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Request from LSU Shreveport to Establish a Bachelor of Fine Arts in Media Studies 

 
Date: April 8,  2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University 
Board of Supervisors, this matter is a significant board matter. 
 

I. Any new academic degree program 
 

2. Summary of Matter 
 
LSU Shreveport requests the establishment of an on-site Bachelor of Fine Arts in Media Studies. 
The proposed program will provide students with an interdisciplinary degree that is responsive 
to local, state, regional, and national workforce needs in the fields of Film and Video, Digital 
Media, and Marketing. Outcomes for the program ensure that students will be able to: plan, 
create, and edit an original piece of film or video; provide critical analysis of both traditional 
media (film, photography) as well as cutting-edge digital media (digital video, animation, 
design); persuade and interpret while conveying information from credible sources; creatively 
solve problems and apply design thinking while planning future projects; understand the 
influence of institutional and cultural values on the production and viewing of media; and 
explain processes, plans, and concepts related to media projects. 
 
According to the 2021 Economic and Fiscal Impact Report, created for Louisiana Entertainment 
(a Division of Louisiana Economic Development), the motion picture and film industry 
supported 9,636 jobs in Louisiana in 2020, and 10,064 jobs in 2019. This is a 78% growth since the 
year 2017, when 5,657 jobs were attributed to the Film industry in the state of Louisiana. The 
industry was certified as spending $S38,472,660 in 2019, and $429,591,440 in 2020, generating over 
$53,000,000 and $46,000,000 in tax revenue respectively. Furthermore, Troubled Muse, a film post-
production studio, is currently launching in Shreveport, supported by Louisiana's Entertainment 
Job Creation Program. Troubled Muse will create original digital content for television and 
feature films. Louisiana Economic Development (LED) states that the company will create 53 new 
permanent jobs with an average annual salary of $74,000, plus benefits. LED also estimates the 
project will result in 40 new indirect jobs, for a total of 93 new jobs for Caddo Parish and the 
Northwest Region.  
 
The Louisiana Film Prize Event, celebrating its 11th "season" in 2022 is also an example of demand 
for such a program. The Film Prize invites filmmakers from across the world to shoot a short film 
in Louisiana for the chance to win $25,000 or (for films shot primarily in Caddo Parish) $50,000, 
one of the largest cash prizes for a short film in the world. The filmmakers are also eligible for 
one of three $1,00 grants if they commit to making their film in Caddo Parish. In 2012, the Film 
Prize Festival's inaugural year, the festival in Shreveport was attended by approximately 1,700 
people; it has continued to grow and support the local economy since then. Over the past 10 years, 
the Film Prize has brought in over $20 million in economic impact for Northwest Louisiana. 
 



Furthermore, employment of film producers and directors is projected to grow 24 percent 
nationally from 2020 to 2030, and employment of film and video editors is projected to grow 29 
percent from 2020 to 2030 – both careers growing much faster than the average for all occupations. 
 
Several institutions within Louisiana offer a variety of media/film studies programs, including: 
ULL’s BFA in New Media and Digital Arts, LSU A&M’s BFA in Film and TV and BA in Screen 
Arts, Tulane’s BA in Film Studies, Loyola’s BFA in Digital Filmmaking, Centenary’s BA in 
Communications with a Film/TV/Video concentration, UNO’s BA in Film and Theatre with a 
concentration in Film Arts, and Nicholls’ BA in English with a concentration in Film Studies. The 
difference between these programs and LSUS’ proposed program is that it is more broad and 
interdisciplinary, pulling from Music, Theater, Communication, Digital Art, Design, 3d 
Modeling, Journalism, and Public Relations, English and Foreign Language, History, Marketing, 
and Education; it also focuses heavily on film classes.  
 
Students are expected to come from local, two-year universities as transfer students and existing 
students. Students from Caddo Career and Technology Center and Bossier Parish Community 
College will be recruited. The BFA in Digital Arts at LSUS currently has 75 students enrolled for 
the Spring 2022 semester. Twenty-two students in the program are direct transfer students from 
local community colleges. The department believes that it can expect similar numbers for the 
proposed program. Therefore, projected enrollment is 20 students in year 1 to 60 students in year 
5.   
 
3. Review of Business Plan 
 
The program will be housed in the Department of Arts and Media within the College of Arts and 
Sciences at LSUS. The new program will not affect the present administrative structure of the 
institution. All faculty, new and current will report to chair of the department. 
 
4. Fiscal Impact  
  
The initial years of the proposed program will be taught by existing faculty across the various 
disciplines. Many of the core courses in the program are taught on a regular basis through both 
the Department of Arts and Media as well as the English and Foreign Languages Department.  
By year three, if enrollment predictions remain accurate, a search will be required to find a new 
faculty member with a specialty in Film Studies. The estimated cost for a new faculty member 
with a Master's in film studies would be $45,000. The new degree program would also need 
approximately one adjunct each semester by the third year. Additional adjunct may be needed as 
the program grows. Each adjunct would cost $2,500 per class. 
 
