will be able to examine the
nonprofit, philanthropic sector, and civil society’s influence on social institution; analyze effective
nonprofit administration practices such as nonprofit boards and leadership, nonprofit finance,
fund development and grants, and nonprofit law; and enhance the administration capabilities of
nonprofit organizations. This 18-hour certificate program can be complete in one year and is
comprised of courses at the 400 level. Five of the six courses can also be transferred into the
proposed BS in Nonprofit Administration.

Due to LSUS’ Institute for Nonprofit Administration and Research's (INAR) national reputation,
the Nonprofit Development Center, a Capacity Building Organization for Walla Walla
Washington nonprofits, has approached the institute requesting an online certificate at

both the undergraduate and graduate level for nonprofits they serve. While this request has been
a catalyst to drive program development, the proposed certificate will meet the needs of
nonprofits nationwide, including statewide. Local nonprofits in the Shreveport/Bossier area,
such as Goodwill, have indicated a desire for such curriculum. The increasing demand for
nonprofit administration degrees and certificate programs in the last twenty years is further
evidenced by the tremendous growth in LSUS” MS in Nonprofit Administration program over
the last five years. Nonprofit administrators indicate they need and appreciate nonprofit specific
education and training. Employees and volunteers who want to advance their skills and
knowledge to improve their nonprofit organizations but who do not have the time commitment
or flexibility for a full degree will benefit the most from this certificate. Moreover, nonprofit
leaders, who want to send a group of employees through the certificate program, will benefit as
well.

As there are no similar for-credit nonprofit certificate programs in the State of Louisiana, this
certificate will fill the gap for nonprofit-specific job training and education. In the wider Ark-La-
Tex region, three programs of a different variety exist: a nonprofit leadership certificate at the
University of Houston, a certificate in volunteer and community management at the University
of North Texas, and a certificate in nonprofit leadership at the University of Arkansas - Little
Rock.



Enrollment projections are based on the urgent need for training in the nonprofit sector across
the United States, as well as at the state and regional levels. INAR has responded to this need by
launching noncredit certificate programs as requested by the Louisiana Alliance for Nonprofits.

LSUS has a guaranteed entry class of 6 through the Nonprofit Development Center (Washington),
and the fact that other nonprofit employees, such as Goodwill, have inquired with INAR for such
a certification indicates the potential for steady growth over the first five years. Therefore,
projected enrollment ranges from 6 in year 1 to 15 in year 4.

3. Review of Business Plan

The Undergraduate Certificate in Nonprofit Administration will be housed in the Institute for
Nonprofit Administration and Research (INAR) in the College of Arts and Sciences, which is a
Board of Regents-designated Institute, dedicated to expanding the mission of conducting
researching and disseminating knowledge about nonprofit organizations. It also offers nonprofit
educational programs, professional development seminars, and quality research and statistical
analysis. Currently, INAR offers several academic and noncredit programs including the Master
of Science in Nonprofit Administration. Students in this program will also have the additional
resource from INAR to help them find internships and volunteer opportunities, to join the
nonprofit student organization (NASO), and the nonprofit honor society - Nu Lambda Mu.

4. Fiscal Impact

Revenue is associated with tuition projections, while costs are based on adjunct faculty
compensation. It is estimated the certificate will generate $313,730 cumulatively in the next five
years. Costs for this program are minimal ($13,000) since courses will be primarily taught by
adjunct faculty members who already teach for INAR.

5. Description of Competitive Process

Not Applicable

6. Review of Legal Documents
Not Applicable

7. Parties of Interest

Not Applicable

8. Related Transactions

Not Applicable

9. Conflicts of Interest

Not Applicable



10. Attachments

Not Applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Shreveport to establish the Undergraduate Certificate in Nonprofit Administration.



L5SU)

Board of Supervisors

Request from the LSU Health Sciences Center - Shreveport for Continued Designation of the
Center for Academic Excellence in Patient Centered Rehabilitation

Date: April 8, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter

LSU Health Sciences Center - Shreveport (LSUHSC-S) requests continued designation of the
Center for Academic Excellence in Patient Centered Rehabilitation (PaCeR) for the full, five years.
The Board of Regents approved initial authorization for a period of one year on April 28, 2021.

PaCeR aims to provide and promote advanced practice rehabilitation clinical services and
blended learning experiences across three academic professional programs, one academic
research program, three clinical service areas, and three post-professional physical therapy
residency programs. These include: Doctor of Physical Therapy; Master of Occupational Therapy
(transitioning to Doctorate program); Master of Communication Disorders; PhD in Rehabilitation
Sciences; Faculty Practice Clinic; Mollie E. Webb Speech and Hearing Center; SAHP Children’s
Center; and Physical Therapy Residencies: Orthopaedic, Neurologic, Wound Management.

The center’s objectives are to educate and mentor aspiring rehabilitation professionals, engage
multi-disciplinary collaborative teams to model and expand patient-centered healthcare delivery,
conduct and disseminate translational research, and increase diversity in the rehabilitation
professions. The Center thus allows alignment of multiple disciplines to engage in translational
research such as quality of life in survivorship, aging well, movement related impairments,
speech, language, and hearing impairments, neurocognitive, or attention disorders. The benefit
of this alignment enhances LSUHSC-S' ability to prioritize available resources from
philanthropic, grant, and clinical revenue sources toward strategic investments in teaching,
research, and scholarships to best serve the needs of our students, patients, faculty, community,
and the state of Louisiana.

A few of the many successes of PACER since implementation include: the creation of the pipeline
program (AHEAD Program) for under-represented minority students to provide experiential
learning in the rehabilitative professions, the approval and implementation of tuition waivers for
under-represented minority students, a School of Allied Health Professions-sponsored grant
training workshop for all faculty, collaborative research with faculty in both the School of
Medicine and School of Graduate Studies, an agreement with Ochsner LSU Health System to
fund clinical, post-professional residents, and the implementation of Applied Behavioral
Analysis (ABA) intervention for children with autism, which is sponsored by a generous
philanthropic gift.



Over the next five years, PaCeR’s strategic plan is to: double the number of residents in their
programs in the next 1-2 years; add one or two specialty areas to the residency offerings within
the next 3 years; in collaboration with the School of Medicine, add inter-professional educational
opportunities across entry-level academic programs highlighting patient-centered, team-based
care related to conditions requiring rehabilitation. They also plan to: provide clinical learning and
mentoring opportunities for patient-centered, multi-disciplinary teams through residencies and
internships across the campus; provide community awareness activities related to wellness and
prevention (health fairs for underserved /under-resourced populations in partnership with MLK
and David Raines Community Centers, fall prevention, aging well, driving simulation, back pain
and opioid exposure, exercise for cancer survivors); expand clinical services through consultative
and co-located rehabilitation professionals across the OLHS-NL system. Regarding translational
research, PaCeR will: provide robust patient volume with a variety of rehabilitation needs for
opportunities for collaborative translational research; increase collaborative research projects
with additional departments/disciplines as the PhD students in Rehabilitation Sciences progress
through laboratory and dissertation work; increase faculty grant proposals through intra-and
extra-mural grants; and increase faculty scholarly products (presentations/publications) by 30%
over 3 years.

3. Review of Business Plan

PaCeR activities are supported by the involvement of 27 LSU Health Shreveport faculty members.
The Advisory Board was established in October 2021 with its inaugural meeting held in
November. Monthly meetings are held with Internal Advisory Board members and an annual
meeting is held in January with both the Internal and External Board members. The board
members participate in the review of current Center activities, strategic planning of the Center,
and spearheading future projects and programs under development. The PaCeR Internal
Advisory Board includes an engaged, diverse group of faculty members from both academic and
clinical faculty that represent a variety of viewpoints with strong ties to patient care, research and
education. The External Advisory Board includes a diverse collection of community leaders with
a personal interest in rehabilitation, legislation, and community health initiatives

4. Fiscal Impact

PaCeR has continued to secure funding from multiple sources at the federal, state, and local levels
totaling $1.8M with philanthropic support totaling $700K. It also generates clinical revenue of
approximately $1.5M and contract revenue of $218K. All costs associated with operating the
PaCeR will be covered by current and future revenues.

In summary, the five-year funding model for PaCeR includes the following three objectives: Re-
invest clinical revenue derived through clinical enterprise back into the School of Allied Health
Professions” (SAHP) academic and clinical programs for continued development and expansion.
The ability to manage the clinical revenue derived through these programs will ensure that the
creation of PaCeR will be self-sustaining over many years; continue efforts and partnership with
the LSUHS Foundation to procure Individual/Family Philanthropic gifts and Private Foundation
Grants. Individual/Family Philanthropic gifts are the cornerstone of the funding model. Several
individuals and families have been identified as transformational gift prospects to support the
Center of Excellence. Private Foundation grants will also play a key role in funding as 18% of all



philanthropic funding in America comes from private foundations; pursue federal and NIH
grants as PaCeR’s capacity for carrying out quality clinical and collaborative, translational
research is built through the PhD in Rehabilitation Sciences Program, and the clinical integration
continues to provide ample volume and variety of rehabilitation-specific patients as research
participants.
5. Description of Competitive Process
Not Applicable
6. Review of Legal Documents
Not Applicable
7. Parties of Interest
Not Applicable
8. Related Transactions
Not Applicable
9. Conflicts of Interest
Not Applicable
10. Attachments
Not Applicable
RESOLUTION
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from the LSU

Health Sciences Center - Shreveport for continued designation of the Center for Academic
Excellence in Patient Centered Rehabilitation.



L5SU)

Board of Supervisors

Recommendation to Approve Conferral of Degrees
for CY2022 Commencement Exercises

Date: April 8, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph C of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Conferral of Degrees and Certificates

The Board shall award degrees. For candidates meeting the faculty’s requirements for a
degree, certificate, or diploma, the Board approves the conferral degrees and authorizes
the President and respective Chancellor to award the degree. Honorary degrees and
posthumous degrees are included, and the President shall establish processes for review
of honorary and posthumous degrees. Approval by the Board is not required for
educational programs regulated by the Board of Elementary & Secondary Education or
any non-credit continuing education program.

All recipients of credentials from approved programs shall enjoy the honors, rights, and

privileges of possessing such a credential. Such degrees and certificates shall carry the seal
of the University.

2. Summary of Matter
The campuses of LSU are seeking approval of degrees to be conferred on candidates meeting
degree requirements for commencement exercises whether they be virtual or on campus for the

entire 2022 calendar year.

This request provides flexibility for campuses to book venues, ensure capacity and safety
concerns, and select vendors.

3. Business Plan
Not applicable
4. Fiscal Impact

None



5. Description of Competitive Process
Not applicable

6. Review of Legal Documents
Not applicable

7. Parties of Interest

Not applicable

8. Related Transactions

Not applicable

9. Conflicts of Interest

Not applicable

10. Attachments

Not applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the degrees to be
conferred on candidates meeting degree requirements for graduation from the campuses of the
University during commencement exercises in Calendar Year 2022.



L5SU)

Board of Supervisors

Request from LSU A&M to Award a Posthumous Degree to Mr. Robert Justin Fields
Date: April 8, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses

2. Summary of Matter

Mr. Robert Justin Fields was a senior in the undergraduate Mechanical Engineering program
during his untimely passing. He had 15 credit hours of coursework remaining - of which only six
credit hours in the Mechanical Engineering discipline were left. Mr. Fields was currently
pursuing an internship at Bascom Hunter. He decided to delay his graduation by a term so that
he could pursue this internship, which the College of Engineering greatly encourages. Mr. Fields
was in very good standing, with a 3.66 overall GPA, a 3.32 LSU GPA, and had a leadership role
in the LSU SAE Formula I (Mini-Indy) team.

The College of Engineering and the Department of Mechanical & Industrial Engineering at LSU
will always remember Mr. Fields as one of the best students both in terms of academics and in
terms of his qualities and ethos as a person.

The faculty and Director of the Mechanical Engineering program, the chair of the Department of
Mechanical & Industrial Engineering, the Dean of the College of Engineering, and the
administration of Louisiana State University request that Mr. Robert Justin Fields be awarded the
Bachelor of Science in Mechanical Engineering posthumously, having no doubt that he would
have completed all program requirements in good standing. By awarding this degree, the
University acknowledges Mr. Fields” academic achievements and provides his family with a
symbol of appreciation of his talents and the life he shared with us.

3. Review of Business Plan

Not Applicable
4. Fiscal Impact

Not Applicable



5. Description of Competitive Process
Not Applicable

6. Review of Legal Documents

Not Applicable

7. Parties of Interest

Not Applicable

8. Related Transactions

Not Applicable

9. Conflicts of Interest

Not Applicable

10. Attachments

Memos from the Director of the Mechanical Engineering Program, the Chair of the Department
of Mechanical & Industrial Engineering, and the Dean of the College of Engineering are attached
along with approval from the Office of Academic Affairs.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby authorize LSU A&M to award
the Bachelor of Science in Mechanical Engineering to Mr. Robert Justin Fields, posthumously.



L5SU)

Board of Supervisors

Request from LSU A&M to Terminate the Graduate Certificate in Teaching in the Health
Professions

Date: April §, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter

The Graduate Certificate in Teaching in the Health Professions was approved by the Board of
Regents on February 24, 2017. The program will be terminated to allow for development of a
graduate certificate program that is tailored for teaching in veterinary medicine. There have been
a small number of students enrolled since its inception and the program is not currently
financially tenable. Any students still enrolled in the program will be allowed to finish before
official termination; however, no new students will be allowed to enroll once terminated.

3. Review of Business Plan

Not applicable

4. Fiscal Impact

Not applicable

5. Description of Competitive Process

Not Applicable

6. Review of Legal Documents

A memo from the chair and dean, routed through the appropriate internal channels, are on file
in the Office of Academic Affairs.

7. Parties of Interest
Not Applicable
8. Related Transactions

Not Applicable



9. Conflicts of Interest

Not Applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M to terminate the Graduate Certificate in Teaching in the Health Professions.



L5SU)

Board of Supervisors

Request from LSU A&M to Terminate the Graduate Certificate in Fisheries Science and
Assessment

Date: April §, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter

The Graduate Certificate in Fisheries Science and Assessment was approved by the Board of
Regents on March 25, 2015. The program will be terminated since it has not been successful in
attracting students, especially from outside the Department of Oceanography & Coastal Sciences.
There seems to be a lack of demand for a graduate certificate in this field. Any students still
enrolled in the program will be allowed to finish before official termination; however, no new
students will be allowed to enroll once terminated.

3. Review of Business Plan

Not applicable

4. Fiscal Impact

Not applicable

5. Description of Competitive Process

Not Applicable

6. Review of Legal Documents

A memo from the chair and dean, routed through the appropriate internal channels, are on file
in the Office of Academic Affairs.

7. Parties of Interest
Not Applicable
8. Related Transactions

Not Applicable



9. Conflicts of Interest
Not Applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
A&M to terminate the Graduate Certificate in Fisheries Science and Assessment.



L5SU)

Board of Supervisors

Request from LSU Health Sciences Center - New Orleans to Change the Name of the
Department of Clinical Rehabilitation and Counseling to the Department of Counseling

Date: April 8, 2022
1. Bylaw Citation

Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University
Board of Supervisors, this matter is a significant board matter.

A. Any matter having a significant or long-term impact, directly or indirectly, on the
finances or the academic, educational, research, and service missions of the University
or any of its campuses.

2. Summary of Matter

The Department of Clinical Rehabilitation and Counseling is seeking approval to change its name
to the Department of Counseling to reflect the broader scope and field of counseling. Over the
past five years, enrollment in the area of rehabilitation counseling has decreased and enrollment
in clinical mental health counseling has increased. During 2017-18, the department offered tuition
stipends due to an awarded federal training grant for rehabilitation counselors; however, at this
time, the department no longer has access to funding for this endeavor. The department’s
accrediting body also offers eight specialty areas, of which the department only offers two
(rehabilitation counseling and mental health counseling). By revising the name, the department
should be better positioned to expand its scope and increase programmatic offerings to
prospective students.

3. Review of Business Plan

This request does not create any changes in leadership or the current organizational chart in the
School of Allied Health Professions. The faculty also unanimously support this request.

4. Fiscal Impact

Not applicable

5. Description of Competitive Process
Not Applicable

6. Review of Legal Documents

A memo from the department head, dean, vice chancellor, and chancellor are on file in the
Office of Academic Affairs.

7. Parties of Interest

Not Applicable



8. Related Transactions
Not Applicable
9. Conflicts of Interest
Not Applicable
RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural & Mechanical College does hereby approve the request from LSU
Health Sciences Center - New Orleans to change the name of the Department of Clinical
Rehabilitation and Counseling to the Department of Counseling.



L5SU)

Board of Supervisors

Request from LSU Shreveport to Name the Dr. Lacy & Edie Williams Boathouse

Date: April 8, 2022

1. Regulation Citation

Pursuant to Article X of the Regulations of the LSU Board of Supervisors, this matter is a
significant board matter.

The Board retains the authority to honor individuals, groups, and organizations through
an honorific naming. Any item not specifically governed in this Article shall be reserved
for the discretion of the chancellor.

2. Summary of Matter

LSU Shreveport (LSUS) is building a new boathouse to support the LSUS Bass Fishing Team. The
student anglers have achieved #1 national rankings multiple times since the team’s inception in
AY 2014-15.

Lacy and Edie Williams have annually supported the LSUS Bass Fishing Team since AY2014-15,
having contributed a total of $110,000. The Williams family also frequently host the student
anglers at their private lake in East Texas, and “Dr. Lacy” continues to be a highly trusted mentor
to the team.

Dr. Lacy & Edie Williams are not just LSUS Bass Fishing enthusiasts but also LSUS enthusiasts,
contributing over $525,000 to the university, including donating $125,000 to create the focal Dr.
Lacy and Edie Williams Circle of Excellence at the front of the campus.

The on-campus boathouse to support the LSUS Bass Fishing Team will be built with donor funds,
including funds from Dr. Lacy & Edie Williams. It will be built in a secure area near the LSUS
Baseball Stadium. While the cost of the covered but open-air facility will be only around $50,000,
Coach Charles Thompson and the student anglers together request the naming of the boathouse
for their greatest financial and personal supporter, “Dr. Lacy.”

Therefore, with the approval from the chancellor of LSUS, Dr. Larry Clark, LSUS seeks approval
to name the Dr. Lacy & Edie Williams Boathouse to honor the myriad contributions of the
Williams family.



3. Review of Business Plan

Not Applicable

4. Fiscal Impact

Not Applicable

5. Description of Competitive Process
Not Applicable

6. Review of Legal Documents

A memo from the chancellor of LSUS is on file at the Office of Academic Affairs.
7. Parties of Interest

Dr. Lacy & Edit Williams

8. Related Transactions

Not Applicable

9. Conflicts of Interest

Not Applicable

10. Attachments

Not Applicable

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State
University and Agricultural and Mechanical College does hereby approve the request from LSU
Shreveport to name the Dr. Lacy & Edie Williams Boathouse.



LSL)

Board of Supervisors

ATHLETICS COMMITTEE

BOARD OF SUPERVISORS MEETING | APRIL 8, 2022



LS

Board of Supervisors

Request from LSU A&M to Approve Employment Agreement
for the Head Football Coach

Date: April 8, 2022
1. Bylaw Citation
Pursuant to Article VII, Section 1

L.3.  Appointments and all other personnel actions relating to varsity athletics coaches
and Athletic Directors receiving a salary of $250,000 or above.

