LSU System Voluntary Life Insurance Plan
Hartford vs. Current ING Benefits
	Benefit Description
	Employee Coverage Limit
	Employee Guaranteed Issue
	Increments at Annual Enrollment
	Spouse Coverage Limit
	Spouse Guaranteed Issue
	First Year Open Enrollment
	Age Reduction Schedule


	Rate Guarantee
	Employee AD & D
	Spouse

AD & D
	Child Coverage

	Current ING Benefits
	Lesser of 3x or $500K


	Lesser of 3x or $500K


	$10K


	$250K; not to exceed 50% EE


	$10,000


	no true open enrollment


	To 75% at 65
To 50% at 70


	1 year


	Included


	Included


	2 wks to 6 mo

$1,000 then $5 or $10K



	Hartford Quoted
	Lesser of 3x salary or $1,000,000

	Lesser of 3x salary or $500K


	One times annual salary

	$250K; not to exceed 50% EE


	$100,000

	True Open Enrollment for both Employees and spouses

	No Age Reduction

	5 years


	Matches Life

	Matches Spouse Life

	2 wks to 6 mo $1,000;
6 mo to 24 yrs 
$5k

$10K $20K




________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

	Conversion
	Waiver of Premium
	Portability
	Accelerated Benefit
	Grandfather Current Participants
	Minimum Benefit

	Included


	Included


	Included to Age 70


	50% to $100,000


	N/A


	$10K



	Included


	Included


	Included to Age 75

	80% of benefit to $500,000

	Included


	$10K