Tuition and fees for projected enrollment ranges from $75,200 to $225,600 in years 1 to 4; therefore, 
revenue is more than sufficient for the annual costs associated with the program.  
 
5. Description of Competitive Process 
  
Not Applicable 

6. Review of Legal Documents  
  
Not Applicable 
 



7. Parties of Interest  
  
Not Applicable 
 
8. Related Transactions  
  
Not Applicable 
 
9. Conflicts of Interest  
  
Not Applicable 
 
10. Attachments 
 
Not Applicable 
 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural & Mechanical College does hereby approve the request from LSU 
Shreveport to establish the Bachelor of Fine Arts in Media Studies.  

 



 

 
Request from LSU Shreveport to Establish a Bachelor of Science in Nonprofit 

Administration 

 
Date: April 8,  2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University 
Board of Supervisors, this matter is a significant board matter. 
 

I. Any new academic degree program 
 

2. Summary of Matter 
 
LSU Shreveport requests the establishment of an on-site Bachelor of Science in Nonprofit 
Administration. The proposed program will teach students to develop nonprofit sector 
proficiencies in the US, problem-solve nonprofit management situations using strategic planning, 
board governance, resource development, financial management, cultural competency, program 
development, and volunteer management. Graduates will be prepared for employment in the 
nonprofit sector including but not limited to: volunteer coordinator, program administrator, 
fundraising executive, grant writer, and executive director/CEO. Students will also have the 
content knowledge to pursue the Certified Nonprofit Professional Credential, which is the only 
nationally recognized credential in nonprofit management that requires specific course 
completion, a baccalaureate from an accredited institution, a minimum of 300 internship hours 
or comparable professional experience, participation in a conference, and other leadership and 
service activities. 
 
Within the Shreveport-Bossier area, approximately 2,000 nonprofits employ around 20,000 
workers. In 2018, LSUS held a focus group with ten top administrators and nonprofit executive 
directors from the region, including Red Cross, Boy Scouts, Providence House, 4-H, YWCA, Holy 
Angels, North Louisiana Economic Development, Volunteers of America, and Volunteers for 
Youth Justice. Delegates at the meeting voiced strong approval of a baccalaureate in nonprofit 
administration and gave positive feedback, thus this proposed program is the result of industry 
needs. LSUS has received several letters of support from other local nonprofits as well. 
Furthermore, the curriculum for the proposed program was developed using the Nonprofit 
Academic Centers Council’s Curricular Guidelines, integrated with feedback from industry 
leaders.  
 
No university in Louisiana offers a similar undergraduate program. The closest approximation 
of the degree is a nonprofit concentration at the University of Louisiana at Monroe. Beyond the 
state line, the University of North Texas offers a baccalaureate in the proposed area. LSUS is 
uniquely poised to fill the need as the INAR is already active in community education with 
several non-credit certificates, and INAR staff and faculty are active practitioners in nonprofit 
and have the necessary teaching expertise for the proposed program.  
 
Students are expected to come from two pathways – from local, two-year universities as transfer 
students and existing students who desire a work-ready undergraduate degree. Students from 
Southern University in Bossier City and Bossier Parish Community College will be recruited if 



they graduate with an associate degree in General Studies and Business. In 2020, 239 students 
received an associate degree in one of these disciplines. Therefore, with community and regional 
industry demands, the current popularity of the program with existing students, and the 
potential pipeline with transfer students, projected enrollment ranges from 25 in the first year to 
40 in the fourth year.  
 
3. Review of Business Plan 
 
The Bachelor of Science in Nonprofit Administration will be housed in the Institute for Nonprofit 
Administration and Research (INAR) in the College of Arts and Sciences, which is a Board of 
Regents-designated Institute, dedicated to expanding the mission of conducting researching and 
disseminating knowledge about nonprofit organizations. It also offers nonprofit educational 
programs, professional development seminars, and quality research and statistical analysis. 
Currently, INAR offers several academic and noncredit programs including the Master of Science 
in Nonprofit Administration. The proposed BS in Nonprofit Administration is a natural extension 
of the work of INAR. Students in this program will also have the additional resource from INAR 
to help them find internships and volunteer opportunities, to join the nonprofit student 
organization (NASO), and the nonprofit honor society – Nu Lambda Mu.  
 
4. Fiscal Impact  
  
The proposed program will be taught by seven faculty who also teach in the MS in Nonprofit 
Administration program; however, LSUS will be hiring a full-time faculty member and additional 
adjuncts to teach the courses for the proposed program in the first year. Estimated costs total 
$72,000 annually. The new faculty member will teach a 3-3 load and perform administrative 
activities for the undergraduate degree.  
 
By Fall 2024, LSUS will receive accreditation through the Nonprofit Academic Centers Council. 
There is a one-time fee for accreditation of $2,500 and annual dues are $2,000 to be paid by self-
generated revenue from INAR. INAR brings in annually approximately $340,000 in contracts, 
which support the nonprofit community. This funding supports faculty, staff, graduate assistants, 
and student workers. Approximately 15-20% of the contract revenue will be reallocated to 
support this new program.  
 