2. Summary of the Matter

This resolution seeks approval of the Employment Agreement for Brian Kelly. The key terms
are as follows:

Name Title Proposed Proposed Proposed Total
Start Date End Date Certain
Compensation?
Brian Kelly Head Coach - Football 11/28/2021 | 12/31/2031 $9,000,000
Notes:

(a) Total Certain Compensation includes all compensation which the coach is contractually
guaranteed to receive in the first year of the contract. It does not include the value of any fringe
benefits, such as car allowances, nor any one-time amounts, such as contract buy-outs, post-
season incentive compensation or relocation allowances.

3. Review of Business Plan

Not Applicable

4. Fiscal Impact

The Athletics Department currently expects that all funds relating to the Employment Agreement
will be paid from revenues generated by the Athletics Department. While authorized by the

Employment Agreement, it is not expected that any foundation dollars will be needed to provide
for any of the adjusted compensation. No state general fund or tuition dollars will be used.

5. Description of Competitive Process

Not Applicable



6. Review of Documents Related to Referenced Matter

The Office of General Counsel has reviewed the Employment Agreement.
7. Parties of Interest

LSU and the above-named personnel.

8. Related Transactions

None.

9. Conflicts of Interest

None.

10. Attachments

1. Employment Agreement for Brian Kelly, Head Football Coach.

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechanical College authorizes William F. Tate IV, President, or his designee,
to execute the Employment Agreement for Brian Kelly as described in this item, in consultation
with the Office of General Counsel.



STATE OF LOUISIANA

PARISH OF EAST BATON ROUGE

EMPLOYMENT AND IP LICENSE AGREEMENT

This Employment and IP License Agreement (“Agreement”) is made and entered into as

of the 8th day of April, 2022, by and between Board of Supervisors of Louisiana State University
and Agricultural and Mechanical College (“LSU” or “University”), a body corporate existing
under the Constitution and laws of the State of Louisiana, herein represented by William F. Tate,
IV, its duly authorized President, Brian Kelly (“Employee”), and Brian Kelly Football LLC
(“Company”) for the services of Employee:

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

“President”: The President of LSU.

“Athletics Director”: The Director of Athletics at LSU.

“Position”: Head Coach of the Team.

A.
B.
C. “Base Salary”: The annual sum of $400,000.
D
E “Start Date™: November 28, 2021.

F

“End Date”: December 31, 2031 or the Team’s last game of the 2031-2032 season
(including post-season games).

G. “Program”: The intercollegiate Football program at LSU.
“Team”: The intercollegiate athletic team which is a part of the Program.

L. “Contract Year”: An annual period from January 1 to December 31 during the
Term.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Section 11 of this Agreement.

Employment. LSU does hereby employ Employee in the Position for the Term. Employee
will report directly to the Athletics Director. It is the goal of the parties that Employee will
serve in the Position for the entirety of the Term. To the extent annual compensation under
this Agreement exceeds $100,000, Employee hereby agrees and promises that Employee
shall provide, within 30 days of the Start Date, proofto LSU that Employee has been issued
a Louisiana driver’s license and that all vehicles registered in Employee’s name are
registered in Louisiana, all pursuant to the requirements of La. R.S. 42:31.
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Duties and Responsibilities. Employee’s duties and responsibilities shall include the

following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A.

Administering, managing, and leading the Program in a professionally appropriate
and competent manner which allows the Team to effectively compete in the football
classification in which it participates, currently the classification generally known
as the Power Five, within the National Collegiate Athletic Association (“NCAA”)

play;

Hiring and firing (subject to appropriate budget approvals, such approvals not to be
unreasonably withheld or delayed) and managing the assistant coaches and other
athletic staff necessary and appropriatc to assist Employee in meeting the
responsibilities herein;

Performing all duties reasonably assigned to Employee by the Athletics Director so
long as such duties are consistent with those duties typically assigned to head
coaches at colleges or universities at the same competitive level as LSU;

Promoting and monitoring the success of the Team and its student-athletes both
athletically and academically;

Directing the Team, including management of staff, budget, and other resources;

Understanding and agreeing that Employee and Employee’s staff, with the
reasonable assistance of LSU, are bound by and must be reasonably knowledgeable
of and comply with: (1) all applicable federal and state laws governing
intercollegiate athletics; and (2) all governing constitutions, by-laws, rules,
policies, interpretations, and regulations of the NCAA, the Southeastern
Conference (“SEC”) and/or LSU (hereinafter collectively referred to as “Governing
Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
LSU Permanent Memorandum 73 (“PM-73”), for which LSU will provide
resources and periodic training, and, as a mandatory reporter under PM-73,
understanding and complying with the obligation to report incidents of sexual
misconduct (including sexual harassment and sexual violence) and other
inappropriate sexual conduct of which Employee has knowledge or receives notice
to LSU’s Title IX Coordinator and other appropriate designee as required by PM-
73;

Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, LSU Permanent Memorandum 55;
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J. Cooperating fully and truthfully in any investigation of possible violations of any
Governing Athletics Regulations conducted or authorized by LSU, the SEC, or the
NCAA at any time, and cooperating fully and truthfully in any LSU internal
investigation or inquiry;

K. Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

L. Reasonably understanding, observing, upholding, and promoting LSU’s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student-
athletes, and recruiting can be conducted consistent with LSU’s mission;

M. Cultivating and maintaining reasonable interaction with the Board of Supervisors,
affiliated foundations, athletic conferences, institutional alumni, the media, the
public, students, faculty, staff and other members of the LSU community, in
accordance with the policies and instructions of the Athletics Director;

N. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

0. Using reasonable efforts, through due care and supervision, to ensure that all

student-athletes and other individuals under or subject to Employee’s control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the Program
and LSU;

P. Using reasonable efforts to promote the goal of LSU that every student-athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student-athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student-athletes;

Q. Understanding and complying with NCAA Bylaw 11.1.1.1, which provides: “An
institution’s head coach is presumed to be responsible for the actions of all
institutional staff members who report, directly or indirectly, to the head coach. An
institution’s head coach shall promote an atmosphere of compliance within his or
her program and shall monitor the activities of all institutional staff members
involved with the program who report, directly or indirectly, to the coach;” and

R. Performing all other reasonable duties customarily performed by head football
coaches serving at colleges or universities that compete in the NCAA Power Five
or at the same competitive level as LSU.

Sports Camps. Employee, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may operate or work at sports camps or
clinics at LSU. LSU does not guarantee or provide any supplemental compensation or
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additional revenue from operation of sports camps or clinics. Employee shall not be
permitted to sell, assign, lease, donate or otherwise transfer any ownership, assets or
interests in such a camp or clinic to any other person or entity without the prior written
approval of the President (which shall not be unreasonably withheld with respect to the
sale, assignment, lease, donation, or transfer thereof to a business entity controlled by
Employee). Use of University facilities by sports camps must comply with University
policy.

Base Salary. LSU agrees to pay Employee the Base Salary annually, in 12 equal monthly
installments, on LSU’s regular monthly payroll date.

Supplemental Compensation. Employee shall be entitled to Supplemental Compensation
as provided on Schedule A, which is attached to and made a part of this Agreement.
Supplemental Compensation may be payable, in whole or in part, from affiliated
foundation funds. All compensation paid to Company under this Agreement shall be paid
subject to and in accordance with LSU Permanent Memorandum 67.

Incentive Compensation. In the event the Team participates in postseason game(s),
Employee may earn Post-Season Incentive Compensation as additional compensation for
the extra services required of Employee in the preparation for and participation in post-
season play, in accordance with LSU’s policies and procedures. Incentive Compensation,
including Post-Season Incentive Compensation, shall be in the amounts and for meeting
the goals set forth in Schedule A, which is attached to and made a part of this Agreement,
and if payable, shall be paid within 60 days following the final postseason game in the
applicable season in which Team participates, regardless of whether Employee remains
employed by University as of the payment date. If Employee does not actively coach the
Team in the Position for any post-season game for any rcason, including but not limited to
termination of employment, Employee shall not be entitled to Post-Season Incentive
Compensation with respect to such game that Employee did not actively coach. Incentive
Compensation may be payable, in whole or in part, from affiliated foundation funds.

Retirement and Fringe Benefits. Employee shall be entitled to the following benefits:

A. Employee is entitled to participate in the retirement and fringe benefit programs
available to all unclassified professional LSU employees, with contributions and
benefit amounts as defined by law. Employee understands and agrees that no
contributions for purposes of any State of Louisiana retirement program will be
made by LSU or withheld from Employee’s compensation except as to the Base
Salary and any earned Post-Season Incentive Compensation, and Employee shall
not be entitled to any retirement benefits that may otherwise be attributable to any
other compensation paid pursuant to this Agreement. Employee further
acknowledges that sums paid under Sections 5 (Sports Camps), 7 (Supplemental
Compensation) and 10 (Additional Revenue) shall not be considered “base pay,”
“earned compensation,” or “earnable compensation” as such terms are defined
under Louisiana law and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.
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As part of any third-party apparel and/or equipment related contract with LSU,
Employee acknowledges and agrees that Team may be provided and/or allocated
apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by Employee in furtherance of Employee’s
employment duties and Team-related activities as applicable to Employee’s
employment with LSU.

10. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-117), Employee may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that Employee shall obtain prior written
approval from the President before engaging in any commercial or private venture
(other than a passive investment), including the use of Employee’s name by any
commercial, public or private entity, which approval shall not be unreasonably
withheld. Employee shall report annually to the President and the Athletics
Director, in writing, in compliance with NCAA Bylaws 11.2.2, 11.3.2.1, and
11.3.2.1.1, and any applicable LSU policy, all athletically-related income or
benefits received by Employee from sources outside LSU, and LSU shall have
reasonable access to all records of Employee to verify this report. LSU does not
guarantee any amount of Additional Revenue.

Employee shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source, except for income earned by assistant coaches or other staff
from Employee’s operation of sports camps, or as otherwise authorized by LSU in
accordance with PM-11.

Employee shall not, without the prior written approval of the Athletics Director or
the Athletics Director’s designee, appear on, or in, any radio, television, or internet
programs or other electronic medium other than those produced or sponsored by
LSU, except routine news media interviews or educational or development
programs for which no compensation is received. Employee shall not appear in or
make any advertisement or make any commercial endorsement without the prior
written approval of the President and the Athletics Director, which may not be
unreasonably withheld. No approval is required for routine news media interviews
for which no compensation is received.

11.  Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to Employee.
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1.

For purposes of this Section, “cause” for termination shall be defined as:

a.

Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing
promptly to report any such material and substantial violation by
another person to the Director of Compliance; or committing a
material and substantial violation of any LSU policies, rules, or
procedures that are within the scope and/or meet the definition of
Governing Athletics Regulations;

A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person under the supervision of Employee if either: (i) the violation
occurs or continues to occur after Employee knew or had
constructive knowledge that it was about to occur or was occurring
and Employee did not report such violation as required by this
Agreement, or (ii) Employee failed to establish and maintain
rcasonable policies and procedures, or to follow reasonable policies
and procedures established in writing by the Athletics Department
for the Program to prevent violations of Governing Athletics
Regulations from occurring and to detect promptly any such
violations which may occur;

Pleading guilty or no-contest, or being convicted of (i) any felony,
or (ii) any crime involving gambling, drugs, or alcohol;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings Employee into substantial public
disrepute sufficient, at the discretion of LSU, in a manner sufficient
to materially impair Employee’s ability to perform the obligations
contained herein without material adverse impact on the Team or
Program, or (iii) constitutes moral turpitude and breaches the high
moral and ethical standards applicable to Employee as a visible
representative of LSU, including but not limited to, a knowing and
material act of dishonesty, misrepresentation, or fraud, or an act of
violence where Employee is the aggressor; in each case whether or
not it rises to level of criminal prosecution by the relevant
authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon Employee herein, or failing to perform the same to
the best of Employee’s reasonable ability;

Prolonged absence from LSU without consent, which will not be
unreasonably withheld;
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Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud in any written or verbal
statements, including résumés, provided by Employee to LSU in the
application process or fraud in the preparation, falsification, or
alteration of documents or records of LSU, the NCAA, or the SEC,
or documents or records pertaining to any recruit or student athlete,
including without limitation transcripts, eligibility forms, and
compliance reports; or knowingly permitting any other person under
Employee’s supervision to commit such fraud,;

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties herein or at any prior employment at any other institution of
higher learning propounded by LSU, the NCAA, the SEC or any
other governing body having supervision over the athletic programs
of LSU or such other institution of higher education, or required by
law or Governing Athletics Regulations; or knowingly permitting
any other person under Employee’s supervision to fail to so respond;

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under Employee’s control, authority, or
supervision to participate in such activity;

Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom Employee knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under Employee’s control, authority, or supervision
to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair Employee’s ability to
perform the duties herein,;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by Employee is prohibited by law or Governing
Athletics Rules. The provisions of this subsection do not prohibit the
use or possession of substances or drugs lawfully prescribed by a
health care provider and used in accordance therewith.
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Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
Employee’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Rules;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
under Employee’s supervision to fail to reasonably cooperate in
such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
Employee by the NCAA or SEC, any finding or determination by
the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
Employee of NCAA or SEC rules, or of any such major or repetitive
violations by others under the direct supervision of Employee which
were knowingly and intentionally permitted, encouraged, or
condoned by Employee, or about which violations Employee knew
or should have known and should have acted reasonably to prevent,
limit, or mitigate (it is recognized that this subsection includes
findings or determinations of violations during employment of
Employee at any other institution of higher education);

Failing to report promptly to the Dircctor of Compliance any
violations of Governing Athletics Regulations involving the Team
of which Employee has actual knowledge;

Failure by Employee to engage in, and use best efforts to ensure that
personnel under Employee’s direct or indirect supervision engage
in, safe and responsible treatment of student athletes on the Team,
including without limitation failure to comply with any requirement
pertaining to medical clearance for participation, or any other act or
omission (including but not limited to physical and/or emotional
abuse of student athletes) that creates, or could reasonably be
expected to create, an unreasonable risk of harm to a student-athlete;

Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

Knowingly committing material violation(s) of the terms of this
Agreement;

Employment Agreement
Brnan Kelly
Page 8 of 23



provided, however, that in each case, to the extent curable, Employee has
not cured the circumstances constituting “cause” within seven days of
written notice thereof from University.

In the event of termination for cause, Employee’s Base Salary, Company’s
Supplemental Compensation, Employee’s Fringe Benefits and all other
compensation and benefits provided for in this Agreement shall terminate
on the last day of the month during which such termination date occurred,
and LSU shall not thereafter be liable to Employee or Company for any
sums or damages other than compensation earned through the last day of
such month, as well as Incentive Compensation that has been earned but not
paid. The termination date shall be the date on which the initial notice of
termination is given, or on such later date as may be set forth by LSU in the
notice of termination. Should the Employee and Company be reinstated
following review, Employee and Company shall be paid any lost
compensation and benefits, retroactive to the date such compensation and
benefits ceased.

After the expiration of the seven-day cure period set forth above without
appropriate curative actions having been taken by Employee, but prior to
termination for cause, Employee shall be provided with written notice of
contemplated termination and a statement of the grounds and facts in
support thereof and shall have an additional seven calendar days from
receipt of such notice to respond in writing and/or present documents or
other written evidence to the Athletics Director. After review of any such
response, to, the Athletics Director or the Athletics Director’s designee shall
provide Employee written notice of a decision.

Within seven calendar days of receipt of the decision, Employee may make
a written request for review to the President and submit materials for
consideration. If no such request is made, the decision of the Athletics
Director is final. If a request for review is made, the President or the
President’s designee shall conduct the review based on materials provided
by the Employee and all materials considered by the Athletics Director.
Within 14 calendar days of the submission, Employee will be provided
written notice of the decision of the President, which will be final.

As required by NCAA Bylaw 11.2.1, Employee is hereby notified that in
addition to the actions LSU may take in accordance with this Agreement,
Employee is also subject to disciplinary or corrective action as set forth in
the provisions of the NCAA enforcement procedures if Employee is found
by the NCAA or LSU to be in violation of NCAA Bylaws. Employee agrees
that LSU shall implement any such disciplinary or corrective actions
imposed by the NCAA. Employee further understands that Employee has
an affirmative obligation to cooperate fully in the NCAA infractions
process, including the investigation and adjudication of a case, pursuant to
this Agreement and NCAA Bylaw 11.2.1, and that such obligation
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continues in effect during and beyond the termination of this Agreement for
any violations alleged to have occurred during Employee’s employment by
LSU.

B. Termination by LSU without Cause.

1. LSU shall have the right to terminate this Agreement without cause upon
written notice to Employee and Company. In such event, LSU will pay
Employee and Company, as applicable, liquidated damages in lieu of any
and all other legal remedies or equitable relief as detailed below and as
provided in Schedule A.

2. In the event of termination by LSU without cause, Employee’s Base Salary,
Company’s Supplemental Compensation (if any), Employee’s Fringe
Benefits, and all other compensation and benefits provided for in this
Agreement shall terminate on the tcrmination date, and LSU shall not
thereafter be liable to Employee or Company for any sums or damages other
than the liquidated damages provided for herein and any compensation
(including Incentive Compensation) earned pursuant to this Agreement
prior to the termination date. The termination date shall be the date on which
notice of termination is given, or on such later date as may be set forth by
LSU in the notice of termination.

3. Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term. Should Employee or Company be assessed
additional taxes by the Internal Revenue Service due to a termination
without cause, University shall accelerate the payment of such liquidated
damages to the extent necessary for Employee and Company to pay any
taxes due thereon (whether pursuant to IRC Section 457 or otherwise).

4. The parties have bargained for this liquidated damages provision. This is an
agreement for personal services and certain intellectual property rights. The
parties recognize that termination of this Agreement by LSU prior to its
expiration by lapse of term would cause Employee and Company to lose the
salary, supplemental compensation, fringe benefits, certain other LSU-
provided benefits, and possibly other income and benefits provided by third
parties, which damages are impossible to determine with certainty. As such,
the damages that may be suffered by Employee and Company in the event
of a termination of this Agreement by LSU without cause are difficult to
presently and accurately estimate. In addition, the parties expressly agree
that the liquidated damages herein are not in any way a penalty.

C. Termination by Employee Without Cause.

1. Employee and Company shall have the right to jointly terminate this
Agreement without cause upon written notice to LSU. In the event
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Employee and Company terminate this Agreement without cause,
Employee will pay or cause to be paid to LSU liquidated damages in lieu of
any and all other legal remedies or equitable relief as detailed below and as
provided in Schedule A.

In the event of termination by Employee and Company without cause,
Employee’s Base Salary, Company’s Supplemental Compensation (if any),
Employee’s Fringe Benefits, and all other compensation and benefits
provided for in this Agreement shall terminate on the termination date,
which, unless otherwise agreed to in writing by LSU on one hand and
Employee on the other hand, shall be the earlier of: (a) the date on which
Employee provides notice of termination to LSU; (b) the date on which
Employee accepts employment from another employer; or (c) the date on
which Employee performs any work or services of any kind or nature
whatsoever on behalf of or for the benefit of another employer. LSU shall
not thereafter be liable to Employee or Company for any sums or damages
other than any compensation earned pursuant to this Agreement prior to the
termination date, other than any earned but unpaid Incentive Compensation.
The Parties acknowledge that this provision is intended to obligate
Employee and Company to repay unearned compensation and fees
previously received hereunder.

If Employee and Company terminate employment during the Term,
Employee will pay or cause to be paid to LSU liquidated damages as
provided on Schedule A. Employee shall have the option to pay or cause to
be paid such amount in a lump sum or in equal monthly installments over a
period of time equal to the amount of time then remaining in the Agreement.

The parties have bargained for this liquidated damages provision. This is an
agreement for personal services and certain intellectual property rights. The
parties recognize that termination of this Agreement by Employee prior to
its expiration by lapse of term would cause LSU to incur administrative,
recruiting, and resettlement costs in obtaining a replacement coach for
Team, in addition to potentially increased compensation costs and loss of
ticket revenues, which damages are impossible to determine with any
certainty.

Unless notice of termination under this Section has been given by either
party, neither Employee nor Employee’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for Employee with any other institution of higher education,
professional athletic team, or other athletically-related (including coaching,
sports marketing, administration or media) prospective employer without
giving prior written notice (which written notice shall for the purposes of
this Section include electronic mail) to the President and the Athletics
Director.
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D.

Suspension or Other Disciplinary Action.

1. LSU may impose suspension or leave without pay for a period no longer
than 120 days for any act or omission which would be grounds for discipline
or termination for cause as defined herein. Imposition of such sanctions
shall be at the discretion of LSU, which shall not be exercised arbitrarily or
capriciously. Prior to suspension without pay under this provision,
Employee shall be provided written notice of the grounds for the suspension
and shall have seven calendar days from receipt of such notice to cure such
circumstances (to the extent curable) and/or respond in writing to the
Athletics Director. After review of any such response, to the extent such
circumstances are not cured, the Athletics Director or the Athletics
Director’s designee will provide Employee with written notice of a decision
and/or suspension. Suspension under this subsection shall not limit any
rights of LSU to terminate Employee for cause.

2. Employee shall be subject to disciplinary or corrective action by the NCAA
or SEC for any violation of NCAA and SEC regulations, respectively. Such
action by the NCAA or the SEC shall not preclude or in any manner affect
LSU’s right to take such other corrective or disciplinary action as it deems
necessary or proper, including termination for cause.

3. Notwithstanding any other provision of this Agreement to the contrary, if
Employee is suspended by the SEC or NCAA, Employee shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, Employee shall not be entitled to receive any compensation,
benefits or any other payments under this Agreement except for fringe
benefits provided under Section 9 of this Agreement.

Termination by Death or Disability. In the event of the death of Employee or the
inability of Employee to perform the obligations described in this Agreement with
or without accommodation by reason of disability, and such inability to perform
has continued or will continue beyond a reasonable period of time, but not less than
90 consecutive days, this Agreement shall terminate with the same consequences
as a termination with cause.

Exclusivity of Remedy. The financial consequences of termination of this
Agreement or suspension herein are exclusively set forth herein. Therefore, with
the sole exception of payments required by this Agreement, in any instance of
termination for cause or without cause, or suspension or other disciplinary sanction
effected in accordance with the procedures established in this Agreement, neither
Employee nor LSU shall be entitled to receive, and each hereby waives any claim
against the other, and their respective board members, officers, directors, agents,
employees, successors, and personal representatives for consequential damages by
reason of any alleged economic loss, including without limitation loss of collateral
income, deferred income, loss of earning capacity, loss of business opportunity,

Employment Agreement
Brian Kelly
Page 12 of 23



12.

13.

loss of perquisites, loss of fees from speaking, camps or other outside activity, or
damages allegedly sustained by reason of alleged humiliation or defamation or
other non-compensatory and compensatory damages and attorney’s fees resulting
from the fact of termination, the public announcement thereof, or the release by
LSU or Employee of information or documents required by law. Employee
acknowledges that in the event of either termination of this Agreement for cause,
without cause, or otherwise, or suspension or other disciplinary sanction effected
in accordance with the procedures established in this Agreement, Employee shall
have no right to occupy the Position and that Employee’s sole remedies are
provided herein and shall not extend to injunctive relief. Employee further
acknowledges and agrees that Employee is not eligible for and will not be
considered for or granted tenure by LSU.

Retention _and Return of all Materials, Records, and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to Employee by
LSU or developed by Employee on behalf of or at the expense of LSU or otherwise in
connection with the employment of Employee are and shall remain the sole and
confidential property of LSU. Within seven calendar days of the expiration or termination
of this Agreement, Employee shall cause any such materials in Employee’s possession or
control to be delivered to LSU. At the same time, Employee shall return to LSU all credit
cards, keys, computers, automobiles, mobile communication devices and other items
belonging to LSU which were issued to or are in the possession of Employee.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of Employee’s job duties and
the irregular times during which Employee will be required to perform those job
duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), Employee acknowledges and agrees that Employee will not earn or accrue
annual leave.

1. Employee’s Base Salary has been mutually negotiated with this
understanding, and both Employee and LSU agree that the Base Salary
would be less if Employee were entitled to earn annual leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires Employee to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then Employee’s Base Salary shall be reduced by the
dollar value of the annual leave for which Employee is credited (using the
dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
Employee’s earning of annual leave is calculated to begin, and Employee
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14.

185.

16.

17.

18.

shall repay to LSU the amount of the reduction. Employee shall pay LSU
any amount owed as a result of this retroactive reduction in equal monthly
installments for a period of 12 months (or such longer or shorter period as
may be mutually agreed in writing by Employee and LSU) from the date on
which the Employee is given notice that Employee will be credited with
annual leave pursuant to this Section. In the alternative, if not prohibited
by the ruling or otherwise disallowed by law, Employee may waive
Employee’s right to annual leave (both retroactively and/or prospectively)
in lieu of making the payments that would otherwise be required under this
Section.

B. No Overtime. Employee qualifies and is designated as exempt under the Fair
Labor Standards Act and is not entitled to any overtime pay or compensatory lcave
for work in excess of 40 hours in any workweck.

C. Sick Leave. Employee will accrue and use sick leave in accordance with LSU
policy.
D. Notice of Absence. Employec is required to receive authorization from the

Athletics Director or the Athletics Director’s designee prior to being absent from
Employee’s usual duties and responsibilities, not to be unrcasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the matters contemplated hereby and shall, upon
the effective date hereof, supersede any other oral and written agreements between the
parties. There are no oral or other agreements, understandings, promises, or representations
between the parties affecting this Agreement. Both parties have relied solely on their own
respective judgments in entering into this Agreement, with full opportunity to seek advice
of competent counsel. It shall be construed, if necessary, without reference to the party that
was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which Employee is prohibited from doing directly
in this Agreement may not be done indirectly by Employee, Company or another person
on behalf of or at the behest of Employee or Company.

Amendments to_Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
Employee and Company, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or unenforceable,
either in whole or in part, this Agreement shall be deemed amended to delete or modify, as
necessary, the offending provision or to alter the bounds thereof in order to render it valid
and enforceable.
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19.

20.

21.

22,

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood or
any requirements of law, or an act of God.

Governing Law_and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.

SIGNATURES ON FOLLOWING PAGE
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the Board of
Supervisors, have executed this Agreement on the day, month and year first above written.

RECOMMENDED:

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:

William F. Tate IV, President Date

“Rusith el
Brxaé](elly ] ] /Date

BRIAN KELLY FOOTBALL LLC

AT, Yofa
Briap/Kelly 0 ‘I Pate

Authorized Signatory

gezare <

oodward, Directo f Athleics
./,...-- L

A mberly J. Lewvis, E
hief Administrative

1

Ve
cr
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SCHEDULE A

SUPPLEMENTAL TERMS FOR BRIAN KELLY AND

BRIAN KELLY FOOTBALL LLC

This Schedule A supplements and further defines the provisions of the Employment and
IP License Agreement entered into among LSU, Company, and Employee to which it is attached
(the “Agreement”). In the event of a direct and clear conflict between the other provisions of the
Agreement and this Schedule A, the provisions of this Schedule A shall control.

1. Supplemental Compensation. Pursuant to Section 7 of the Agreement, Supplemental
Compensation will be paid as follows:

A.

Radio, Television, Social Media & Internet. LSU hereby engages Company
during each Contract Year to provide the intellectual property rights and services
of Employee in connection with promoting, appearing on, or participating in, as
requested, and making reasonable efforts to make successful, LSU-sanctioned
television, radio, social media and internet programs, including streaming services,
concerning LSU and the Team. Company will earn and receive total annual
Supplemental Compensation as follows:

Start Date through December 31, 2022: $8,600,000
January 1, 2023 through December 31, 2024: $8,800,000
January 1, 2025 through December 31, 2026: $9,000,000
January 1, 2027 through December 31, 2028: $9,200,000
January 1, 2029 through December 31, 2030: $9,400,000
January 1, 2031 through End Date: $9,600,000

The reasonable efforts required of Employee and provided by Company
under this Section shall be the due diligence and personal time customarily
exerted by head football coaches at SEC member institutions in the
promotion and production of similar radio, television and internet programs
at other institutions of higher education with major intercollegiate football
programs.

LSU shall exclusively own all rights to any television, radio, and internet
programs and shall be entitled, at its option, to produce and market the
programs or negotiate with third parties for the production and marketing
of the programs. LSU shall retain all revenue generated by the programs
including but not limited to that received from program sponsors for
commercial endorsements used during the programs; provided, however,
that nothing contained herein shall give third parties the right to a direct
endorsement of Employee without Company’s prior written consent.
“Program sponsors” shall include, but not be limited to, those persons or

Employment Agreement
Brian Kelly
Page 17 of 23



companies who make financial contributions supporting, or who pay a fee
for, commercial announcements and endorsements used on the programs.

3. Without limiting the obligations of this Section, the parties agree that
Employee’s responsibilities as the Head Coach of the Team shall at all times
supersede and take priority over any obligations that Company or Employee
may have pursuant to this Section.

4. Supplemental Compensation shall be payable in equal monthly installments
and may be paid from affiliated foundation funds. Any amounts due to
Company under this Section for a partial Contract Year shall be prorated.

5. Supplemental Compensation may be adjusted as follows:

a. Immediately following the first SEC Championship Game win
during the Term, the annual Supplemental Compensation in Section
1(A) will be increased by $250,000 for each prospective remaining
year of the Term. The adjustment pursuant to this subsection may
only occur once during the Term but may bc combined with the
increase in Section 1(A)(5)(b).

b. Immediately following the first National Championship win during
the Term, the annual Supplemental Compensation in Section 1(A)
will be increased by $500,000 for each prospective remaining year
of the Term. The adjustment pursuant to this subsection may only
occur once during the Term but may be combined with the increase
in Section 1(A)(5)(a).

Program Longevity Compensation. If Employee remains continuously employed
with LSU in the Position and is in the Position on July 1 of each year during the
Term, LSU shall provide additional Supplemental Compensation of $500,000 per
year in recognition for the continued benefit to the Program and the Team, to be
paid by July 15 of such year. In the event of early termination, Supplemental
Compensation under this Section will be prorated. For the purpose of this
subsection, the applicable period is July 1- through June 30. No Supplemental
Compensation under this Section shall be payable for any period in which
Employee does not serve in the Position.

24 Incentive Compensation Schedule. Pursuant to Section 8 of the Agreement, Incentive

Compensation is payable as follows.

A.

Post-Season Incentive Compensation. Subject to the terms and conditions set
forth in the Agreement, Employee shall receive Post-Season Incentive
Compensation in the amounts and based on the Team attaining the goals shown
below. The maximum amount of Post-Season Incentive Compensation payable in
a Contract Year is $1,150,000.

1. Southeastern Conference
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a. Participation in SEC Championship Game $75,000 OR

b. Win SEC Championship Game $150,000

2. Post Season Bowl
a. Bowl eligible $500,000 AND
b. New Year Six Bowl Participant $100,000 OR
c. CFP Semifinal Game Participant $200,000 OR
d. CFP Final Game Participant $300,000 OR
e. CFP National Championship $500,000

3. If the College Football Playoff format is expanded to include additional
teams, the parties will mutually agree on additional incentive compensation
for participation therein and/or College Football Playoff victories, to the
extent not already contemplated by the then-existing Post-Season Incentive
Compensation structure.

Coaching Recognition Incentive Compensation. Employee may earn Coaching
Recognition Incentive Compensation for receiving the following recognition.
Coaching Recognition Incentive Compensation, if payable, shall be considered
earned as of the first date any of the listed honors is named and shall be paid within
60 days of that date. The maximum amount of Coaching Recognition Incentive
Compensation payable in a Contract Year shall be $125,000.

1. SEC Coach of the Year $50,000 AND
2. National Coach of the Year $75,000

Academic Incentive Compensation. Employee may earn Academic Incentive
Compensation based upon Academic Performance Rate (“APR”) as defined by the
NCAA for the Program, as follows:

1. APR above 930 $25,000 OR
2. APR above 970 $50,000

From the Start Date to December 31, 2026, Academic Incentive Compensation is
determined using single-year APR. From January 1, 2027 through the End Date,
Academic Incentive Compensation is determined using multi-year APR. Academic
Incentive Compensation shall be considered earned on the date on which the APR
for LSU is released and shall be paid within 60 days of such date. To be eligible
for such compensation, Employee must be employed by LSU as of the date on
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which the incentives are earned (but is not required to be employed on the payment
date).

Liquidated Damages for Termination by LSU Without Cause. Pursuant to Section
11(B)(1) of the Agreement, if LSU terminates this Agreement during the Term without

cause, LSU will pay Employee and Company liquidated damages in the amount of 90
percent of Base Salary and Supplemental Compensation which would have been payable
to Employee and Company for the unexpired Term plus any prorated Longevity
Compensation for the year in which termination occurs.

A. Championship Adjustment. If the Team wins a National Championship during
the Term, the liquidated damage obligation in Section 3 will increase from 90
percent to 100 percent of Base Salary and Supplemental Compensation which
would have been payable to Employec and Company for the unexpired Term plus
any prorated Longevity Compensation for the year in which termination occurs.

B. Duty to Mitigate. In the event of termination by LSU without cause, the amount
of liquidated damages owed by LSU under this Section shall be reduced and
extinguished by and to the extent of any compensation Employee earns, receives,
or is entitled to receive for football-related employment, whether intercollegiate or
professional, including coaching, administration or media, from any third party
from the termination date until LSU’s obligation pursuant to this Section to
Employee terminates or ceases to exist. Employee shall exercise due diligence and
good faith in seeking qualifying employment so long as the liquidated damage
obligation exists. In the event Employee obtains such other employment, Employee
must notify LSU and provide documentation reasonably requested by LSU to
determine the amount of compensation received by Employee and the amount of
offset due to LSU.

Liquidated Damages for Termination by Employee Without Cause. Pursuant to
Section 11(C)(2) of the Agreement, if Employee and Company terminate this Agreement
during the Term, Employee will pay or cause to be paid to LSU liquidated damages based
on the termination date as follows:

Start Date through December 31, 2022: $4,000,000
January 1, 2023 through December 31, 2023: $3,000,000
January 1, 2024 through End Date: $2,000,000

However, no liquidated damages will be due by Employee under this Section if, on the date
of termination by Employee and Company, Scott Woodward is not actively employed as
Director of Athletics for LSU.

Supplemental Benefit Plan. At Company’s election, up to $1,000,000 per year of
Supplemental Compensation may be recast to fund one of the following: (i) an annual loan
to fund the continuation of Employee’s existing Split-Dollar Life Insurance Arrangement,
(ii) an annual loan to fund a new split dollar life insurance arrangement by agreement of
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the parties, or (iii) by agreement of the parties, the funding of some other deferred
compensation program to benefit Employee or Company. Absent an election by Company
or an agreement between the parties, such amount shall remain characterized and payable
as Supplemental Compensation.

A.

Life Insurance Premium Loans. In addition to Employee’s participation in the
LSU’s general employee benefit programs, for Contract Years 2022, 2023 and
2024, LSU will loan Employee amounts to be used exclusively for the payment of
premiums on a life insurance policy with respect to which Employee is the owner
and insured, subject to and in accordance with the terms of the Premium Loan
Agreement. On or before September 1, 2024, Employee shall have the option to
extend the existing Split-Dollar Life Insurance Arrangement for Contract Years
beginning after 2024 by providing written notice to the Athletics Director. If
Employee exercises said option, annual Supplemental Compensation otherwise
provided for in Section 1(A) hereof for Contract Years beginning on and after
January 1, 2024 shall be reduced by $1,000,000 or such lower amount
commensurate with the principal amount of the loans requested by Employee.

LSU shall retain an interest in any benefit payable under any policy or arrangement
for which any loan is issued under this Section. The interest shall be for the total
amount of any loans issued plus accrued interest as designated in any Promissory
Note.

Housing Benefits.

A.

Employee shall receive a relocation incentive of $35,000. To receive these funds,
Employee must sign a Relocation Incentive Agreement which provides that all or
part of the moving expense payment must be repaid to LSU if employment does
not continue for at least two years from the Start Date. All relocation benefits are
taxable compensation subject to withholding and other appropriate deductions.

If necessary, Employee shall be eligible for temporary housing at a site chosen by
the Athletic Department for a period of not more than 90 days from the Start Date
while securing permanent accommodation.

LSU, or an affiliated foundation, shall provide a secured interest-free mortgage loan
(not to exceed $1,200,000) of 20 percent of the purchase price of Employee’s
primary domicile, located within a 30-mile radius of the LSU campus, to be used
as Employee’s residence. Upon the earlier of (i) the sale or other conveyance of the
home, (ii) the date Employee begins to use the residence as a rental property or as
a residence for anyone other than himself or his spouse, or (iii) Employee accepts
employment with someone other than LSU, Employee shall repay to lender the
original loan amount in addition to 20 percent of the increased value of the home
(net of transaction and related expenses and broker commissions associated with
the sale or conveyance or based on appraised value if retained). The loan shall be
subject to such other terms, conditions and stipulations as are mutually agreed to
by the lender and Employee and not inconsistent with the terms of this Agreement.
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7.

Supplemental Provisions.

A.

LSU shall either directly pay (as a business expense) or fund any amounts payable
as the result of the voluntary termination of Employee’s current employment
agreement. To the extent that LSU is unable to make such payment as a business
expense, such payment shall be a loan to Employee which shall be amortized over
the Term and payable in installments by Employee on July 1 of each year. If
Employee is employed by LSU on each such July 1, LSU shall forgive the
installment due. Further, LSU shall forgive all outstanding amounts remaining on
such loan immediately upon termination of this Agreement by either party. In
connection with all forgiveness of loans contemplated by this paragraph, LSU shall
include in the amount funded a one-time additional amount sufficient to make
Employee completely whole to the cxtent of any and all tax liability that may
accrue to Employee, if any, as a result of such payments to Employee’s former
employer or reimbursements to Employee, or such additional tax gross-up
payments to Employce.

Employee shall be entitled to (1) an annual automobilc allowance for up to two
vehicles in an amount not to exceed $1,000 each per month or, to the extent
consistent with state ethics law, use of up to two courtesy vehicles provided by a
dealership (or a combination thereof not to exceed the value of two vehicles); and
(2) related automobile insurance.