Tuition and fees for projected enrollment ranges from $220,000 to $1,252,000 in years 1 to 4, 
totaling $2.8 million in revenue over the next four years; therefore, revenue is more than sufficient 
for the annual costs associated with the program.  
 
5. Description of Competitive Process 
  
Not Applicable 

6. Review of Legal Documents  
  
Not Applicable 
 
7. Parties of Interest  
  
Not Applicable 
 



8. Related Transactions  
  
Not Applicable 
 
9. Conflicts of Interest  
  
Not Applicable 
 
10. Attachments 
 
Not Applicable 
 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural & Mechanical College does hereby approve the request from LSU 
Shreveport to establish the Bachelor of Science in Nonprofit Administration.  

 



 

 
Request from LSU Shreveport to Establish an Undergraduate Certificate in Nonprofit 

Administration 

 
Date: April 8,  2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University 
Board of Supervisors, this matter is a significant board matter. 
 

I. Any new academic degree program 
 

2. Summary of Matter 
 
LSU Shreveport requests the establishment of a 100% online Undergraduate Certificate in 
Nonprofit Administration. The proposed program will help build the capacity of current 
nonprofit administrators and nonprofit organizations. Graduates will be able to examine the 
nonprofit, philanthropic sector, and civil society’s influence on social institution; analyze effective 
nonprofit administration practices such as nonprofit boards and leadership, nonprofit finance, 
fund development and grants, and nonprofit law; and enhance the administration capabilities of 
nonprofit organizations. This 18-hour certificate program can be complete in one year and is 
comprised of courses at the 400 level. Five of the six courses can also be transferred into the 
proposed BS in Nonprofit Administration.  
 
Due to LSUS’ Institute for Nonprofit Administration and Research's (INAR) national reputation, 
the Nonprofit Development Center, a Capacity Building Organization for Walla Walla 
Washington nonprofits, has approached the institute requesting an online certificate at  
both the undergraduate and graduate level for nonprofits they serve. While this request has been 
a catalyst to drive program development, the proposed certificate will meet the needs of 
nonprofits nationwide, including statewide. Local nonprofits in the Shreveport/Bossier area, 
such as Goodwill, have indicated a desire for such curriculum. The increasing demand for 
nonprofit administration degrees and certificate programs in the last twenty years is further 
evidenced by the tremendous growth in LSUS’ MS in Nonprofit Administration program over 
the last five years. Nonprofit administrators indicate they need and appreciate nonprofit specific 
education and training. Employees and volunteers who want to advance their skills and 
knowledge to improve their nonprofit organizations but who do not have the time commitment 
or flexibility for a full degree will benefit the most from this certificate. Moreover, nonprofit 
leaders, who want to send a group of employees through the certificate program, will benefit as 
well.  
 
As there are no similar for-credit nonprofit certificate programs in the State of Louisiana, this 
certificate will fill the gap for nonprofit-specific job training and education. In the wider Ark-La-
Tex region, three programs of a different variety exist: a nonprofit leadership certificate at the 
University of Houston, a certificate in volunteer and community management at the University 
of North Texas, and a certificate in nonprofit leadership at the University of Arkansas – Little 
Rock.  
 
 



Enrollment projections are based on the urgent need for training in the nonprofit sector across 
the United States, as well as at the state and regional levels. INAR has responded to this need by 
launching noncredit certificate programs as requested by the Louisiana Alliance for Nonprofits.  
 
LSUS has a guaranteed entry class of 6 through the Nonprofit Development Center (Washington), 
and the fact that other nonprofit employees, such as Goodwill, have inquired with INAR for such 
a certification indicates the potential for steady growth over the first five years. Therefore, 
projected enrollment ranges from 6 in year 1 to 15 in year 4.  
 
3. Review of Business Plan 
 
The Undergraduate Certificate in Nonprofit Administration will be housed in the Institute for 
Nonprofit Administration and Research (INAR) in the College of Arts and Sciences, which is a 
Board of Regents-designated Institute, dedicated to expanding the mission of conducting 
researching and disseminating knowledge about nonprofit organizations. It also offers nonprofit 
educational programs, professional development seminars, and quality research and statistical 
analysis. Currently, INAR offers several academic and noncredit programs including the Master 
of Science in Nonprofit Administration. Students in this program will also have the additional 
resource from INAR to help them find internships and volunteer opportunities, to join the 
nonprofit student organization (NASO), and the nonprofit honor society – Nu Lambda Mu.  
 
4. Fiscal Impact  
  
Revenue is associated with tuition projections, while costs are based on adjunct faculty 
compensation. It is estimated the certificate will generate $313,730 cumulatively in the next five 
years. Costs for this program are minimal ($13,000) since courses will be primarily taught by 
adjunct faculty members who already teach for INAR.  
 
5. Description of Competitive Process 
  
Not Applicable 

6. Review of Legal Documents  
  
Not Applicable 
 
7. Parties of Interest  
  
Not Applicable 
 
8. Related Transactions  
  
Not Applicable 
 
9. Conflicts of Interest  
  
Not Applicable 
 
 
 



10. Attachments 
 
Not Applicable 
 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural & Mechanical College does hereby approve the request from LSU 
Shreveport to establish the Undergraduate Certificate in Nonprofit Administration.  



 

 
Request from the LSU Health Sciences Center - Shreveport for Continued Designation of the 

Center for Academic Excellence in Patient Centered Rehabilitation 
 
Date: April 8, 2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University 
Board of Supervisors, this matter is a significant board matter. 
 

A. Any matter having a significant or long-term impact, directly or indirectly, on the 
finances or the academic, educational, research, and service missions of the University 
or any of its campuses. 

 
2. Summary of Matter 
 
LSU Health Sciences Center – Shreveport (LSUHSC-S) requests continued designation of the 
Center for Academic Excellence in Patient Centered Rehabilitation (PaCeR) for the full, five years. 
The Board of Regents approved initial authorization for a period of one year on April 28, 2021.  
 
PaCeR aims to provide and promote advanced practice rehabilitation clinical services and 
blended learning experiences across three academic professional programs, one academic 
research program, three clinical service areas, and three post-professional physical therapy 
residency programs. These include: Doctor of Physical Therapy; Master of Occupational Therapy 
(transitioning to Doctorate program); Master of Communication Disorders; PhD in Rehabilitation 
Sciences; Faculty Practice Clinic; Mollie E. Webb Speech and Hearing Center; SAHP Children’s 
Center; and Physical Therapy Residencies: Orthopaedic, Neurologic, Wound Management. 
 
The center’s objectives are to educate and mentor aspiring rehabilitation professionals, engage 
multi-disciplinary collaborative teams to model and expand patient-centered healthcare delivery, 
conduct and disseminate translational research, and increase diversity in the rehabilitation 
professions. The Center thus allows alignment of multiple disciplines to engage in translational 
research such as quality of life in survivorship, aging well, movement related impairments, 
speech, language, and hearing impairments, neurocognitive, or attention disorders. The benefit 
of this alignment enhances LSUHSC-S’ ability to prioritize available resources from 
philanthropic, grant, and clinical revenue sources toward strategic investments in teaching, 
research, and scholarships to best serve the needs of our students, patients, faculty, community, 
and the state of Louisiana. 
 
A few of the many successes of PACER since implementation include: the creation of the pipeline 
program (AHEAD Program) for under-represented minority students to provide experiential 
learning in the rehabilitative professions, the approval and implementation of tuition waivers for 
under-represented minority students, a School of Allied Health Professions-sponsored grant 
training workshop for all faculty, collaborative research with faculty in both the School of 
Medicine and School of Graduate Studies, an agreement with Ochsner LSU Health System to 
fund clinical, post-professional residents, and the implementation of Applied Behavioral 
Analysis (ABA) intervention for children with autism, which is sponsored by a generous 
philanthropic gift. 



 
 

 
Over the next five years, PaCeR’s strategic plan is to: double the number of residents in their 
programs in the next 1-2 years; add one or two specialty areas to the residency offerings within 
the next 3 years;  in collaboration with the School of Medicine, add inter-professional educational 
opportunities across entry-level academic programs highlighting patient-centered, team-based 
care related to conditions requiring rehabilitation. They also plan to: provide clinical learning and 
mentoring opportunities for patient-centered, multi-disciplinary teams through residencies and 
internships across the campus; provide community awareness activities related to wellness and 
prevention (health fairs for underserved/under-resourced populations in partnership with MLK 
and David Raines Community Centers, fall prevention, aging well, driving simulation, back pain 
and opioid exposure, exercise for cancer survivors); expand clinical services through consultative 
and co-located rehabilitation professionals across the OLHS-NL system. Regarding translational 
research, PaCeR will: provide robust patient volume with a variety of rehabilitation needs for 
opportunities for collaborative translational research; increase collaborative research projects 
with additional departments/disciplines as the PhD students in Rehabilitation Sciences progress 
through laboratory and dissertation work; increase faculty grant proposals through intra-and 
extra-mural grants; and increase faculty scholarly products (presentations/publications) by 30% 
over 3 years.  
 
3. Review of Business Plan 
 
PaCeR activities are supported by the involvement of 27 LSU Health Shreveport faculty members.  
The Advisory Board was established in October 2021 with its inaugural meeting held in 
November. Monthly meetings are held with Internal Advisory Board members and an annual 
meeting is held in January with both the Internal and External Board members. The board 
members participate in the review of current Center activities, strategic planning of the Center, 
and spearheading future projects and programs under development. The PaCeR Internal 
Advisory Board includes an engaged, diverse group of faculty members from both academic and 
clinical faculty that represent a variety of viewpoints with strong ties to patient care, research and 
education. The External Advisory Board includes a diverse collection of community leaders with 
a personal interest in rehabilitation, legislation, and community health initiatives 
 
4. Fiscal Impact  
  
PaCeR has continued to secure funding from multiple sources at the federal, state, and local levels 
totaling $1.8M with philanthropic support totaling $700K. It also generates clinical revenue of 
approximately $1.5M and contract revenue of $218K. All costs associated with operating the 
PaCeR will be covered by current and future revenues.  
 