Employee shall be entitled to payment of $275,000 per ycar to use for personal air
travel, payable in a single lump sum on July 1 of each year for the prior year period
of July 1 through June 30, some or all of which may be paid through affiliated
foundation funds. Any amount due Employee for a partial ycar shall be prorated.

Employee shall be entitled to a complimentary membership in a country club, such
as the University Club of Baton Rouge, provided that: (1) LSU business-related
(non-personal) expenses incurred in accordance with LSU and foundation policy
will be reimbursed from affiliated foundation funds; and (2) Employee shall be
responsible for payment of all personal charges and charges unrelated to LSU
business.

SIGNATURES ON THE FOLLOWING PAGE
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BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL

AND MECHANICAL COLLEGE
William F. Tate IV, President Date
E)at

Brizﬂ}elly

BRIAN KELLY FOOTBALL LLC

4/&/ A

Brlié ;Kelly

Owner

RECOMMENDED:

ﬁ&-—éj/ /

SCott Woodward, Director

o

s
B ——

l«{nberly J. Lewis, E ice President and
Chief Administrative Qfficer

"Date
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L5SU)

Board of Supervisors

Request from LSU A&M to Approve New Employment Contracts
for Ten Assistant Football Coaches

Date: April 8, 2022
1. Bylaw Citation
Pursuant to Article VII, Section 1

L.3. Appointments and all other personnel actions relating to varsity athletics coaches and
Athletic Directors receiving a salary of $250,000 or above.

2. Summary of Matter

This resolution seeks approval of the employment agreements for Kerry Cooks, Cortez Hankton,
Jamar Cain, Joe Sloan, Matt House, Robert Steeples, Michael Denbrock, Jacob Flint, Brian Polian,
and Frank Wilson. The key terms of the contracts are summarized below:

Name Title Proposed Proposed Proposed Total Certain
Start Date End Date Compensation®

Jamar Cain Assistant Football 1/5/2022 1/15/2025 $800,000
Coach

Kerry Cooks Assistant Football 12/7/2021 1/15/2025 $450,000
Coach

Michael Denbrock | Offensive Coordinator 1/1/2022 1/15/2025 $1,300,000
Jacob Flint Head Strength and 12/7/2021 | 1/15/2025 $475,000
Conditioning Coach

Cortez Hankton Assistant Football 1/18/2022 | 1/15/2025 $850,000

Coach
Matt House Defensive Coordinator 2/1/2022 1/15/2025 $1,800,000
Brian Polian Football Special Teams | 12/7/2021 1/15/2025 $625,000
Coordinator

Joe Sloan Assistant Football 1/2/2022 1/15/2025 $550,000
Coach

Robert Steeples Assistant Football 1/12/2022 | 1/15/2025 $450,000
Coach

Frank Wilson Associate Head Coach | 12/7/2021 | 1/15/2025 $900,000

Notes:

(a) Total Certain Compensation includes all compensation which the coach is contractually
guaranteed to receive annually. It does not include the value of any fringe benefits, such as car
allowances, nor any one-time amounts, such as contract buy—outs, post-season incentive
compensation or relocation allowances.

3. Review of Business Plan

Not Applicable



4. Fiscal Impact

The Athletics Department currently expects that all funds relating to this employment contract
will be paid from revenues generated by the Athletics Department. While authorized by the
contract, it is not expected that any foundation dollars will be needed to provide for any of the
supplemental compensation. No state general fund or tuition dollars are used.

5. Description of Competitive Process
Not Applicable

6. Review of Legal Documents

The Office of General Counsel has reviewed the proposed contracts.
7. Parties of Interest

LSU and the above named coaches

8. Related Transactions

Not Applicable

9. Conflicts of Interest

None known

10. Attachments

Employment Agreement: Jamar Cain, Assistant Football Coach

Employment Agreement : Kerry Cooks, Assistant Football Coach
Employment Agreement: Michael Denbrock, Offensive Coordinator
Employment Agreement: Jacob Flint, Head Strength and Conditioning Coach
Employment Agreement: Cortez Hankton, Assistant Football Coach
Employment Agreement: Matt House, Defensive Coordinator

Employment Agreement: Brian Polian, Football Special Teams Coordinator
Employment Agreement: Joe Sloan, Assistant Football Coach

Employment Agreement: Robert Steeples, Assistant Football Coach
Employment Agreement : Frank Wilson, Associate Head Coach, Football

O 0N WD

[
e

RESOLUTION

NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University
and Agricultural & Mechnical College authorizes the President to execute the employment
agreements of Jamar Cain, Kerry Cooks, Michael Denbrock, Jacob Flint, Cortez Hankton, Matt
House, Brian Polian, Joe Sloan, Robert Steeples, and Frank Wilson as described in this item, in
consultation with the Office of General Counsel.



EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 4th day of

March, 2022, by and between the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College (“LSU”), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate, IV, its duly authorized
President, and Jamar Cain ("“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President of LSU.

B. *Athletics Director”: The Director of Athletics at LSU.

C. “Base Salary”: The annual sum of $400,000.

D. “Position”: Assistant Coach for the Team.

E. “Start Date’”: January 5, 2022.

F. “End Date’: January 15, 2025.

G. “Program”: The intercollegiate football program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

L. “Relocation Incentive”: The one-time payment of $25,000 and sixty (60) days of
temporary housing, as needed.

J. “Contract Year”: An annual period from January 1 to December 31 during the

Term.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Section 12 or 13 of this Agreement.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Football Coach or as otherwise designated by
the Athletics Director. It is the goal of the parties that Employee will serve in the Position
for the entirety of the Term.

Compliance with La. RS, 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, EMPLOYEE hereby agrees and promises that, within 30

days of the Start Date or the date that compensation reaches that threshold, EMPLOYEE
shall provide proof to LSU that EMPLOYEE has been issued a Louisiana driver’s license
and that all vehicles registered in EMPLOYEE’s name are registered in Louisiana, all
pursuant to the requirements of La. R.S. 42:31.

Employment Agreement
Jamar Cain
Page |l of 19



ies and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A. Performing all duties reasonably assigned to EMPLOYEE by the Head Coach of
the Team or the Athletics Director so long as such duties are consistent with those
duties typically assigned to assistant coaches at colleges or universities at the same
competitive level as LSU;

B. Promoting the success of the Team and its student athletes both athletically and
academically;

C. Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all governing
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(“SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™);

D. Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

E. Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
Permanent Memorandum 73 (“*PM-73") and understanding and complying with the
mandatory obligation to report incidents of sexual misconduct (including sexual
harassment and sexual violence) and other inappropriate sexual conduct of which
EMPLOYEE has knowledge or receives notice to LSU’s Title 1X Coordinator as
required by PM-73;

F. Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, Permanent Memorandum 55;

G. Cooperating fully in any investigation of possible violations of any Governing
Athletics Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

H. Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

L. Reasonably understanding, observing, upholding, and promoting LSU's written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student
athletes, and recruiting can be conducted consistent with LSU's mission;
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J. Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletics Director;

K. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

L. Using reasonable efforts, through due care and supervision, to ensure that all

student athletes and other individuals under or subject to EMPLOYEE's control,
authority, or supervision comply with all Governing Athletics Regulations and act

in accordance with the high moral, ethical, and academic standards of the Program
and LSU;

M. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes; and

N. Performing all other reasonable duties customarily performed by assistant coaches
at colleges or universities at the same competitive level as LSU.

Sports Camps. EMPLOYEE, subject to governing Athletics regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at LSU.
Except as expressly provided in this Agreement, LSU does not guarantee or provide any
supplemental compensation or additional revenue from the operation of sports camps or
clinics.

Base Salary. LSU agrees to pay EMPLOYEE the Base Salary annually, in 12 equal
monthly installments, on LSU’s regular monthly payroll date.

Supplemental Compensation. EMPLOYEE shall be entitled to Supplemental
Compensation as provided in Schedule A, which is attached to and made a part of this
Agreement. Supplemental Compensation may be payable, in whole or in part, from
affiliated foundation funds.

Incentive Compensation. In the event the Team participates in post-season game(s),
EMPLOYEE may be eligible for Post-Season Incentive Compensation in accordance with
LSU's most recent Additional Compensation Policy for Post-Season Athletics. Incentive
Compensation shall be in the amounts and for meeting the goals set forth in Schedule A,
which is attached to and made a part of this Agreement, and if payable, shall be paid within
60 days of achieving the goal indicated. Post-Season Incentive Compensation is additional
compensation for the extra services required of EMPLOYEE in the preparation for and
participation in post-season play and, if payable, shall be paid within 60 days following the
final post-season game in which Team participates. If EMPLOYEE does not actively coach
the Team in the Position for any post-season game for any reason, EMPLOYEE shall not be
entitled to Post-Season Incentive Compensation.
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10.

11.

Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following benefits,
part of which may be paid from affiliated foundation funds:

A.

Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any State
of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE's compensation except as to Base Salary and any earned Post-Season
Incentive Compensation, and EMPLOYEE shall not be entitled to any retirement
benefits that may otherwise be attributable to any other compensation paid pursuant
to this Agreement. EMPLOYEE further acknowledges that sums paid under
Section 11 (Additional Revenue) shall not be considered “base pay,” “‘earned
compensation,” or “earnable compensation” as such terms are defined under
Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or allocated
apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by EMPLOYEE in furtherance of EMPLOYEE’S
employment duties and team-related activities as applicable to EMPLOYEE’S
employment with LSU.

EMPLOYEE shall receive an automobile entitlement of an annual automobile
allowance in an amount not to exceed $800 per month or, to the extent consistent
with state ethics law, use of a courtesy vehicle provided by a dealership and the
related automobile insurance.

If indicated in Section 1 of the Agreement, EMPLOYEE shall receive a Relocation
Incentive. As per University policy, the Relocation Incentive is subject to full or
partial repayment to LSU if EMPLOYEE does not continue employment with the
University for at least two full years. In accordance with Internal Revenue Service
regulations, all relocation benefits are taxable compensation subject to withholding
and other appropriate deductions.

\dditional R .

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-11"), EMPLOYEE may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private venture,
including the use of EMPLOYEE’s name by any commercial, public or private
entity, which approval shall not be unreasonably withheld. EMPLOYEE shall
report annually to the President and the Athletics Director, in writing, in compliance
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with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any applicable LSU
policy, all athletically-related income or benefits received by EMPLOYEE from
sources outside LSU, and LSU shall have reasonable access to all records of
EMPLOYEE to verify this report. LSU does not guarantee any amount of
Additional Revenue.

B. EMPLOYEE shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

C. EMPLOYEE shall not, without the prior written approval of the Athletics Director
or the Athletics Director's designee, appear on, or in, any radio, television, or
internet programs or other electronic medium other than those produced or
sponsored by LSU, except routine news media interviews or educational or
development programs for which no compensation is received. EMPLOYEE shall
not appear in or make any advertisement or make any commercial endorsement
without the prior written approval of the President and the Athletics Director.

12.  Termination and Suspension.
A. Termination by LSU for Cause. This Agreement may be terminated for “cause”

by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

l. For purposes of this Section, “cause” for termination shall be defined
as:
a. Committing a material and substantial violation (including repeated

lesser violations) of Governing Athletics Regulations; failing
promptly to report any such violation by another person to the
Director of Compliance; or committing a material and substantial
violation of any LSU policies, rules, or procedures that are within
the scope and/or meet the definition of Governing Athletics
Regulations;

b. A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person if either: (i) the violation occurs or continues to occur after
EMPLOYEE knew or had constructive knowledge that it was about
to occur or was occurring, or (i) EMPLOYEE failed to follow
reasonable policies and procedures established in writing by the
Athletics Department or the Head Coach for the Program to prevent
violations of Governing Athletics Regulations from occurring and
to detect promptly any such violations which may occur;

C. Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol;
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Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings EMPLOYEE into substantial public
disrepute sufficient, at the discretion of LSU, to materially impair
EMPLOYEE’s ability to perform the obligations contained herein
without material adverse impact on the Team or Program; or (iii)
constitutes moral turpitude or breaches the high moral and ethical
standards applicable to EMPLOYEE as a visible representative of
LSU, including but not limited to, acts of dishonesty,
misrepresentation, fraud or violence whether or not it rises to the
level of warranting criminal prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE’s reasonable ability;

Prolonged absence from LSU without consent, which will not be
unreasonably withheld;

Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for the
truth, including but not limited to fraud or dishonesty in any written
or verbal statements, including résumés, provided by EMPLOYEE
to LSU in the application process or fraud in the preparation,
falsification, or alteration of documents or records of LSU, the
NCAA, or the SEC, or documents or records pertaining toany recruit
or student athlete, including but not limited to transcripts,eligibility
forms, and compliance reports; or knowingly permitting any other
person to commit such fraud;

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties at LSU or at any prior employment at any other institution of
higher learning, whether propounded by LSU, the NCAA, the SEC
or any other governing body having supervision over the athletic
programs of LSU or such other institution of higher education, or
required by law or Governing Athletics Regulations; or knowingly
permitting any other person to fail to so respond,

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE’s control, authority,
or supervision to participate in such activity;
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Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair EMPLOYEE’s ability
to perform the duties herein;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Govering Athletics Rules. The provisions of this subsection do not
prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Rules;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
to fail to cooperate in such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
EMPLOYEE by the NCAA or SEC, any finding or determination
by the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
EMPLOYEE of NCAA or SEC rules, or of any such major or
repetitive violations by others under the direct supervision of
EMPLOYEE which were knowingly and intentionally permitted,
encouraged, or condoned by EMPLOYEE, or about whichviolations
EMPLOYEE knew or should have known and should have acted
reasonably to prevent, limit, or mitigate (it is recognizedthat this
subsection includes findings or determinations of violationsduring
employment of EMPLOYEE at any other institution of higher
education);
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p- Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which EMPLOYEE has actual knowledge;

q. Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE'’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including but not limited to failure to comply with any
requirement pertaining to medical clearance for participation, or any
other act or omission (including but not limited to physical and/or
emotional abuse of student athletes) that creates, or could reasonably
be expected to create, an unreasonable risk of harm to a student
athlete;

I. Material failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

s. Knowingly committing material violation(s) of the terms of this
Agreement.

In the cvent of termination for cause, EMPLOYEE’s Base Salary,
Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than compensation earned
prior to the termination date. The termination date shall be the date on which
the initial notice of termination is given, or on such later date as may be set
forth by LSU in the notice of termination. Should the EMPLOYEE be
reinstated following review under Section 12(A)(4), EMPLOYEE shall be
paid any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

Prior to termination for cause, EMPLOYEE shall be provided with written
notice of contemplated termination and a statement of the grounds and facts
in support thereof and shall have seven calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletics Director. After review of any such response, the
Athletics Director or the Athletics Director’s designee shall provide
EMPLOYEE written notice of a decision.

Within seven calendar days of receipt of the decision, EMPLOYEE may
make a written request for review to the President and submit materials for
consideration. If no such request is made, the decision of the Athletics
Director is final. If a request for review is made, the President or the
President’s designee shall conduct the review based on materials provided
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by the EMPLOYEE and all materials considered by the Athletics Director.
Within 14 calendar days of the submission, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this Agreement,
EMPLOYEE is also subject to disciplinary or corrective action as set forth
in the provisions of the NCAA enforcement procedures if EMPLOYEE is
found by the NCAA or LSU to be in violation of NCAA Bylaws.
EMPLOYEE agrees that LSU shall implement any such disciplinary or
corrective actions imposed by the NCAA. EMPLOYEE further understands
that EMPLOYEE has an affirmative obligation to cooperate fully in the
NCAA infractions process, including the investigation and adjudication of
a case, pursuant to this Agreement and NCAA Bylaw 11.2.1,and that such
obligation continues in effect during and beyond the termination of this
Agreement for any violations alleged to have occurred during
EMPLOYEE’s employment by LSU.

Termination by LSU without Cause.

1.

LSU, acting through the President, shall have the right to terminate this
Agreement without cause upon written notice to EMPLOYEE. In such
event, LSU will pay EMPLOYEE liquidated damages in lieu of any and all
other legal remedies or equitable relief as detailed below and as provided in
Schedule A.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation eamed pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term.

In the event of termination by LSU without cause, the amount of liquidated
damages owed by LSU under this Section shall be reduced and extinguished
by and to the extent of any compensation EMPLOYEE earns, receives, or
is entitled to receive for athletics-related employment from any third party
from the termination date until LSU’s obligation pursuant to this Section to
EMPLOYEE terminates or ceases to exist.

EMPLOYEE shall have a duty to mitigate and use best efforts to obtain
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employment in another coaching or professional position with
compensation at market value. For purposes of this Section, “‘at market
value” means compensation consistent with that of a person holding the
same or similar position at a peer institution, firm, or company.
EMPLOYEE shall not directly or indirectly assist third parties in avoiding
the effect of this Section by paying less than market value forEMPLOYEE’s
services. In the event EMPLOYEE breaches theseobligations, LSU will
have the right to (i) be completely relieved of any obligation to make any
remaining payments owed to EMPLOYEE or (ii) adjust payments to reflect
the market value for EMPLOYEE’s employmentor services. In the event
EMPLOYEE obtains such other employment, EMPLOYEE must notify
LSU and provide any and all documentation requested by LSU to determine
the amount of compensation received by EMPLOYEE and the amount of
offset due to LSU.

Liquidated damages shall be calculated as follows:

a. If new employment is via contract, LSU shall reduce future
payments by the greater of (i) the average annual compensation of
EMPLOYEE’s new employment agreement (regardless of term), or
(i) the specific annual compensation due for given year
corresponding to this Agreement.

b. If new employment is at-will, LSU will reduce future payments by
the annualized compensation payable under the new employment
for the remaining Term of this Agreement.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by LSU prior to
its expiration by lapse of term would cause EMPLOYEE to lose
compensation, fringe benefits, certain other LSU-provided benefits, and
possibly other income and benefits provided by third parties, which
damages are impossible to determine with certainty. As such, the damages
that may be suffered by EMPLOYEE in the event of a termination of this
Agreement by LSU without cause are difficult to presently and accurately
estimate. In addition, the parties expressly agree that the liquidated damages
herein are not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without cause
upon advance written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages in lieu of any and all other legal remedies or equitable relief as
detailed below and as provided in Schedule A.

In the event of termination by EMPLOYEE without cause, EMPLOYEE’s
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
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other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU and EMPLOYEE, shall be the earlier of: (a) the date on
which EMPLOYEE provides notice of termination to LSU; (b) the date on
which EMPLOYEE accepts employment from another employer; or (¢) the
date on which EMPLOYEE performs any work or services of any kind or
nature whatsoever on behalf of or for the benefit of another employer. LSU
shall not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees previously
received under the premise that EMPLOYEE would fulfill the Term of this
Agreement.

EMPLOYEE shall have the option to pay liquidated damages under this
Section in a lump sum or in equal monthly installments over a period of
time equal to the amount of time then remaining in the Agreement.

The parties have bargained for this liquidated damages provision. This is an
agreement for personal services. The parties recognize that termination of
this Agreement by EMPLOYEE prior to its expiration by lapsc of term
would cause LSU to incur administrative, recruiting, and resettlement costs
in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related (including
coaching, sports marketing, administration or media) prospective employer
without giving at least 24 hours prior written notice to the President and the
Athletics Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have under
this Agreement, LSU may impose disciplinary sanctions less severe than
termination upon EMPLOYEE, up to and including suspension or leave
without pay for a period no longer than 90 days for any act or omission
which would be grounds for discipline or termination for cause. Imposition
of such sanctions shall be at the discretion of LSU, which shall not be
exercised arbitrarily or capriciously. Prior to suspension without pay under
this provision, EMPLOYEE shall be provided written notice of the grounds
for the suspension and shall have seven calendar days from receipt of such
notice to respond in writing to the Athletics Director. After review of any
such response, the Athletics Director or the Athletics Director’s designee(s)

Employment Agreement
Jamar Cain
Page 11 of 19



will providle EMPLOYEE with written notice of a decision and/or
suspension.