In summary, the five-year funding model for PaCeR includes the following three objectives: Re-
invest clinical revenue derived through clinical enterprise back into the School of Allied Health 
Professions’ (SAHP) academic and clinical programs for continued development and expansion. 
The ability to manage the clinical revenue derived through these programs will ensure that the 
creation of PaCeR will be self-sustaining over many years; continue efforts and partnership with 
the LSUHS Foundation to procure Individual/Family Philanthropic gifts and Private Foundation 
Grants. Individual/Family Philanthropic gifts are the cornerstone of the funding model. Several 
individuals and families have been identified as transformational gift prospects to support the 
Center of Excellence. Private Foundation grants will also play a key role in funding as 18% of all 



 
 

philanthropic funding in America comes from private foundations; pursue federal and NIH 
grants as PaCeR’s capacity for carrying out quality clinical and collaborative, translational 
research is built through the PhD in Rehabilitation Sciences Program, and the clinical integration 
continues to provide ample volume and variety of rehabilitation-specific patients as research 
participants. 
 
5. Description of Competitive Process 
  
Not Applicable 
 
6. Review of Legal Documents  
  
Not Applicable 
 
7. Parties of Interest  
  
Not Applicable 
 
8. Related Transactions  
  
Not Applicable 
 
9. Conflicts of Interest  
  
Not Applicable 
 
10. Attachments 
 
Not Applicable 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural & Mechanical College does hereby approve the request from the LSU 
Health Sciences Center – Shreveport for continued designation of the Center for Academic 
Excellence in Patient Centered Rehabilitation.  
 
 



 

 
Recommendation to Approve Conferral of Degrees  

for CY2022 Commencement Exercises  
 
Date: April 8, 2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1, Paragraph C of the Bylaws of the Louisiana State University 
Board of Supervisors, this matter is a significant board matter. 
 

A. Conferral of Degrees and Certificates 

The Board shall award degrees. For candidates meeting the faculty’s requirements for a 
degree, certificate, or diploma, the Board approves the conferral degrees and authorizes 
the President and respective Chancellor to award the degree. Honorary degrees and 
posthumous degrees are included, and the President shall establish processes for review 
of honorary and posthumous degrees. Approval by the Board is not required for 
educational programs regulated by the Board of Elementary & Secondary Education or 
any non-credit continuing education program. 
 
All recipients of credentials from approved programs shall enjoy the honors, rights, and 
privileges of possessing such a credential. Such degrees and certificates shall carry the seal 
of the University. 

 
2. Summary of Matter 
 
The campuses of LSU are seeking approval of degrees to be conferred on candidates meeting 
degree requirements for commencement exercises whether they be virtual or on campus for the 
entire 2022 calendar year.  
 
This request provides flexibility for campuses to book venues, ensure capacity and safety 
concerns, and select vendors.  
 
3. Business Plan 
 
Not applicable 
 
4. Fiscal Impact  
 
None  
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5. Description of Competitive Process 
 
Not applicable 
 
6. Review of Legal Documents  
 
Not applicable 
 
7. Parties of Interest  
 
Not applicable 
 
8. Related Transactions  
 
Not applicable 
 
9. Conflicts of Interest  
 
Not applicable 
 
10. Attachments 
 
Not applicable 

 
        

 
RESOLUTION 

 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural & Mechanical College does hereby approve the degrees to be 
conferred on candidates meeting degree requirements for graduation from the campuses of the 
University during commencement exercises in Calendar Year 2022. 



 

 
Request from LSU A&M to Award a Posthumous Degree to Mr. Robert Justin Fields 

 
Date: April 8, 2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University 
Board of Supervisors, this matter is a significant board matter.  
 

A. Any matter having a significant or long-term impact, directly or indirectly, on the 
finances or the academic, educational, research, and service missions of the University 
or any of its campuses 
 

2. Summary of Matter 
 
Mr. Robert Justin Fields was a senior in the undergraduate Mechanical Engineering program 
during his untimely passing. He had 15 credit hours of coursework remaining - of which only six 
credit hours in the Mechanical Engineering discipline were left. Mr. Fields was currently 
pursuing an internship at Bascom Hunter. He decided to delay his graduation by a term so that 
he could pursue this internship, which the College of Engineering greatly encourages. Mr. Fields 
was in very good standing, with a 3.66 overall GPA, a 3.32 LSU GPA, and had a leadership role 
in the LSU SAE Formula I (Mini-Indy) team.  
 
The College of Engineering and the Department of Mechanical & Industrial Engineering at LSU 
will always remember Mr. Fields as one of the best students both in terms of academics and in 
terms of his qualities and ethos as a person.  
 