2. Upon written notice and after reasonable opportunity to respond in writing,
LSU may suspend EMPLOYEE for an indefinite period during any
investigation by LSU, another governmental entity, or the NCAA or SEC
to determine whether EMPLOYEE has violated any laws or Governing
Athletics Regulations. During such suspension, EMPLOYEE shall receive
only the Base Salary and any compensation earned but not yet paid as of the
date of the suspension, along with fringe benefits provided under Section
10 of this Agreement, and shall not be entitled to receive any other benefits,
compensation or remuneration set forth in this Agreement for the period of
such suspension. If the matter giving rise to the suspension is finally
resolved completely in favor of EMPLOYEE, and does not otherwise
represent an independent basis for termination herein for cause, LSU shall
pay or make available to EMPLOYEE the benefits and other compensation
herein otherwise payable to EMPLOYEE during the period of suspension.
Any such benefits which are payable pursuant to this Agreement by an
affiliated foundation shall only be paid by such foundation, subject to its
approval. Suspension under this subsection shall not limit any rights of LSU
to terminate EMPLOYEE for cause.

3. EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

4. Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any compensation,
benefits or any other payments under this Agreement except for fringe
benefits provided under Section 10 of this Agreement.

Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this Agreement
with or without accommodation by reason of disability or some other occurrence
beyond the control of either party, and such inability to perform has continued or
will continue beyond a reasonable period of time, but not less than 60 days, this
Agreement shall terminate as a termination for cause and all future obligations
between the parties shall cease upon the termination date reasonably established by
LSU, unless otherwise required by law.

Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
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13.

14.

for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including but not limited to loss
of collateral income, deferred income, loss of eaming capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or the
release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in this
Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE’s sole remedies are provided herein and shall not extend to injunctive
relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE is not
eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to the

contrary, in the event the University determines for any reason within its sole discretionto
discontinue the Program as a Division I sport, LSU shall have the right to terminate this
Agreement without further obligation to EMPLOYEE. Notice of termination under this
Section shall be in writing and shall establish a date of termination no less than 90 days
from the date of the notice or upon the End Date, whichever occurs first. In the event the
right to terminate pursuant to this Section is exercised, all obligations between the parties
shall cease effective on the date of termination.

! . ; , 1s. All documents,
records or materrals mcludmg wrthout llmrtatron personnel records recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other items
belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Ovextime.

A No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties and
the irregular times during which EMPLOYEE will be required to perform those job
duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), EMPLOYEE acknowledges and agrees that EMPLOYEE will not earn or
accrue annual leave.
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16.

EMPLOYEE’s Base Salary has been mutually negotiated with this
understanding, and both EMPLOYEE and LSU agree that Base Salary
would be less if EMPLOYEE were entitled to earn annual leave.

If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by the
dollar value of the annual leave for which EMPLOYEE is credited (using
the dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
EMPLOYEE’s earning of annual leave is calculated to begin, and
EMPLOYEE shall repay to LSU the amount of the reduction. EMPLOYEE
shall pay LSU any amount owed as a result of this retroactive reduction in
equal monthly installments for a period of 12 months (or such longer or
shorter period as may be mutually agreed in writing by EMPLOYEE and
LSU) from the date on which the EMPLOYEE is given notice that
EMPLOYEE will be credited with annual leave pursuant to this Section. In
the alternative, if not prohibited by the ruling or otherwise disallowed by
law, EMPLOYEE may waive EMPLOYEE'’s right to annual leave (both
retroactively and/or prospectively) in lieu of making the payments that
would otherwise be required under this Section.

This Section 15(A) shall not apply if EMPLOYEE has accrued annual leave
through employment with LSU prior to the Effective Date.

No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

Sick Leave. EMPLOYEE shall accrue and use sick leave in accordance with LSU

Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletics Director or the Athletics Director’s designee prior to being absent from
EMPLOYEE’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.
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17.

18.

19.

20.

21.

22,

23.

24,

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the employment of EMPLOYEE by LSU and shall,
upon the effective date hereof, supersede any other oral and written agreements between
the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary, without
reference to the party that was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement shall not be done indirectly by EMPLOYEE or another person

on EMPLOYEE’s behalf or at EMPLOYEE’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or unenforceable,
either in whole or in part, this Agreement shall be deemed amended to delete or modify, as
necessary, the offending provision or to alter the bounds thereof in order to render it valid
and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the

parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood or
any requirements of law, or an act of God.

Governing Law and Venue. This Agreement shall be enforced and construed in

accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.

SIGNATURES ON THE FOLLOWING PAGE
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the
Board of Supervisors, have executed this Agreement on the day, month and year first above
written.

BOARD OF SUPERVISORS OF LOUISIANA

STATE UNIVERSITY AND AGRICULTURAL [+i+l- 1+ !
AND MECHANICAL COLLEGE e
By: . @ OO0 O~ N
William F. Tate V¥, President Date:-C-0:0ele.
7 padeez
J grrnarﬁam Date

RECOMMENDED:

e bl

Scott Woodward, Director of Athletics

Kimberly J. Lewis, Executive Vice President and
Chief Administrative Officer
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SCHEDQLE A

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the “Agreement”).
In the event of a direct and clear conflict between the other provisions of the Agreement and this
Schedule A, the provisions of this Schedule A shall control.

1.

. Pursuant to Section 8 of the Agreement, Supplemental

Compensation will be paid as follows:

A.

Media Participation. While employed under this Agreement, EMPLOYEE will
earn and receive Supplemental Compensation in annualized amounts payable in 12
equal monthly installments on LSU’s regular monthly payroll date and pro-rated
appropriately for partial years and months, as follows:

Start Date through January 15, 2023: $400,000
January 16, 2023 through January 15, 2024: $450,000
January 16, 2024 through January 15, 2025: $500,000

This compensation to EMPLOYEE is for being available for, appearing on or
participating in, as requested, University-sanctioned television, radio or internet
programming, including streaming services, concerning LSU and the Team.

To the extent permitted by law, EMPLOYEE may request that LSU contract with
a separate legal entity, whether under the control of EMPLOYEE or not, for the
performance of any services by EMPLOYEE required or authorized under this
Section. The form of such contract shall be subject to the approval of LSU.

. Pursuant to Section 9 of the Agreement

Subject to the terms andcondltlons set forth 1 the Agreement, EMPLOYEE shall receive

Incentive Compensation in the amounts, based on attaining the goals, shown below. The
maximum amount of Incentive Compensation under this Section shall be $150,000 per
Contract Year:

A

Broyles Award (Top Assistant) $25,000

AND ONE OF THE FOLLOWING:

Western Division Representative SEC Champior ship $15,000 OR
Game
SEC Champion $25,000
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AND ONE OF THE FOLLOWING:

D Non College Football Playoff (CFP) Bowl Participant $15,000 OR
E. New Year’s 6 Bowl Participant $25,000 OR
F CFP Semifinal Game Participant $50,000 OR
G CFP National Championship Game Participant $75,000 OR
H. CFP National Champion $100,000

If the CFP format is expanded to include additional teams, the parties will mutually agree
on additional incentive compensation for participation therein, and/or CFP victories (to the
extent not already contemplated by the then-existing bonus structure).

Liguidated Damages for Terminatio SU Without Cause. Pursuant to Section
12(B)(1) of the Agreement, if LSU terminates the employment of EMPLOYEE without
cause, LSU will pay ninety percent (90%) of remaining Base Salary and Supplemental
Compensation which would have been payable to EMPLOYEE over the remaining Term
with partial years and months pro-rated. Any payments due to EMPLOYEE will be paid in
equal monthly installments over the course of the remaining Term.

In the event Brian Kelly ceases to hold the position as Head Coach for any reason, LSU
shall have the option, in its sole discretion, to terminate this Agreement effective six
months after the last date on which Brian Kelly holds the position as Head Coach, or on
such earlier date as is mutually agreed between EMPLOYEE and LSU, and LSU shall not
thereafter be liable to EMPLOYEE for any sums or damages other than any compensation
earned pursuant to this Agreement prior to such termination date.

Liquidated Damages for Te I EMPLOYE ithout Cause. Pursuant to
Section 12(C)(2) of the Agreement, if EMPLOYEE terminates the Agreement,
EMPLOYEE will pay LSU liquidated damages as follows for the remaining Term:

A. Fifty percent (50%) of all remaining Base Salary and Supplemental Compensation
which would have been payable to EMPLOYEE for the remaining Term, if
EMPLOYEE accepts employment in a non-head coaching position with another
SEC program (regardless of location) or any Division I-A program within 500 miles
of LSU; or

B. Twenty-five percent (25%) of all remaining Base Salary and Supplemental
Compensation which would have been payable to EMPLOYEE for the remaining
Term, if EMPLOYEE accepts employment in a non-head coaching position other
than as described above or terminates employment for any other reason; however

C. No liquidated damages will be owed if EMPLOYEE accepts any collegiate play-
calling coordinator position, head coaching position, or position in the National
Football League; terminates the Agreement after the conclusion of the final regular
game (including the conference
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championship game, if applicable) of the final season covered by the Term; or if
EMPLOYEE terminates within 90 days of Brian Kelly’s last day of employment
with LSU as Head Coach.

BOARD OF SUPERVISORS OF LOUISIANA

STATE UNIVERSITY AND AGRICULTURAL ''''''''''''''

AND MECHANICAL COLLEGE

William e, IV, President Date’ - - N
z-24-22

J amzf ta’in Date

RECOMMENDED:

e b lclZ

Scott Woodward, Director of Athletics

Kimberly J. Lewis, Executive Vice President and
Chief Administrative Officer
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EMPLOYMENT AGREEMENT

This Employment Agreement (*Agreement”) is made and entered into as of the 4th day of

March, 2022, by and between the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College (“LSU”), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate, IV, its duly authorized
President, and Kerry Cooks (“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President™: The President of LSU.

B. *Athletics Director”: The Director of Athletics at LSU.

C. “Base Salary”: The annual sum of $400,000.

D. “Position”: Assistant Coach for the Team.

E. “Start Date”: December 7, 2021.

F. “End Date”: January 15, 2025.

G. “Program™: The intercollegiate football program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

L. “Relocation Incentive”: The one-time payment of $25,000 and sixty (60) days of
temporary housing, as needed.

J. “Contract Year™: An annual period from January 1 to December 31 during the

Term.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Section 12 or 13 of this Agreement.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Football Coach or as otherwise designated by
the Athletics Director. It is the goal of the parties that Employee will serve in the Position
for the entirety of the Term.

Compliance with La. R.S. 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, EMPLOYEE hereby agrees and promises that, within 30
days of the Start Date or the date that compensation reaches that threshold, EMPLOYEE
shall provide proof to LSU that EMPLOYEE has been issued a Louisiana driver’s license
and that all vehicles registered in EMPLOYEE’s name are registered in Louisiana, all
pursuant to the requirements of La. R.S. 42:31.
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Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A.

Performing all duties reasonably assigned to EMPLOYEE by the Head Coach of
the Team or the Athletics Director so long as such duties are consistent with those
duties typically assigned to assistant coaches at colleges or universities at the same
competitive level as LSU;

Promoting the success of the Team and its student athletes both athletically and
academically;

Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all goveming
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(*SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™),

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
Permanent Memorandum 73 (“PM-73") and understanding and complying with the
mandatory obligation to report incidents of sexual misconduct (including sexual
harassment and sexual violence) and other inappropriate sexual conduct of which
EMPLOYEE has knowledge or receives notice to LSU’s Title IX Coordinator as
required by PM-73;

Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, Permanent Memorandum 55;

Cooperating fully in any investigation of possible violations of any Governing
Athletics Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program,;

Reasonably understanding, observing, upholding, and promoting LSU's written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student
athletes, and recruiting can be conducted consistent with LSU's mission,;
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J. Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletics Director;

K. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

L. Using reasonable efforts, through due care and supervision, to ensure that all

student athletes and other individuals under or subject to EMPLOYEE's control,
authority, or supervision comply with all Governing Athletics Regulations and act

in accordance with the high moral, ethical, and academic standards of the Program
and LSU;

M. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes; and

N. Performing all other reasonable duties customarily performed by assistant coaches
at colleges or universities at the same competitive level as LSU.

Sports Camps. EMPLOYEE, subject to governing Athletics regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at LSU.
Except as expressly provided in this Agreement, LSU does not guarantee or provide any
supplemental compensation or additional revenue from the operation of sports camps or
clinics.

Base Salary. LSU agrees to pay EMPLOYEE the Base Salary annually, in 12 equal
monthly installments, on LSU’s regular monthly payroll date.

Supplemental Compensation. EMPLOYEE shall be entitled to Supplemental
Compensation as provided in Schedule A, which is attached to and made a part of this
Agreement. Supplemental Compensation may be payable, in whole or in part, from
affiliated foundation funds.

Incentive Compensation. In the event the Team participates in post-season game(s),
EMPLOYEE may be eligible for Post-Season Incentive Compensation in accordance with
LSU's most recent Additional Compensation Policy for Post-Season Athletics. Incentive
Compensation shall be in the amounts and for meeting the goals set forth in Schedule A,
which is attached to and made a part of this Agreement, and if payable, shall be paid within
60 days of achieving the goal indicated. Post-Season Incentive Compensation is additional
compensation for the extra services required of EMPLOYEE in the preparation for and
participation in post-season play and, if payable, shall be paid within 60 days following the
final post-season game in which Team participates. If EMPLOYEE does not actively
coach the Team in the Position for any post-season game for any reason, EMPLOYEE shall
not be entitled to Post-Season Incentive Compensation.
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10. Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following benefits,
part of which may be paid from affiliated foundation funds:

A.

Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any State
of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE's compensation except as to Base Salary and any earned Post-Season
Incentive Compensation, and EMPLOYEE shall not be entitled to any retirement
benefits that may otherwise be attributable to any other compensation paid pursuant
to this Agreement. EMPLOYEE further acknowledges that sums paid under
Section 11 (Additional Revenue) shall not be considered “base pay,” “earned
compensation,” or “earnable compensation” as such terms are defined under
Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or allocated
apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by EMPLOYEE in furtherance of EMPLOYEE’S
employment duties and team-related activities as applicable to EMPLOYEE’S
employment with LSU.

EMPLOYEE shall receive an automobile entitlement of an annual automobile
allowance in an amount not to exceed $800 per month or, to the extent consistent
with state ethics law, use of a courtesy vehicle provided by a dealership and the
related automobile insurance.

If indicated in Section 1 of the Agreement, EMPLOYEE shall receive a Relocation
Incentive. As per University policy, the Relocation Incentive is subject to full or
partial repayment to LSU if EMPLOYEE does not continue employment with the
University for at least two full years. In accordance with Internal Revenue Service
regulations, all relocation benefits are taxable compensation subject to withholding
and other appropriate deductions.

11. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-11"), EMPLOYEE may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private venture,
including the use of EMPLOYEE’s name by any commercial, public or private
entity, which approval shall not be unreasonably withheld. EMPLOYEE shall
report annually to the President and the Athletics Director, in writing, in compliance
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with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any applicable LSU
policy, all athletically-related income or benefits received by EMPLOYEE from
sources outside LSU, and LSU shall have reasonable access to all records of
EMPLOYEE to verify this report. LSU does not guarantee any amount of
Additional Revenue.

EMPLOYEE shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

EMPLOYEE shall not, without the prior written approval of the Athletics Director
or the Athletics Director’s designee, appear on, or in, any radio, television, or
internet programs or other electronic medium other than those produced or
sponsored by LSU, except routine news media interviews or educational or
development programs for which no compensation is received. EMPLOYEE shall
not appear in or make any advertisement or make any commercial endorsement
without the prior written approval of the President and the Athletics Director.

12. Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1. For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a. Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing
promptly to report any such violation by another person to the
Director of Compliance; or committing a material and substantial
violation of any LSU policies, rules, or procedures that are within
the scope and/or meet the definition of Governing Athletics
Regulations;

b. A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person if either: (i) the violation occurs or continues to occur after
EMPLOYEE knew or had constructive knowledge that it was about
to occur or was occurring, or (ii) EMPLOYEE failed to follow
reasonable policies and procedures established in writing by the
Athletics Department or the Head Coach for the Program to prevent
violations of Governing Athletics Regulations from occurring and
to detect promptly any such violations which may occur;

c. Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol,
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Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings EMPLOYEE into substantial public
disrepute sufficient, at the discretion of LSU, to materially impair
EMPLOYEE’s ability to perform the obligations contained herein
without material adverse impact on the Team or Program; or (iii)
constitutes moral turpitude or breaches the high moral and ethical
standards applicable to EMPLOYEE as a visible representative of
LSU, including but not limited to, acts of dishonesty,
misrepresentation, fraud or violence whether or not it rises to the
level of warranting criminal prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE's reasonable ability;

Prolonged absence from LSU without consent, which will not be
unreasonably withheld,;

Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining to
any recruit or student athlete, including but not limited to transcripts,
eligibility forms, and compliance reports; or knowingly permitting
any other person to commit such fraud;

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties at LSU or at any prior employment at any other institution of
higher learning, whether propounded by LSU, the NCAA, the SEC
or any other governing body having supervision over the athletic
programs of LSU or such other institution of higher education, or
required by law or Governing Athletics Regulations; or knowingly
permitting any other person to fail to so respond;

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE'’s control, authority,
or supervision to participate in such activity;
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Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair EMPLOYEE’s ability
to perform the duties herein;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do not
prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Rules;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
to fail to cooperate in such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
EMPLOYEE by the NCAA or SEC, any finding or determination
by the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
EMPLOYEE of NCAA or SEC rules, or of any such major or
repetitive violations by others under the direct supervision of
EMPLOYEE which were knowingly and intentionally permitted,
encouraged, or condoned by EMPLOYEE, or about which
violations EMPLOYEE knew or should have known and should
have acted reasonably to prevent, limit, or mitigate (it is recognized
that this subsection includes findings or determinations of violations
during employment of EMPLOYEE at any other institution of
higher education);
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p- Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which EMPLOYEE has actual knowledge;

q. Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including but not limited to failure to comply with any
requirement pertaining to medical clearance for participation, or any
other act or omission (including but not limited to physical and/or
emotional abuse of student athletes) that creates, or could reasonably
be expected to create, an unreasonable risk of harm to a student
athlete;

I. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

S. Knowingly committing material violation(s) of the terms of this
Agreement.

In the event of termination for cause, EMPLOYEE’s Base Salary,
Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than compensation earned
prior to the termination date. The termination date shall be the date on which
the initial notice of termination is given, or on such later date as may be set
forth by LSU in the notice of termination. Should the EMPLOYEE be
reinstated following review under Section 12(A)(4), EMPLOYEE shall be
paid any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

Prior to termination for cause, EMPLOYEE shall be provided with written
notice of contemplated termination and a statement of the grounds and facts
in support thereof and shall have seven calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletics Director. After review of any such response, the
Athletics Director or the Athletics Director’s designee shall provide
EMPLOYEE written notice of a decision.