The faculty and Director of the Mechanical Engineering program, the chair of the Department of 
Mechanical & Industrial Engineering, the Dean of the College of Engineering, and the 
administration of Louisiana State University request that Mr. Robert Justin Fields be awarded the 
Bachelor of Science in Mechanical Engineering posthumously, having no doubt that he would 
have completed all program requirements in good standing. By awarding this degree, the 
University acknowledges Mr. Fields’ academic achievements and provides his family with a 
symbol of appreciation of his talents and the life he shared with us.  
 
3. Review of Business Plan 
 
Not Applicable  
 
4. Fiscal Impact  
 
Not Applicable  
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5. Description of Competitive Process 
 
Not Applicable  
 
6. Review of Legal Documents  
 
Not Applicable  
 
7. Parties of Interest  
 
Not Applicable  
 
8. Related Transactions  
 
Not Applicable  
 
9. Conflicts of Interest  
 
Not Applicable  
 
10. Attachments 
 
Memos from the Director of the Mechanical Engineering Program, the Chair of the Department 
of Mechanical & Industrial Engineering, and the Dean of the College of Engineering are attached 
along with approval from the Office of Academic Affairs. 
 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural & Mechanical College does hereby authorize LSU A&M to award 
the Bachelor of Science in Mechanical Engineering to Mr. Robert Justin Fields, posthumously.  
 
 
 



 

 
Request from LSU A&M to Terminate the Graduate Certificate in Teaching in the Health 

Professions 

Date: April 8, 2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University 
Board of Supervisors, this matter is a significant board matter.  
  

A. Any matter having a significant or long-term impact, directly or indirectly, on the 
finances or the academic, educational, research, and service missions of the University 
or any of its campuses.  

 
2. Summary of Matter 
 
The Graduate Certificate in Teaching in the Health Professions was approved by the Board of 
Regents on February 24, 2017. The program will be terminated to allow for development of a 
graduate certificate program that is tailored for teaching in veterinary medicine. There have been 
a small number of students enrolled since its inception and the program is not currently 
financially tenable. Any students still enrolled in the program will be allowed to finish before 
official termination; however, no new students will be allowed to enroll once terminated. 
 
3. Review of Business Plan 
 
Not applicable 
 
4. Fiscal Impact  
 
Not applicable 
 
5. Description of Competitive Process 
  
Not Applicable 
 
6. Review of Legal Documents  
 
A memo from the chair and dean, routed through the appropriate internal channels, are on file 
in the Office of Academic Affairs. 

7. Parties of Interest  
 
Not Applicable 
 
8. Related Transactions  
 
Not Applicable 
 
 



 
 

9. Conflicts of Interest  
 
Not Applicable 
 

 
 
 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural & Mechanical College does hereby approve the request from LSU 
A&M to terminate the Graduate Certificate in Teaching in the Health Professions.  



 

 
Request from LSU A&M to Terminate the Graduate Certificate in Fisheries Science and 

Assessment 

Date: April 8, 2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University 
Board of Supervisors, this matter is a significant board matter.  
  

A. Any matter having a significant or long-term impact, directly or indirectly, on the 
finances or the academic, educational, research, and service missions of the University 
or any of its campuses.  

 
2. Summary of Matter 
 
The Graduate Certificate in Fisheries Science and Assessment was approved by the Board of 
Regents on March 25, 2015. The program will be terminated since it has not been successful in 
attracting students, especially from outside the Department of Oceanography & Coastal Sciences. 
There seems to be a lack of demand for a graduate certificate in this field. Any students still 
enrolled in the program will be allowed to finish before official termination; however, no new 
students will be allowed to enroll once terminated. 
 
3. Review of Business Plan 
 
Not applicable 
 
4. Fiscal Impact  
 
Not applicable 
 
5. Description of Competitive Process 
  
Not Applicable 
 
6. Review of Legal Documents  
 

A memo from the chair and dean, routed through the appropriate internal channels, are on file 
in the Office of Academic Affairs. 

 
7. Parties of Interest  
  
Not Applicable 
 
8. Related Transactions  
 
 Not Applicable 
 



 
 

9. Conflicts of Interest  
 Not Applicable 

 
 
 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural & Mechanical College does hereby approve the request from LSU 
A&M to terminate the Graduate Certificate in Fisheries Science and Assessment.  



 

 
Request from LSU Health Sciences Center – New Orleans to Change the Name of the 

Department of Clinical Rehabilitation and Counseling to the Department of Counseling 

 
Date: April 8, 2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1, Paragraph A of the Bylaws of the Louisiana State University 
Board of Supervisors, this matter is a significant board matter.  
  

A. Any matter having a significant or long-term impact, directly or indirectly, on the 
finances or the academic, educational, research, and service missions of the University 
or any of its campuses.  