Within seven calendar days of receipt of the decision, EMPLOYEE may
make a written request for review to the President and submit materials for
consideration. If no such request is made, the decision of the Athletics
Director is final. If a request for review is made, the President or the
President’s designee shall conduct the review based on materials provided
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by the EMPLOYEE and all materials considered by the Athletics Director.
Within 14 calendar days of the submission, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this Agreement,
EMPLOYEE is also subject to disciplinary or corrective action as set forth
in the provisions of the NCAA enforcement procedures if EMPLOYEE is
found by the NCAA or LSU to be in violation of NCAA Bylaws.
EMPLOYEE agrees that LSU shall implement any such disciplinary or
corrective actions imposed by the NCAA. EMPLOYEE further
understands that EMPLOYEE has an affirmative obligation to cooperate
fully in the NCAA infractions process, including the investigation and
adjudication of a case, pursuant to this Agreement and NCAA Bylaw 11.2.1,
and that such obligation continues in effect during and beyond the
termination of this Agreement for any violations alleged to have occurred
during EMPLOYEE’s employment by LSU.

B. Termination by LSU without Cause.

1.

LSU, acting through the President, shall have the right to terminate this
Agreement without cause upon written notice to EMPLOYEE. In such
event, LSU will pay EMPLOYEE liquidated damages in lieu of any and all
other legal remedies or equitable relief as detailed below and as provided in
Schedule A.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation eamed pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term.

In the event of termination by LSU without cause, the amount of liquidated
damages owed by LSU under this Section shall be reduced and extinguished
by and to the extent of any compensation EMPLOYEE earns, receives, or
is entitled to receive for athletics-related employment from any third party
from the termination date until LSU’s obligation pursuant to this Section to
EMPLOYEE terminates or ceases to exist.
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EMPLOYEE shall have a duty to mitigate and use best efforts to obtain
employment in another coaching or professional position with
compensation at market value. For purposes of this Section, “at market
value” means compensation consistent with that of a person holding the
same or similar position at a peer institution, firm, or company.
EMPLOYEE shall not directly or indirectly assist third parties in avoiding
the effect of this Section by paying less than market value for
EMPLOYEE’s services. In the event EMPLOYEE breaches these
obligations, LSU will have the right to (i) be completely relieved of any
obligation to make any remaining payments owed to EMPLOYEE or (ii)
adjust payments to reflect the market value for EMPLOYEE’s employment
or services. In the event EMPLOYEE obtains such other employment,
EMPLOYEE must notify LSU and provide any and all documentation
requested by LSU to determine the amount of compensation received by
EMPLOYEE and the amount of offset due to LSU.

Liquidated damages shall be calculated as follows:

a. If new employment is via contract, LSU shall reduce future
payments by the greater of (i) the average annual compensation of
EMPLOYEE’s new employment agreement (regardless of term), or
(i) the specific annual compensation due for given vyear
corresponding to this Agreement.

b. If new employment is at-will, LSU will reduce future payments by
the annualized compensation payable under the new employment
for the remaining Term of this Agreement.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by LSU prior to
its expiration by lapse of term would cause EMPLOYEE to lose
compensation, fringe benefits, certain other LSU-provided benefits, and
possibly other income and benefits provided by third parties, which
damages are impossible to determine with certainty. As such, the damages
that may be suffered by EMPLOYEE in the event of a termination of this
Agreement by LSU without cause are difficult to presently and accurately
estimate. In addition, the parties expressly agree that the liquidated damages
herein are not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without cause
upon 30 days written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages in lieu of any and all other legal remedies or equitable relief as
detailed below and as provided in Schedule A.
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In the event of termination by EMPLOYEE without cause, EMPLOYEE's
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU and EMPLOYEE, shall be the earlier of: (a) the date on
which EMPLOYEE provides notice of termination to LSU; (b) the date on
which EMPLOYEE accepts employment from another employer; or (c) the
date on which EMPLOYEE performs any work or services of any kind or
nature whatsoever on behalf of or for the benefit of another employer. LSU
shall not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees previously
received under the premise that EMPLOYEE would fulfill the Term of this
Agreement.

EMPLOYEE shall have the option to pay liquidated damages under this
Section in a lump sum or in equal monthly installments over a period of
time equal to the amount of time then remaining in the Agreement.

The parties have bargained for this liquidated damages provision. This is an
agreement for personal services. The parties recognize that termination of
this Agreement by EMPLOYEE prior to its expiration by lapse of term
would cause LSU to incur administrative, recruiting, and resettlement costs
in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related (including
coaching, sports marketing, administration or media) prospective employer
without giving at least 24 hours prior written notice to the President and the
Athletics Director.

B Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have under
this Agreement, LSU may impose disciplinary sanctions less severe than
termination upon EMPLOYEE, up to and including suspension or leave
without pay for a period no longer than 90 days for any act or omission
which would be grounds for discipline or termination for cause. Imposition
of such sanctions shall be at the discretion of LSU, which shall not be
exercised arbitrarily or capriciously. Prior to suspension without pay under
this provision, EMPLOYEE shall be provided written notice of the grounds
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for the suspension and shall have seven calendar days from receipt of such
notice to respond in writing to the Athletics Director. After review of any
such response, the Athletics Director or the Athletics Director’s designee(s)
will provide EMPLOYEE with written notice of a decision and/or
suspension.

Upon written notice and after reasonable opportunity to respond in writing,
LSU may suspend EMPLOYEE for an indefinite period during any
investigation by LSU, another governmental entity, or the NCAA or SEC
to determine whether EMPLOYEE has violated any laws or Governing
Athletics Regulations. During such suspension, EMPLOYEE shall receive
only the Base Salary and any compensation earned but not yet paid as of the
date of the suspension, along with fringe benefits provided under Section
10 of this Agreement, and shall not be entitled to receive any other benefits,
compensation or remuneration set forth in this Agreement for the period of
such suspension. If the matter giving rise to the suspension is finally
resolved completely in favor of EMPLOYEE, and does not otherwise
represent an independent basis for termination herein for cause, LSU shall
pay or make available to EMPLOYEE the benefits and other compensation
herein otherwise payable to EMPLOYEE during the period of suspension.
Any such benefits which are payable pursuant to this Agreement by an
affiliated foundation shall only be paid by such foundation, subject to its
approval. Suspension under this subsection shall not limit any rights of LSU
to terminate EMPLOYEE for cause.

EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any compensation,
benefits or any other payments under this Agreement except for fringe
benefits provided under Section 10 of this Agreement.

Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this Agreement
with or without accommodation by reason of disability or some other occurrence
beyond the control of either party, and such inability to perform has continued or
will continue beyond a reasonable period of time, but not less than 60 days, this
Agreement shall terminate as a termination for cause and all future obligations
between the parties shall cease upon the termination date reasonably established by
LSU, unless otherwise required by law.
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13.

14.

15.

F. Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including but not limited to loss
of collateral income, deferred income, loss of earning capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or the
release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in this
Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE’s sole remedies are provided herein and shall not extend to injunctive
relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE is not
eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole discretion
to discontinue the Program as a Division I sport, LSU shall have the right to terminate this
Agreement without further obligation to EMPLOYEE. Notice of termination under this
Section shall be in writing and shall establish a date of termination no less than 90 days
from the date of the notice or upon the End Date, whichever occurs first. In the event the
right to terminate pursuant to this Section is exercised, all obligations between the parties
shall cease effective on the date of termination.

Retention and Return of all Materials, Records and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other items
belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE's job duties and
the irregular times during which EMPLOYEE will be required to perform those job
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16.

duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), EMPLOYEE acknowledges and agrees that EMPLOYEE will not earn or
accrue annual leave.

1. EMPLOYEE’s Base Salary has been mutually negotiated with this
understanding, and both EMPLOYEE and LSU agree that Base Salary
would be less if EMPLOYEE were entitled to earn annual leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
Jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by the
dollar value of the annual leave for which EMPLOYEE is credited (using
the dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
EMPLOYEE’s earning of annual leave is calculated to begin, and
EMPLOYEE shall repay to LSU the amount of the reduction. EMPLOYEE
shall pay LSU any amount owed as a result of this retroactive reduction in
equal monthly installments for a period of 12 months (or such longer or
shorter period as may be mutually agreed in writing by EMPLOYEE and
LSU) from the date on which the EMPLOYEE is given notice that
EMPLOYEE will be credited with annual leave pursuant to this Section. In
the alternative, if not prohibited by the ruling or otherwise disallowed by
law, EMPLOYEE may waive EMPLOYEE’s right to annual leave (both
retroactively and/or prospectively) in lieu of making the payments that
would otherwise be required under this Section.

3. This Section 15(A) shall not apply if EMPLOYEE has accrued annual leave
through employment with LSU prior to the Effective Date.

No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

Sick Leave. EMPLOYEE shall accrue and use sick leave in accordance with LSU
policy.

Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletics Director or the Athletics Director’s designee prior to being absent from
EMPLOYEE'’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its

rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.
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17.

18.

19.

20.

21.

22,

23.

24,

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the employment of EMPLOYEE by LSU and shall,
upon the effective date hereof, supersede any other oral and written agreements between
the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary, without
reference to the party that was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement shall not be done indirectly by EMPLOYEE or another person
on EMPLOYEE'’s behalf or at EMPLOYEE'’s behest.

Amendments to Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or unenforceable,
either in whole or in part, this Agreement shall be deemed amended to delete or modify, as
necessary, the offending provision or to alter the bounds thereof in order to render it valid
and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood or
any requirements of law, or an act of God.

Governing Law_and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.

SIGNATURES ON THE FOLLOWING PAGE
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the
Board of Supervisors, have executed this Agreement on the day, month and year first above
written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

By:

William F. Tate, IV, President Date

RECOMMENDED:

= bl

Scott Woodward, Director of* Athletics

Kimberly J. Lewis, Executive Vice President and
Chief Administrative Officer
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SCHEDULE A
SUPPLEMENTAL TERMS FOR KERRY COOKS

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the “Agreement”).
In the event of a direct and clear conflict between the other provisions of the Agreement and this
Schedule A, the provisions of this Schedule A shall control.

1. Supplemental Compensation. Pursuant to Section 8 of the Agreement, Supplemental
Compensation will be paid as follows:

A.

Media Participation. While employed under this Agreement, EMPLOYEE will
earn and receive Supplemental Compensation in annualized amounts payable in 12
equal monthly installments on LSU’s regular monthly payroll date and pro-rated
appropriately for partial years and months, as follows:

Start Date through January 15, 2023: $50,000
January 16, 2023 through January 15, 2024: $100,000
January 16, 2024 through January 15, 2025: $150,000

This compensation to EMPLOYEE is for being available for, appearing on or
participating in, as requested, University-sanctioned television, radio or internet
programming, including streaming services, concerning LSU and the Team.

To the extent permitted by law, EMPLOYEE may request that LSU contract with
a separate legal entity, whether under the control of EMPLOYEE or not, for the
performance of any services by EMPLOYEE required or authorized under this
Section. The form of such contract shall be subject to the approval of LSU.

2. Post-Season Incentive Compensation Schedule. Pursuant to Section 9 of the Agreement,

Subject to the terms and conditions set forth in the Agreement, EMPLOYEE shall receive
Incentive Compensation in the amounts, based on attaining the goals, shown below.

Contract Term — January 12, 2022 through January 15, 2023. The maximum amount
of Incentive Compensation under this Section shall be $170,000:

A.

Broyles Award (Top Assistant) $25,000

AND ONE OF THE FOLLOWING:

Western Division Representative SEC Championship $25,000 OR
Game
SEC Champion $35,000
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AND ONE OF THE FOLLOWING:

D. Non College Football Playoff (CFP) Bowl Participant $25,000 OR

E. New Year’s 6 Bowl Participant $35,000 OR
F. CFP Semifinal Game Participant $60,000 OR
G. CFP National Championship Game Participant $85,000 OR
H. CFP National Champion $110,000

Contract Term — January 16, 2023 through January 15, 2025. The maximum amount
of Incentive Compensation under this Section shall be $150,000 per Contract Year:

L Broyles Award (Top Assistant) $25,000

AND ONE OF THE FOLLOWING:

J. Western Division Representative SEC Championship $15,000 OR
Game
K. SEC Champion $25,000

AND ONE OF THE FOLLOWING:

L. Non College Football Playoff (CFP) Bowl Participant $15,000 OR
M.  New Year’s 6 Bowl Participant $25,000 OR
N. CFP Semifinal Game Participant $50,000 OR
0. CFP National Championship Game Participant $75,000 OR
P. CFP National Champion $100,000

If the CFP format is expanded to include additional teams, the parties will mutually agree
on additional incentive compensation for participation therein, and/or CFP victories (to the
extent not already contemplated by the then-existing bonus structure).

Ligquidated Damages for Termination by LSU Without Cause. Pursuant to Section
12(B)(1) of the Agreement, if LSU terminates the employment of EMPLOYEE without
cause, LSU will pay ninety percent (90%) of remaining Base Salary and Supplemental
Compensation which would have been payable to EMPLOYEE over the remaining Term
with partial years and months pro-rated. Any payments due to EMPLOYEE will be paid
in equal monthly installments over the course of the remaining Term.

In the event Brian Kelly ceases to hold the position as Head Coach for any reason, LSU
shall have the option, in its sole discretion, to terminate this Agreement effective six
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months after the last date on which Brian Kelly holds the position as Head Coach, or on
such earlier date as is mutually agreed between EMPLOYEE and LSU, and LSU shall not
thereafter be liable to EMPLOYEE for any sums or damages other than any compensation
earned pursuant to this Agreement prior to such termination date.

Liquidated Damages for Termination by EMPLOYEE Without Cause. Pursuant to
Section 12(C)(2) of the Agreement, if EMPLOYEE terminates the Agreement,

EMPLOYEE will pay LSU liquidated damages as follows for the remaining Term:

A. Fifty percent (50%) of all remaining Base Salary and Supplemental Compensation
which would have been payable to EMPLOYEE for the remaining Term, if
EMPLOYEE accepts employment in a non-head coaching position with another
SEC program (regardless of location) or any Division I-A program within 500 miles
of LSU; or

B. Twenty-five percent (25%) of all remaining Base Salary and Supplemental
Compensation which would have been payable to EMPLOYEE for the remaining
Term, if EMPLOYEE accepts employment in a non-head coaching position other
than as described above or terminates employment for any other reason; however

C. No liquidated damages will be owed if EMPLOYEE accepts any collegiate play-
calling coordinator position or head coaching position, or position in the National
Football League; terminates the Agreement after the conclusion of the final regular
game (including the conference championship game, if applicable) of the final
season covered by the Term; or if EMPLOYEE terminates within 90 days of Brian
Kelly’s last day of employment with LSU as Head Coach.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL
AND MECHANICAL COLLEGE

Wilfiam F. Tate, IV, President Date

ADDITIONAL SIGNATURES ON THE FOLLOWING PAGE
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RECOMMENDED:

o= bz

Scott Woodward, Director of‘Athletics

Kimberly J. Lewis, Executive Vice President and
Chief Administrative Officer
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EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 4th day of

March, 2022, by and between the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College (“LSU”), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate, IV, its duly authorized
President, and Michael Denbrock (“EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President of LSU.

B. “Athletics Director”: The Director of Athletics at LSU.

C. “Base Salary”: The annual sum of $400,000.

D. “Position™: Offensive Coordinator for the Team.

E. “Start Date™: January 1, 2022.

F. “End Date”: January 15, 2025.

G. “Program”: The intercollegiate football program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

L. “Relocation Incentive”: The one-time payment of $25,000 and sixty (60) days of
temporary housing, as needed.

J. “Contract Year”: An annual period from January 1 to December 31 during the

Term.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Section 12 or 13 of this Agreement.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Head Football Coach or as otherwise designated by
the Athletics Director. It is the goal of the parties that Employee will serve in the Position
for the entirety of the Term.

Compliance with La. R.S. 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, EMPLOYEE hereby agrees and promises that, within 30
days of the Start Date or the date that compensation reaches that threshold, EMPLOYEE
shall provide proof to LSU that EMPLOYEE has been issued a Louisiana driver’s license
and that all vehicles registered in EMPLOYEE’s name are registered in Louisiana, all
pursuant to the requirements of La. R.S. 42:31.
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Duties and Responsibilities. EMPLOYEE’s duties and responsibilities shall include the
following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A.

Performing all duties reasonably assigned to EMPLOYEE by the Head Coach of
the Team or the Athletics Director so long as such duties are consistent with those
duties typically assigned to assistant coaches at colleges or universities at the same
competitive level as LSU;

Promoting the success of the Team and its student athletes both athletically and
academically;

Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all governing
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(“SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations”);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
Permanent Memorandum 73 (“PM-73") and understanding and complying with the
mandatory obligation to report incidents of sexual misconduct (including sexual
harassment and sexual violence) and other inappropriate sexual conduct of which
EMPLOYEE has knowledge or receives notice to LSU’s Title IX Coordinator as
required by PM-73;

Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, Permanent Memorandum 55;

Cooperating fully in any investigation of possible violations of any Governing
Athletics Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Reasonably understanding, observing, upholding, and promoting LSU's written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student
athletes, and recruiting can be conducted consistent with LSU's mission;
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J. Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletics Director;

K. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

L. Using reasonable efforts, through due care and supervision, to ensure that all

student athletes and other individuals under or subject to EMPLOYEE's control,
authority, or supervision comply with all Governing Athletics Regulations and act

in accordance with the high moral, ethical, and academic standards of the Program
and LSU;

M. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes; and

N. Performing all other reasonable duties customarily performed by assistant coaches
at colleges or universities at the same competitive level as LSU.

Sports Camps. EMPLOYEE, subject to governing Athletics regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at LSU.
Except as expressly provided in this Agreement, LSU does not guarantee or provide any
supplemental compensation or additional revenue from the operation of sports camps or
clinics.

Base Salary. LSU agrees to pay EMPLOYEE the Base Salary annually, in 12 equal
monthly installments, on LSU’s regular monthly payroll date.

Supplemental Compensation. EMPLOYEE shall be entitled to Supplemental
Compensation as provided in Schedule A, which is attached to and made a part of this
Agreement. Supplemental Compensation may be payable, in whole or in part, from
affiliated foundation funds.

Incentive Compensation. In the event the Team participates in post-season game(s),
EMPLOYEE may be eligible for Post-Season Incentive Compensation in accordance with
LSU's most recent Additional Compensation Policy for Post-Season Athletics. Incentive
Compensation shall be in the amounts and for meeting the goals set forth in Schedule A,
which is attached to and made a part of this Agreement, and if payable, shall be paid within
60 days of achieving the goal indicated. Post-Season Incentive Compensation is additional
compensation for the extra services required of EMPLOYEE in the preparation for and
participation in post-season play and, if payable, shall be paid within 60 days following the
final post-season game in which Team participates. If EMPLOYEE does not actively
coach the Team in the Position for any post-season game for any reason, EMPLOYEE shall
not be entitled to Post-Season Incentive Compensation.
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10.  Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following benefits,
part of which may be paid from affiliated foundation funds:

A.

Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any State
of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE's compensation except as to Base Salary and any earned Post-Season
Incentive Compensation, and EMPLOYEE shall not be entitled to any retirement
benefits that may otherwise be attributable to any other compensation paid pursuant
to this Agreement. EMPLOYEE further acknowledges that sums paid under
Section 11 (Additional Revenue) shall not be considered “base pay,” “earned
compensation,” or ‘“earnable compensation” as such terms are defined under
Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or allocated
apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by EMPLOYEE in furtherance of EMPLOYEE’S
employment duties and team-related activities as applicable to EMPLOYEE’S
employment with LSU.

EMPLOYEE shall receive an automobile entitlement of an annual automobile
allowance in an amount not to exceed $800 per month or, to the extent consistent
with state ethics law, use of a courtesy vehicle provided by a dealership and the
related automobile insurance.

If indicated in Section 1 of the Agreement, EMPLOYEE shall receive a Relocation
Incentive. As per University policy, the Relocation Incentive is subject to full or
partial repayment to LSU if EMPLOYEE does not continue employment with the
University for at least two full years. In accordance with Internal Revenue Service
regulations, all relocation benefits are taxable compensation subject to withholding
and other appropriate deductions.

11. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (“PM-117), EMPLOYEE may earn or receive other revenue
(“Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private venture,
including the use of EMPLOYEE’s name by any commercial, public or private
entity, which approval shall not be unreasonably withheld. EMPLOYEE shall
report annually to the President and the Athletics Director, in writing, in compliance
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with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any applicable LSU
policy, all athletically-related income or benefits received by EMPLOYEE from
sources outside LSU, and LSU shall have reasonable access to all records of
EMPLOYEE to verify this report. LSU does not guarantee any amount of
Additional Revenue.

EMPLOYEE shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

EMPLOYEE shall not, without the prior written approval of the Athletics Director
or the Athletics Director’s designee, appear on, or in, any radio, television, or
internet programs or other electronic medium other than those produced or
sponsored by LSU, except routine news media interviews or educational or
development programs for which no compensation is received. EMPLOYEE shall
not appear in or make any advertisement or make any commercial endorsement
without the prior written approval of the President and the Athletics Director.

12. Termination and Suspension.

A.

Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1. For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a. Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing
promptly to report any such violation by another person to the
Director of Compliance; or committing a material and substantial
violation of any LSU policies, rules, or procedures that are within
the scope and/or meet the definition of Governing Athletics
Regulations;

b. A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person if either: (i) the violation occurs or continues to occur after
EMPLOYEE knew or had constructive knowledge that it was about
to occur or was occurring, or (ii) EMPLOYEE failed to follow
reasonable policies and procedures established in writing by the
Athletics Department or the Head Coach for the Program to prevent
violations of Governing Athletics Regulations from occurring and
to detect promptly any such violations which may occur;

c. Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol;
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Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings EMPLOYEE into substantial public
disrepute sufficient, at the discretion of LSU, to materially impair
EMPLOYEE’s ability to perform the obligations contained herein
without material adverse impact on the Team or Program; or (iii)
constitutes moral turpitude or breaches the high moral and ethical
standards applicable to EMPLOYEE as a visible representative of
LSU, including but not limited to, acts of dishonesty,
misrepresentation, fraud or violence whether or not it rises to the
level of warranting criminal prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE’s reasonable ability;

Prolonged absence from LSU without consent, which will not be
unreasonably withheld;

Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining to
any recruit or student athlete, including but not limited to transcripts,
eligibility forms, and compliance reports; or knowingly permitting
any other person to commit such fraud;

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties at LSU or at any prior employment at any other institution of
higher learning, whether propounded by LSU, the NCAA, the SEC
or any other governing body having supervision over the athletic
programs of LSU or such other institution of higher education, or
required by law or Governing Athletics Regulations; or knowingly
permitting any other person to fail to so respond;

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE’s control, authority,
or supervision to participate in such activity;
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Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair EMPLOYEE’s ability
to perform the duties herein;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do not
prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Rules;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
to fail to cooperate in such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
EMPLOYEE by the NCAA or SEC, any finding or determination
by the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
EMPLOYEE of NCAA or SEC rules, or of any such major or
repetitive violations by others under the direct supervision of
EMPLOYEE which were knowingly and intentionally permitted,
encouraged, or condoned by EMPLOYEE, or about which
violations EMPLOYEE knew or should have known and should
have acted reasonably to prevent, limit, or mitigate (it is recognized
that this subsection includes findings or determinations of violations
during employment of EMPLOYEE at any other institution of
higher education);
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p- Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which EMPLOYEE has actual knowledge;

q. Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including but not limited to failure to comply with any
requirement pertaining to medical clearance for participation, or any
other act or omission (including but not limited to physical and/or
emotional abuse of student athletes) that creates, or could reasonably
be expected to create, an unreasonable risk of harm to a student
athlete;

r. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

s. Knowingly committing material violation(s) of the terms of this
Agreement.

In the event of termination for cause, EMPLOYEE’s Base Salary,
Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than compensation earned
prior to the termination date. The termination date shall be the date on which
the initial notice of termination is given, or on such later date as may be set
forth by LSU in the notice of termination. Should the EMPLOYEE be
reinstated following review under Section 12(A)(4), EMPLOYEE shall be
paid any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

Prior to termination for cause, EMPLOYEE shall be provided with written
notice of contemplated termination and a statement of the grounds and facts
in support thereof and shall have seven calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletics Director. After review of any such response, the
Athletics Director or the Athletics Director’s designee shall provide
EMPLOYEE written notice of a decision.

Within seven calendar days of receipt of the decision, EMPLOYEE may
make a written request for review to the President and submit materials for
consideration. If no such request is made, the decision of the Athletics
Director is final. If a request for review is made, the President or the
President’s designee shall conduct the review based on materials provided
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by the EMPLOYEE and all materials considered by the Athletics Director.
Within 14 calendar days of the submission, EMPLOYEE will be provided
written notice of the decision of the President, which will be final.

As required by NCAA Bylaw 11.2.1, EMPLOYEE is hereby notified that
in addition to the actions LSU may take in accordance with this Agreement,
EMPLOYEE is also subject to disciplinary or corrective action as set forth
in the provisions of the NCAA enforcement procedures if EMPLOYEE is
found by the NCAA or LSU to be in violation of NCAA Bylaws.
EMPLOYEE agrees that LSU shall implement any such disciplinary or
corrective actions imposed by the NCAA. EMPLOYEE further
understands that EMPLOYEE has an affirmative obligation to cooperate
fully in the NCAA infractions process, including the investigation and
adjudication of a case, pursuant to this Agreement and NCAA Bylaw 11.2.1,
and that such obligation continues in effect during and beyond the
termination of this Agreement for any violations alleged to have occurred
during EMPLOYEE’s employment by LSU.

B. Termination by LSU without Cause.

1.

LSU, acting through the President, shall have the right to terminate this
Agreement without cause upon written notice to EMPLOYEE. In such
event, LSU will pay EMPLOYEE liquidated damages in lieu of any and all
other legal remedies or equitable relief as detailed below and as provided in
Schedule A.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than the liquidated damages
provided for herein and any compensation earned pursuant to this
Agreement prior to the termination date. The termination date shall be the
date on which notice of termination is given, or on such later date as may
be set forth by LSU in the notice of termination.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term.

In the event of termination by LSU without cause, the amount of liquidated
damages owed by LSU under this Section shall be reduced and extinguished
by and to the extent of any compensation EMPLOYEE earns, receives, or
is entitled to receive for athletics-related employment from any third party
from the termination date until LSU’s obligation pursuant to this Section to
EMPLOYEE terminates or ceases to exist.
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EMPLOYEE shall have a duty to mitigate and use best efforts to obtain
employment in another coaching or professional position with
compensation at market value. For purposes of this Section, “at market
value” means compensation consistent with that of a person holding the
same or similar position at a peer institution, firm, or company.
EMPLOYEE shall not directly or indirectly assist third parties in avoiding
the effect of this Section by paying less than market value for
EMPLOYEE’s services. In the event EMPLOYEE breaches these
obligations, LSU will have the right to (i) be completely relieved of any
obligation to make any remaining payments owed to EMPLOYEE or (ii)
adjust payments to reflect the market value for EMPLOYEE’s employment
or services. In the event EMPLOYEE obtains such other employment,
EMPLOYEE must notify LSU and provide any and all documentation
requested by LSU to determine the amount of compensation received by
EMPLOYEE and the amount of offset due to LSU.

Liquidated damages shall be calculated as follows:

a. If new employment is via contract, LSU shall reduce future
payments by the greater of (i) the average annual compensation of
EMPLOYEE’s new employment agreement (regardless of term), or
(ii) the specific annual compensation due for given year
corresponding to this Agreement.

b. If new employment is at-will, LSU will reduce future payments by
the annualized compensation payable under the new employment
for the remaining Term of this Agreement.

The parties have bargained for this liquidated damages provision giving
consideration to the following. This is an agreement for personal services.
The parties recognize that termination of this Agreement by LSU prior to
its expiration by lapse of term would cause EMPLOYEE to lose
compensation, fringe benefits, certain other LSU-provided benefits, and
possibly other income and benefits provided by third parties, which
damages are impossible to determine with certainty. As such, the damages
that may be suffered by EMPLOYEE in the event of a termination of this
Agreement by LSU without cause are difficult to presently and accurately
estimate. In addition, the parties expressly agree that the liquidated damages
herein are not in any way a penalty.

C. Termination by EMPLOYEE Without Cause.

1.

EMPLOYEE shall have the right to terminate this Agreement without cause
upon 30 days written notice to LSU. In the event EMPLOYEE terminates
this Agreement without cause, EMPLOYEE will pay LSU liquidated
damages in lieu of any and all other legal remedies or equitable relief as
detailed below and as provided in Schedule A.
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In the event of termination by EMPLOYEE without cause, EMPLOYEE’s
Base Salary, Supplemental Compensation (if any), Fringe Benefits, and all
other compensation and benefits provided for in this Agreement shall
terminate on the termination date, which, unless otherwise agreed to in
writing by LSU and EMPLOYEE, shall be the earlier of: (a) the date on
which EMPLOYEE provides notice of termination to LSU; (b) the date on
which EMPLOYEE accepts employment from another employer; or (c) the
date on which EMPLOYEE performs any work or services of any kind or
nature whatsoever on behalf of or for the benefit of another employer. LSU
shall not thereafter be liable to EMPLOYEE for any sums or damages other
than any compensation earned pursuant to this Agreement prior to the
termination date. The Parties acknowledge that this provision is intended to
obligate EMPLOYEE to repay unearned compensation and fees previously
received under the premise that EMPLOYEE would fulfill the Term of this
Agreement.

EMPLOYEE shall have the option to pay liquidated damages under this
Section in a lump sum or in equal monthly installments over a period of
time equal to the amount of time then remaining in the Agreement.

The parties have bargained for this liquidated damages provision. This is an
agreement for personal services. The parties recognize that termination of
this Agreement by EMPLOYEE prior to its expiration by lapse of term
would cause LSU to incur administrative, recruiting, and resettlement costs
in obtaining a replacement coach for Team, in addition to potentially
increased compensation costs and loss of ticket revenues, which damages
are impossible to determine with any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related (including
coaching, sports marketing, administration or media) prospective employer
without giving at least 24 hours prior written notice to the President and the
Athletics Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have under
this Agreement, LSU may impose disciplinary sanctions less severe than
termination upon EMPLOYEE, up to and including suspension or leave
without pay for a period no longer than 90 days for any act or omission
which would be grounds for discipline or termination for cause. Imposition
of such sanctions shall be at the discretion of LSU, which shall not be
exercised arbitrarily or capriciously. Prior to suspension without pay under
this provision, EMPLOYEE shall be provided written notice of the grounds
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for the suspension and shall have seven calendar days from receipt of such
notice to respond in writing to the Athletics Director. After review of any
such response, the Athletics Director or the Athletics Director’s designee(s)
will provide EMPLOYEE with written notice of a decision and/or
suspension.

Upon written notice and after reasonable opportunity to respond in writing,
LSU may suspend EMPLOYEE for an indefinite period during any
investigation by LSU, another governmental entity, or the NCAA or SEC
to determine whether EMPLOYEE has violated any laws or Governing
Athletics Regulations. During such suspension, EMPLOYEE shall receive
only the Base Salary and any compensation earned but not yet paid as of the
date of the suspension, along with fringe benefits provided under Section
10 of this Agreement, and shall not be entitled to receive any other benefits,
compensation or remuneration set forth in this Agreement for the period of
such suspension. If the matter giving rise to the suspension is finally
resolved completely in favor of EMPLOYEE, and does not otherwise
represent an independent basis for termination herein for cause, LSU shall
pay or make available to EMPLOYEE the benefits and other compensation
herein otherwise payable to EMPLOYEE during the period of suspension.
Any such benefits which are payable pursuant to this Agreement by an
affiliated foundation shall only be paid by such foundation, subject to its
approval. Suspension under this subsection shall not limit any rights of LSU
to terminate EMPLOYEE for cause.

EMPLOYEE shall be subject to disciplinary or corrective action by the
NCAA or SEC for any violation of NCAA and SEC regulations,
respectively. Such action by the NCAA or the SEC shall not preclude or in
any manner affect LSU’s right to take such other corrective or disciplinary
action as it deems necessary or proper, including termination for cause.

Notwithstanding any other provision of this Agreement to the contrary, if
EMPLOYEE is suspended by the SEC or NCAA, EMPLOYEE shall
automatically be suspended by LSU for the duration of the SEC or NCAA
imposed suspension without further notice or process. During such
suspension, EMPLOYEE shall not be entitled to receive any compensation,
benefits or any other payments under this Agreement except for fringe
benefits provided under Section 10 of this Agreement.

Termination by Death or Disability. In the event of the death of EMPLOYEE or
the inability of EMPLOYEE to perform the obligations described in this Agreement
with or without accommodation by reason of disability or some other occurrence
beyond the control of either party, and such inability to perform has continued or
will continue beyond a reasonable period of time, but not less than 60 days, this
Agreement shall terminate as a termination for cause and all future obligations
between the parties shall cease upon the termination date reasonably established by
LSU, unless otherwise required by law.
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13.

14.

15.

F. Waiver of Claims. The financial consequences of termination of this Agreement
or suspension herein are exclusively set forth herein. Therefore, with the sole
exception of payments required by this Agreement, in any instance of termination
for cause or without cause, or suspension or other disciplinary sanction effected in
accordance with the procedures established in this Agreement, neither
EMPLOYEE nor LSU shall be entitled to receive, and each hereby waives any
claim against the other, and their respective board members, officers, directors,
agents, employees, successors, and personal representatives for consequential
damages by reason of any alleged economic loss, including but not limited to loss
of collateral income, deferred income, loss of earning capacity, loss of business
opportunity, loss of perquisites, loss of fees from speaking, camps or other outside
activity, or damages allegedly sustained by reason of alleged humiliation or
defamation or other non-compensatory and compensatory damages and attorney’s
fees resulting from the fact of termination, the public announcement thereof, or the
release by LSU or EMPLOYEE of information or documents required by law.
EMPLOYEE acknowledges that in the event of either termination of this
Agreement for cause, without cause, or otherwise, or suspension or other
disciplinary sanction effected in accordance with the procedures established in this
Agreement, EMPLOYEE shall have no right to occupy the Position and that
EMPLOYEE's sole remedies are provided herein and shall not extend to injunctive
relief. EMPLOYEE further acknowledges and agrees that EMPLOYEE is not
eligible for and will not be considered for or granted tenure by LSU.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole discretion
to discontinue the Program as a Division I sport, LSU shall have the right to terminate this
Agreement without further obligation to EMPLOYEE. Notice of termination under this
Section shall be in writing and shall establish a date of termination no less than 90 days
from the date of the notice or upon the End Date, whichever occurs first. In the event the
right to terminate pursuant to this Section is exercised, all obligations between the parties
shall cease effective on the date of termination.

Retention and Return of all Materials, Records and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other items
belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties and
the irregular times during which EMPLOYEE will be required to perform those job
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16.

duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), EMPLOYEE acknowledges and agrees that EMPLOYEE will not earn or
accrue annual leave.

1. EMPLOYEE’s Base Salary has been mutually negotiated with this
understanding, and both EMPLOYEE and LSU agree that Base Salary
would be less if EMPLOYEE were entitled to earn annual leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by the
dollar value of the annual leave for which EMPLOYEE is credited (using
the dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
EMPLOYEE’s earning of annual leave is calculated to begin, and
EMPLOYEE shall repay to LSU the amount of the reduction. EMPLOYEE
shall pay LSU any amount owed as a result of this retroactive reduction in
equal monthly installments for a period of 12 months (or such longer or
shorter period as may be mutually agreed in writing by EMPLOYEE and
LSU) from the date on which the EMPLOYEE is given notice that
EMPLOYEE will be credited with annual leave pursuant to this Section. In
the alternative, if not prohibited by the ruling or otherwise disallowed by
law, EMPLOYEE may waive EMPLOYEE's right to annual leave (both
retroactively and/or prospectively) in lieu of making the payments that
would otherwise be required under this Section.

3. This Section 15(A) shall not apply if EMPLOYEE has accrued annual leave
through employment with LSU prior to the Effective Date.

No Overtime. EMPLOYEE qualifies and is designated as exempt under the Fair
Labor Standards Act and is not be entitled to any overtime pay or compensatory
leave for work in excess of 40 hours in any workweek.

Sick Leave. EMPLOYEE shall accrue and use sick leave in accordance with LSU
policy.

Notice of Absence. EMPLOYEE is required to receive authorization from the
Athletics Director or the Athletics Director’s designee prior to being absent from
EMPLOYEE’s usual duties and responsibilities, not to be unreasonably withheld.

Non-Assignment. Neither party may assign, transfer, alienate, or encumber any of its
rights or obligations hereunder without the express written consent of the other party,
except as otherwise specifically set forth in this Agreement.
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17.

18.

19.

20.

21.

22,

23.

24.

Entire Agreement. This Agreement constitutes and expresses the entire agreement and
understanding of the parties concerning the employment of EMPLOYEE by LSU and shall,
upon the effective date hereof, supersede any other oral and written agreements between
the parties. There are no oral or other agreements, understandings, promises, or
representations between the parties affecting this Agreement. Both parties have relied
solely on their own respective judgments in entering into this Agreement, with full
opportunity to seek advice of competent counsel. It shall be construed, if necessary, without
reference to the party that was the principal drafter of the Agreement.

Indirect Actions Prohibited. Any act which EMPLOYEE is prohibited from doing
directly in this Agreement shall not be done indirectly by EMPLOYEE or another person
on EMPLOYEE’s behalf or at EMPLOYEE'’s behest.

Amendments to_Agreement. This Agreement may be amended only by a written
instrument duly approved by LSU through its designated representatives and accepted by
EMPLOYEE, such approval and acceptance to be acknowledged in writing.

Severability. If any provision of this Agreement shall be deemed invalid or unenforceable,
either in whole or in part, this Agreement shall be deemed amended to delete or modify, as
necessary, the offending provision or to alter the bounds thereof in order to render it valid
and enforceable.

No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.

“Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil unrest, strike, lockout, epidemic or pandemic, government-
ordered restriction or cessation of activity, accident, fire, natural disaster, wind or flood or
any requirements of law, or an act of God.