 
2. Summary of Matter 
 
The Department of Clinical Rehabilitation and Counseling is seeking approval to change its name 
to the Department of Counseling to reflect the broader scope and field of counseling. Over the 
past five years, enrollment in the area of rehabilitation counseling has decreased and enrollment 
in clinical mental health counseling has increased. During 2017-18, the department offered tuition 
stipends due to an awarded federal training grant for rehabilitation counselors; however, at this 
time, the department no longer has access to funding for this endeavor. The department’s 
accrediting body also offers eight specialty areas, of which the department only offers two 
(rehabilitation counseling and mental health counseling). By revising the name, the department 
should be better positioned to expand its scope and increase programmatic offerings to 
prospective students.  
 
3. Review of Business Plan 
 
This request does not create any changes in leadership or the current organizational chart in the 
School of Allied Health Professions. The faculty also unanimously support this request.  
 
4. Fiscal Impact  
 
Not applicable 
 
5. Description of Competitive Process 
  
Not Applicable 
 
6. Review of Legal Documents  
 

A memo from the department head, dean, vice chancellor, and chancellor are on file in the 
Office of Academic Affairs. 

7. Parties of Interest  
 
 Not Applicable 



 
 

8. Related Transactions  
 
Not Applicable 
 
9. Conflicts of Interest  
Not Applicable 

 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural & Mechanical College does hereby approve the request from LSU 
Health Sciences Center – New Orleans to change the name of the Department of Clinical 
Rehabilitation and Counseling to the Department of Counseling.  



 

 
Request from LSU Shreveport to Name the Dr. Lacy & Edie Williams Boathouse 

 
 
Date: April 8, 2022 
 
 
1. Regulation Citation 
 
Pursuant to Article X of the Regulations of the LSU Board of Supervisors, this matter is a 
significant board matter. 
 

The Board retains the authority to honor individuals, groups, and organizations through 
an honorific naming. Any item not specifically governed in this Article shall be reserved 
for the discretion of the chancellor. 

 
2. Summary of Matter 
 
LSU Shreveport (LSUS) is building a new boathouse to support the LSUS Bass Fishing Team. The 
student anglers have achieved #1 national rankings multiple times since the team’s inception in 
AY 2014-15.  
 
Lacy and Edie Williams have annually supported the LSUS Bass Fishing Team since AY2014-15, 
having contributed a total of $110,000. The Williams family also frequently host the student 
anglers at their private lake in East Texas, and “Dr. Lacy” continues to be a highly trusted mentor 
to the team.  
 
Dr. Lacy & Edie Williams are not just LSUS Bass Fishing enthusiasts but also LSUS enthusiasts, 
contributing over $525,000 to the university, including donating $125,000 to create the focal Dr. 
Lacy and Edie Williams Circle of Excellence at the front of the campus.  
 
The on-campus boathouse to support the LSUS Bass Fishing Team will be built with donor funds, 
including funds from Dr. Lacy & Edie Williams. It will be built in a secure area near the LSUS 
Baseball Stadium. While the cost of the covered but open-air facility will be only around $50,000, 
Coach Charles Thompson and the student anglers together request the naming of the boathouse 
for their greatest financial and personal supporter, “Dr. Lacy.” 
 
Therefore, with the approval from the chancellor of LSUS, Dr. Larry Clark, LSUS seeks approval 
to name the Dr. Lacy & Edie Williams Boathouse to honor the myriad contributions of the 
Williams family.  
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3. Review of Business Plan 
 
Not Applicable  
 
4. Fiscal Impact  
 
Not Applicable  
 
5. Description of Competitive Process 
 
Not Applicable  
 
6. Review of Legal Documents  
 
 A memo from the chancellor of LSUS is on file at the Office of Academic Affairs.  
 
7. Parties of Interest  
 
Dr. Lacy & Edit Williams 
 
8. Related Transactions  
 
Not Applicable  
 
9. Conflicts of Interest  
 
Not Applicable  
 
10. Attachments 
 
Not Applicable  
 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of Louisiana State 
University and Agricultural and Mechanical College does hereby approve the request from LSU 
Shreveport to name the Dr. Lacy & Edie Williams Boathouse. 
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Request from LSU A&M to Approve Employment Agreement 
for the Head Football Coach 

 
Date:  April 8, 2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1 
 

L.3.  Appointments and all other personnel actions relating to varsity athletics coaches 
and Athletic Directors receiving a salary of $250,000 or above.  

 
2. Summary of the Matter 
 
This resolution seeks approval of the Employment Agreement for Brian Kelly.  The key terms 
are as follows: 
 

Name Title Proposed 
Start Date 

Proposed 
End Date 

Proposed Total 
Certain 

Compensationa 
Brian Kelly  Head Coach – Football 11/28/2021 12/31/2031 $9,000,000 

 
Notes: 

(a) Total Certain Compensation includes all compensation which the coach is contractually 
guaranteed to receive in the first year of the contract. It does not include the value of any fringe 
benefits, such as car allowances, nor any one-time amounts, such as contract buy-outs, post-
season incentive compensation or relocation allowances. 

 
3. Review of Business Plan 
 
Not Applicable  
 
4. Fiscal Impact 
 
The Athletics Department currently expects that all funds relating to the Employment Agreement 
will be paid from revenues generated by the Athletics Department. While authorized by the 
Employment Agreement, it is not expected that any foundation dollars will be needed to provide 
for any of the adjusted compensation. No state general fund or tuition dollars will be used. 

 
5. Description of Competitive Process 
 
Not Applicable  
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6. Review of Documents Related to Referenced Matter 
 
The Office of General Counsel has reviewed the Employment Agreement. 
 
7. Parties of Interest 
 
LSU and the above-named personnel. 
 
8. Related Transactions 
 
None.  
 
9. Conflicts of Interest 
 
None.  
 
10. Attachments 
 

1. Employment Agreement for Brian Kelly, Head Football Coach. 
 

 
RESOLUTION 

 
NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University 
and Agricultural & Mechanical College authorizes William F. Tate IV, President, or his designee, 
to execute the Employment Agreement for Brian Kelly as described in this item, in consultation 
with the Office of General Counsel.  



















































 

1 

 
Request from LSU A&M to Approve New Employment Contracts 

for Ten Assistant Football Coaches 
 
Date: April 8, 2022 
 
1. Bylaw Citation 
 
Pursuant to Article VII, Section 1 
 

L.3. Appointments and all other personnel actions relating to varsity athletics coaches and 
Athletic Directors receiving a salary of $250,000 or above. 
 

2. Summary of Matter 
 
This resolution seeks approval of the employment agreements for Kerry Cooks, Cortez Hankton, 
Jamar Cain, Joe Sloan, Matt House, Robert Steeples, Michael Denbrock, Jacob Flint, Brian Polian, 
and Frank Wilson.  The key terms of the contracts are summarized below: 

Name Title Proposed 
Start Date 

Proposed 
End Date 

Proposed Total Certain 
Compensationa 

Jamar Cain Assistant Football 
Coach 

1/5/2022 1/15/2025 $800,000 

Kerry Cooks Assistant Football 
Coach 

12/7/2021 1/15/2025 $450,000 

Michael Denbrock Offensive Coordinator 1/1/2022 1/15/2025 $1,300,000 
Jacob Flint Head Strength and 

Conditioning Coach 
12/7/2021 1/15/2025 $475,000 

Cortez Hankton Assistant Football 
Coach 

1/18/2022 1/15/2025 $850,000 

Matt House Defensive Coordinator 2/1/2022 1/15/2025 $1,800,000 
Brian Polian Football Special Teams 

Coordinator 
12/7/2021 1/15/2025 $625,000 

Joe Sloan Assistant Football 
Coach 

1/2/2022 1/15/2025 $550,000 

Robert Steeples Assistant Football 
Coach 

1/12/2022 1/15/2025 $450,000 

Frank Wilson Associate Head Coach 12/7/2021 1/15/2025 $900,000 
 

Notes: 

(a) Total Certain Compensation includes all compensation which the coach is contractually 
guaranteed to receive annually. It does not include the value of any fringe benefits, such as car 
allowances, nor any one-time amounts, such as contract buy-outs, post-season incentive 
compensation or relocation allowances. 

 
3. Review of Business Plan 
 
Not Applicable  
 



2 

4. Fiscal Impact  
  
The Athletics Department currently expects that all funds relating to this employment contract 
will be paid from revenues generated by the Athletics Department.  While authorized by the 
contract, it is not expected that any foundation dollars will be needed to provide for any of the 
supplemental compensation.  No state general fund or tuition dollars are used.  

5. Description of Competitive Process 
  
Not Applicable  
 
6. Review of Legal Documents  
  
The Office of General Counsel has reviewed the proposed contracts. 
 
7. Parties of Interest  
  
LSU and the above named coaches 
 
8. Related Transactions  
  
Not Applicable  
 
9. Conflicts of Interest  
  
None known 
 
10. Attachments 
 

1. Employment Agreement: Jamar Cain, Assistant Football Coach 
2. Employment Agreement : Kerry Cooks, Assistant Football Coach 
3. Employment Agreement: Michael Denbrock, Offensive Coordinator  
4. Employment Agreement: Jacob Flint, Head Strength and Conditioning Coach 
5. Employment Agreement: Cortez Hankton, Assistant Football Coach 
6. Employment Agreement: Matt House, Defensive Coordinator  
7. Employment Agreement: Brian Polian, Football Special Teams Coordinator 
8. Employment Agreement: Joe Sloan, Assistant Football Coach 
9. Employment Agreement: Robert Steeples, Assistant Football Coach 
10. Employment Agreement : Frank Wilson, Associate Head Coach, Football 

 
RESOLUTION 

 
NOW, THEREFORE, BE IT RESOLVED the Board of Supervisors of Louisiana State University 
and Agricultural & Mechnical College authorizes the President to execute the employment 
agreements of Jamar Cain, Kerry Cooks, Michael Denbrock, Jacob Flint, Cortez Hankton, Matt 
House, Brian Polian, Joe Sloan, Robert Steeples, and Frank Wilson as described in this item, in 
consultation with the Office of General Counsel.  








































































































