Governing Law _and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.
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THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the
Board of Supervisors, have executed this Agreement on the day, month and year first above
written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL

AND MECHANICAL COLLEGE
By:
William F. Tate, IV, President Date -.:.-3
M Tk oy
Michael Denbrock Date

RECOMMENDED:

o= bloclZ.

Scott Woodward, Director ot Athletics

Kimberly J. Lewis, Executive Vice President and
Chief Administrative Officer
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SCHEDULE A
SUPPLEMENTAL TERMS FOR MICHAEL DENBROCK

This Schedule A supplements and further defines the provisions of the Employment
Agreement entered into between LSU and EMPLOYEE to which it is attached (the “Agreement”).
In the event of a direct and clear conflict between the other provisions of the Agreement and this
Schedule A, the provisions of this Schedule A shall control.

1. Supplemental Compensation. Pursuant to Section 8 of the Agreement, Supplemental
Compensation will be paid as follows:

A.

Media Participation. While employed under this Agreement, EMPLOYEE will
earn and receive Supplemental Compensation in annualized amounts payable in 12
equal monthly installments on LSU’s regular monthly payroll date and pro-rated
appropriately for partial years and months, as follows:

Start Date through January 15, 2023: $900,000
January 16, 2023 through January 15, 2024: $1,000,000
January 16, 2024 through January 15, 2025: $1,100,000

This compensation to EMPLOYEE is for being available for, appearing on or
participating in, as requested, University-sanctioned television, radio or internet
programming, including streaming services, concerning LSU and the Team.

To the extent permitted by law, EMPLOYEE may request that LSU contract with
a separate legal entity, whether under the control of EMPLOYEE or not, for the
performance of any services by EMPLOYEE required or authorized under this
Section. The form of such contract shall be subject to the approval of LSU.

2. Post-Season Incentive Compensation Schedule. Pursuant to Section 9 of the Agreement,

Subject to the terms and conditions set forth in the Agreement, EMPLOYEE shall receive
Incentive Compensation in the amounts, based on attaining the goals, shown below. The
maximum amount of Incentive Compensation under this Section shall be $150,000 per
Contract Year:

A.

Broyles Award (Top Assistant) $25,000

AND ONE OF THE FOLLOWING:

Western Division Representative SEC Championship $15,000 OR
Game
SEC Champion $25,000
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AND ONE OF THE FOLLOWING:

D. Non College Football Playoff (CFP) Bowl Participant $15,000 OR
E. New Year’s 6 Bowl Participant $25,000 OR
F CFP Semifinal Game Participant $50,000 OR
G CFP National Championship Game Participant $75,000 OR
H. CFP National Champion $100,000

If the CFP format is expanded to include additional teams, the parties will mutually agree
on additional incentive compensation for participation therein, and/or CFP victories (to the
extent not already contemplated by the then-existing bonus structure).

Liquidated Damages for Termination by LSU Without Cause. Pursuant to Section
12(B)(1) of the Agreement, if LSU terminates the employment of EMPLOYEE without
cause, LSU will pay ninety percent (90%) of remaining Base Salary and Supplemental
Compensation which would have been payable to EMPLOYEE over the remaining Term
with partial years and months pro-rated. Any payments due to EMPLOYEE will be paid
in equal monthly installments over the course of the remaining Term.

In the event Brian Kelly ceases to hold the position as Head Coach for any reason, LSU
shall have the option, in its sole discretion, to terminate this Agreement effective six
months after the last date on which Brian Kelly holds the position as Head Coach, or on
such earlier date as is mutually agreed between EMPLOYEE and LSU, and LSU shall not
thereafter be liable to EMPLOYEE for any sums or damages other than any compensation
earned pursuant to this Agreement prior to such termination date.

Liquidated Damages for Termination by EMPLOYEE Without Cause. Pursuant to
Section 12(C)(1) of the Agreement, if EMPLOYEE terminates the Agreement,

EMPLOYEE will pay LSU liquidated damages as follows for the remaining Term:

A. Fifty percent (50%) of all remaining Base Salary and Supplemental Compensation
which would have been payable to EMPLOYEE for the remaining Term, if
EMPLOYEE accepts employment in a non-head coaching position with another
SEC program (regardless of location) or any Division I-A program within 500 miles
of LSU; or

B. Twenty-five percent (25%) of all remaining Base Salary and Supplemental
Compensation which would have been payable to EMPLOYEE for the remaining
Term, if EMPLOYEE accepts employment in a non-head coaching position other
than as described above or terminates employment for any other reason; however

C. No liquidated damages will be owed if EMPLOYEE accepts any collegiate head
coaching position or position in the National Football League; terminates the
Agreement after the conclusion of the final regular game (including the conference

Employment Agreement
Michael Denbrock
Page 18 of 19



championship game, if applicable) of the final season covered by the Term; or if
EMPLOYEE terminates within 90 days of Brian Kelly’s last day of employment

with LSU as Head Coach.

BOARD OF SUPERVISORS OF LOUISIANA
STATE UNIVERSITY AND AGRICULTURAL. . . . er

AND MECHANICAL COLLEGE

By:

William F. Tate, IV, President

M e Dedde  2h9/25.

Michael Denbrock

RECOMMENDED:

e bl o

Scott Woodward, Director of*Athletics

Kimberly J. Lewis, Executive Vice President and
Chief Administrative Officer

Date
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EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of the 4th day of

March, 2022, by and between the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College (“LSU”), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate, IV, its duly authorized
President, and Jacob Flint ("EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President of LSU.

B. “Athletics Director™: The Director of Athletics at LSU.

C. “Base Salary’: The annual sum of $400,000.

D. “Position”: Head Strength and Conditioning Coach for the Team.

E. “Start Date”: December 3, 2021.

F. “End Date”: January 15, 2025.

G. “Program™: The intercollegiate football program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

L “Relocation Incentive”: The one-time payment of $25,000 and sixty (60) days of
temporary housing, as needed.

J. “Contract Year”: An annual period from January | to December 31 during the

Term.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Section 12 or 13 of this Agreement.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Senior Associate Athletic Director for Health and
Wellness or as otherwise designated by the Athletics Director. It is the goal of the parties
that Employee will serve in the Position for the entirety of the Term.

Compliance with La. R.S. 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, EMPLOYEE hereby agrees and promises that, within 30
days of the Start Date or the date that compensation reaches that threshold, EMPLOYEE
shall provide proof to LSU that EMPLOYEE has been issued a Louisiana driver’s license
and that all vehicles registered in EMPLOYEE’s name are registered in Louisiana, all
pursuant to the requirements of La. R.S. 42:31.
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Duties and Responsibilities. EMPLOYEE'’s duties and responsibilities shall include the

following, all subject to law, LSU policy, and the directives, input, and advice of the
President and the Athletics Director:

A.

Performing all duties reasonably assigned to EMPLOYEE by the Head Coach of
the Team or the Athletics Director so long as such duties are consistent with those
duties typically assigned to assistant coaches at colleges or universities at the same
competitive level as LSU;

Promoting the success of the Team and its student athletes both athletically and
academically;

Being reasonably knowledgeable of and complying with: (1) all applicable federal
and state laws governing intercollegiate athletics; and (2) all govering
constitutions, by-laws, rules, policies, interpretations, and regulations of the
National Collegiate Athletic Association (“NCAA”), the Southeastern Conference
(*SEC”), LSU, and any other conference or Agreement (hereinafter collectively
referred to as “Governing Athletics Regulations™);

Promptly reporting any known or reasonably suspected violation of Governing
Athletics Regulations to the Athletics Director and the Director of Compliance;

Understanding and complying with Title IX of the Education Amendments of 1972
and LSU policies on Title IX and sexual misconduct, including but not limited to
Permanent Memorandum 73 (*PM-73") and understanding and complying with the
mandatory obligation to report incidents of sexual misconduct (including sexual
harassment and sexual violence) and other inappropriate sexual conduct of which
EMPLOYEE has knowledge or receives notice to LSU’s Title IX Coordinator as
required by PM-73;

Understanding and complying with Title VI of the Civil Rights Act of 1964, other
federal laws, state law, and LSU policies on equal opportunity and discrimination,
including, but not limited to, Permanent Memorandum 55;

Cooperating fully in any investigation of possible violations of any Governing
Athletics Regulations conducted or authorized by LSU, the SEC, or the NCAA at
any time, and cooperating fully in any LSU internal investigation or inquiry;

Reasonably observing, respecting, and promoting the principles of institutional
control in the Program;

Reasonably understanding, observing, upholding, and promoting LSU' s written
academic standards, requirements, and policies, and reasonably promoting an
environment in which admissions, financial aid, academic services for student
athletes, and recruiting can be conducted consistent with LSU's mission;
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J. Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletics Director;

K. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

L. Using reasonable efforts, through due care and supervision, to ensure that all

student athletes and other individuals under or subject to EMPLOYEE's control,
authority, or supervision comply with all Governing Athletics Regulations and act

in accordance with the high moral, ethical, and academic standards of the Program
and LSU;

M. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes; and

N. Performing all other reasonable duties customarily performed by assistant coaches
at colleges or universities at the same competitive level as LSU.

Sports Camps. EMPLOYEE, subject to governing Athletics regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at LSU.
Except as expressly provided in this Agreement, LSU does not guarantee or provide any
supplemental compensation or additional revenue from the operation of sports camps or
clinics.

Base Salary. LSU agrees to pay EMPLOYEE the Base Salary annually, in 12 equal
monthly installments, on LSU’s regular monthly payroll date.

Supplemental Compensation. EMPLOYEE shall be entitled to Supplemental
Compensation as provided in Schedule A, which is attached to and made a part of this
Agreement. Supplemental Compensation may be payable, in whole or in part, from
affiliated foundation funds.

Incentive Compensation. In the event the Team participates in post-season game(s),
EMPLOYEE may be eligible for Post-Season Incentive Compensation in accordance with
LSU's most recent Additional Compensation Policy for Post-Season Athletics. Incentive
Compensation shall be in the amounts and for meeting the goals set forth in Schedule A,
which is attached to and made a part of this Agreement, and if payable, shall be paid within
60 days of achieving the goal indicated. Post-Season Incentive Compensation is additional
compensation for the extra services required of EMPLOYEE in the preparation for and
participation in post-season play and, if payable, shall be paid within 60 days following the
final post-season game in which Team participates. If EMPLOYEE does not actively
coach the Team in the Position for any post-season game for any reason, EMPLOYEE shall
not be entitled to Post-Season Incentive Compensation.
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10.  Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following benefits,
part of which may be paid from affiliated foundation funds:

A.

Retirement and fringe benefit programs available to all unclassified professional
LSU employees, with contributions and benefit amounts as defined by law.
EMPLOYEE understands and agrees that no contributions for purposes of any State
of Louisiana retirement program will be made by LSU or withheld from
EMPLOYEE's compensation except as to Base Salary and any earned Post-Season
Incentive Compensation, and EMPLOYEE shall not be entitled to any retirement
benefits that may otherwise be attributable to any other compensation paid pursuant
to this Agreement. EMPLOYEE further acknowledges that sums paid under
Section 10 (Additional Revenue) shall not be considered “base pay,” “earned
compensation,” or “earnable compensation” as such terms are defined under
Louisiana law, and shall not be included as compensation for the purpose of
computation of retirement benefits. Retirement contributions are subject to the
limitations of federal law and Louisiana law.

As part of any third-party apparel and/or equipment related contract with LSU,
EMPLOYEE acknowledges and agrees that team may be provided and/or allocated
apparel and/or equipment from and by LSU, which apparel and equipment shall be
used exclusively and solely by EMPLOYEE in furtherance of EMPLOYEE’S
employment duties and team-related activities as applicable to EMPLOYEE’S
employment with LSU.

EMPLOYEE shall receive an automobile entitlement of an annual automobile
allowance in an amount not to exceed $800 per month or, to the extent consistent
with state ethics law, use of a courtesy vehicle provided by a dealership and the
related automobile insurance.

If indicated in Section 1 of the Agreement, EMPLOYEE shall receive a Relocation
Incentive. As per University policy, the Relocation Incentive is subject to full or
partial repayment to LSU if EMPLOYEE does not continue employment with the
University for at least two full years. In accordance with Internal Revenue Service
regulations, all relocation benefits are taxable compensation subject to withholding
and other appropriate deductions.

11. Additional Revenue.

A.

Subject to compliance with Governing Athletics Regulations, including but not
limited to current NCAA Bylaw 11.2.2 and 11.3.2, and LSU Permanent
Memorandum 11 (*PM-11"), EMPLOYEE may earn or receive other revenue
(*Additional Revenue”) while employed by LSU, including working with sports
camps or clinics, provided, however, that EMPLOYEE shall obtain prior written
approval from the President before engaging in any commercial or private venture,
including the use of EMPLOYEE’s name by any commercial, public or private
entity, which approval shall not be unreasonably withheld. EMPLOYEE shall
report annually to the President and the Athletics Director, in writing, in compliance
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with NCAA Bylaws 11.2.2, 11.3.2.1, and 11.3.2.1.1, and any applicable LSU
policy, all athletically-related income or benefits received by EMPLOYEE from
sources outside LSU, and LSU shall have reasonable access to all records of
EMPLOYEE to verify this report. LSU does not guarantee any amount of
Additional Revenue.

B. EMPLOYEE shall not, without written approval of the President and the Athletics
Director and compliance with PM-11, arrange for or agree to the receipt by any
other employee of any supplemental pay, bonus, or other form of payment from
any outside source.

C. EMPLOYEE shall not, without the prior written approval of the Athletics Director
or the Athletics Director’s designee, appear on, or in, any radio, television, or
internet programs or other electronic medium other than those produced or
sponsored by LSU, except routine news media interviews or educational or
development programs for which no compensation is received. EMPLOYEE shall
not appear in or make any advertisement or make any commercial endorsement
without the prior written approval of the President and the Athletics Director.

12. Termination and Suspension.

A. Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU, acting through the President, at any time prior to its expiration, upon
written notice to EMPLOYEE.

1. For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a. Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing
promptly to report any such violation by another person to the
Director of Compliance; or committing a material and substantial
violation of any LSU policies, rules, or procedures that are within
the scope and/or meet the definition of Goveming Athletics
Regulations;

b. A material and substantial violation of Governing Athletics
Regulations involving any aspect of the Program by any other
person if either: (i) the violation occurs or continues to occur after
EMPLOYEE knew or had constructive knowledge that it was about
to occur or was occurring, or (ii) EMPLOYEE failed to follow
reasonable policies and procedures established in writing by the
Athletics Department or the Head Coach for the Program to prevent
violations of Governing Athletics Regulations from occurring and
to detect promptly any such violations which may occur,

c. Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol;
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Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings EMPLOYEE into substantial public
disrepute sufficient, at the discretion of LSU, to materially impair
EMPLOYEE'’s ability to perform the obligations contained herein
without material adverse impact on the Team or Program; or (iii)
constitutes moral turpitude or breaches the high moral and ethical
standards applicable to EMPLOYEE as a visible representative of
LSU, including but not limited to, acts of dishonesty,
misrepresentation, fraud or violence whether or not it rises to the
level of warranting criminal prosecution by the relevant authorities;

Unreasonable refusal or repeated failure to perform any duties
imposed upon EMPLOYEE herein (including, but not limited to,
those duties specified in this Agreement), or failing to perform the
same to the best of EMPLOYEE's reasonable ability;

Prolonged absence from LSU without consent, which will not be
unreasonably withheld;

Committing fraud in the performance of any duties and
responsibilities herein, either with intent or reckless disregard for
the truth, including but not limited to fraud or dishonesty in any
written or verbal statements, including résumés, provided by
EMPLOYEE to LSU in the application process or fraud in the
preparation, falsification, or alteration of documents or records of
LSU, the NCAA, or the SEC, or documents or records pertaining to
any recruit or student athlete, including but not limited to transcripts,
eligibility forms, and compliance reports; or knowingly permitting
any other person to commit such fraud,

Failure to respond fully and truthfully within a reasonable time to
any reasonable requests or inquiry relating to the performance of any
duties at LSU or at any prior employment at any other institution of
higher learning, whether propounded by LSU, the NCAA, the SEC
or any other governing body having supervision over the athletic
programs of LSU or such other institution of higher education, or
required by law or Governing Athletics Regulations; or knowingly
permitting any other person to fail to so respond;

Participation in any gambling, bookmaking, wagering, or betting
involving any athletic contest whether by soliciting, placing, or
accepting a bet or wager or through a bookmaker, a pool, or any
other method of gambling; or knowingly permitting any student
athlete or other individual under EMPLOYEE'’s control, authority,
or supervision to participate in such activity;
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Providing information or data, other than information or data
provided to the general public through public presentation, relating
in any manner to any intercollegiate sport or to any student athlete
to any individual whom EMPLOYEE knows (or has constructive
knowledge) to be a gambler, better, or bookmaker, or an agent of
any such person; or knowingly permitting any student athlete or
other individual under EMPLOYEE’s control, authority, or
supervision to furnish such information or data;

Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair EMPLOYEE’s ability
to perform the duties herein;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Goveming Athletics Rules. The provisions of this subsection do not
prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith.

Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Rules;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
to fail to cooperate in such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
EMPLOYEE by the NCAA or SEC, any finding or determination
by the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
EMPLOYEE of NCAA or SEC rules, or of any such major or
repetitive violations by others under the direct supervision of
EMPLOYEE which were knowingly and intentionally permitted,
encouraged, or condoned by EMPLOYEE, or about which
violations EMPLOYEE knew or should have known and should
have acted reasonably to prevent, limit, or mitigate (it is recognized
that this subsection includes findings or determinations of violations
during employment of EMPLOYEE at any other institution of
higher education);
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p. Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which EMPLOYEE has actual knowledge;

q. Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including but not limited to failure to comply with any
requirement pertaining to medical clearance for participation, or any
other act or omission (including but not limited to physical and/or
emotional abuse of student athletes) that creates, or could reasonably
be expected to create, an unreasonable risk of harm to a student
athlete;

r. Failure to comply with LSU policies, rules and regulations
concerning Title IX, including specifically but not exclusively the
reporting of any incident of sexual misconduct in accordance with
LSU’s Title IX policy and PM-73; or

S. Knowingly committing material violation(s) of the terms of this
Agreement.

In the event of termination for cause, EMPLOYEE’s Base Salary,
Supplemental Compensation (if any), Fringe Benefits, and all other
compensation and benefits provided for in this Agreement shall terminate
on the termination date, and LSU shall not thereafter be liable to
EMPLOYEE for any sums or damages other than compensation earned
prior to the termination date. The termination date shall be the date on which
the initial notice of termination is given, or on such later date as may be set
forth by LSU in the notice of termination. Should the EMPLOYEE be
reinstated following review under Section 12(A)(4), EMPLOYEE shall be
paid any lost compensation and benefits, retroactive to the date of the initial
notice of termination.

Prior to termination for cause, EMPLOYEE shall be provided with written
notice of contemplated termination and a statement of the grounds and facts
in support thereof and shall have seven calendar days from receipt of such
notice to respond in writing and/or present documents or other written
evidence to the Athletics Director. After review of any such response, the
Athletics Director or the Athletics Director’s designee shall provide
EMPLOYEE written notice of a decision.

Within seven calendar days of receipt of the decision, EMPLOYEE may
make a written request for review to the President and submit materials for
consideration. If no such request is made, the decision of the Athletics
Director is final. If a request for review is made, the President or the
President’s designee shall conduct the review based on materials provided
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